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About Beebe Healthcare

• Employed opportunities with Beebe Medical
Group, our large multi-specialty hospital network
• Operations provided; physician focus is on
delivering high quality patient care
• Competitive base compensation and incentives
using national MGMA guidelines
• Generous benefits, including loan repayment,
sign-on, relocation and CME allowances and more
• Visa candidates welcome
• Beebe is committed to attracting and retaining
top clinical talent

• Not-for-profit community health system with 210-bed hospital
• Numerous satellite campuses and facilities
• Multi-million dollar expansion underway including a new
Hospital for Specialty Surgery
• Progressive, high quality care, and patient satisfaction
• Cardiac surgery, interventional cardiology, cancer center with
radiation, da Vinci Xi robot, 256-slice CT, 3.0T MRI, PET Scan,
3D mammography, 20-bed ICU, hyperbaric chambers
• 400+ providers on staff; 48,000+ Emergency visits
• Margaret H. Rollins School of Nursing on site

Learn more about us!

www.beebehealthcare.org/physician-opportunities
www.beebemedicalgroup.org
Email introductory cover letter and CV to:
Roberta Thomas
PhysicianRecruitment@BeebeHealthcare.org
Beebe Medical Group Administration
1515 Savannah Rd., Suite 102
Lewes, DE 19958
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Tour Philadelphia

Enjoy the city of brotherly love’s natural beauty and museums

P

hiladelphia, the City of brotherly love, located in
Pennsylvania, is well known for its historical significance
in America’s founding, its museums and “Philly” Cheese
steak sandwiches. There is plenty for visitors to do here.
Visitors to Philadelphia can walk to most attractions, especially
those in Center City. An extensive subway network, trolleys,
and a regional rail system (subway tickets start at $2.25 per
ride) connects the city. Both the high-speed rail station and
international airport are close to Center City and are accessible
via public transportation.

Independence National Historical Park (INHP)

The site of many historic events that shaped the course of
history for this nation, the Independence National Historical
Park is a delightful place to visit for both adults and children.
One of the park’s most famous attractions is the Liberty Bell.
Recognizable for its crack, the Liberty Bell remains significant
today for its message of liberty (freedom). The glass windows
that overlook the park provide views of Independence Hall.
Independence Hall is a must-see attraction in the INHP. It
is home to the creation and signing of the Declaration of
Independence and the Constitution. Independence Hall is one
of only 23 World Heritage sites in the U.S. Over 750,000 people
visited the hall in 2017.There is also the Independence Visitor
Center, the go-to place for visitors to the attraction. A great
place to learn more about America’s history.
599 Market Street | Philadelphia, PA 19106 | 800.537.7676
nps.gov/inde/index.htm

Longwood Gardens

Spend a day at this horticultural attraction, with 1077 acres
of gardens, woodlands, and meadows. There are 20 outdoor
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gardens, 11,000 specimens of plants as well as meadows and
woodlands.
Longwood Gardens debuted the Main Fountain Garden in 2017
with 1,700 jets and spectacular 175 feet high air streams. Prior to
its reopening, it was closed for two years of restoration works.
1001 Longwood Road | Kennett Square, PA 19348 | 610-388-1000
longwoodgardens.org

Philadelphia Zoo
The Philadelphia Zoo is an animal lover’s delight for both the
young and old. Zoo360 features the world’s first system of
see-through mesh trails that cross over pathways. Here, you
can connect habitats and encourage animals to travel and
explore the entire campus. Other highlights of the zoo include:
Key Bank Big Cat Falls, PECO Primate Reserve and KidZooU, a
wildlife academy of dynamic displays, rare breeds and handson experiences for children. Last year, the Philadelphia Zoo
received about 1.1 million visitors.
3400 W Girard Ave. | Philadelphia, PA 19104 | 215-243-1100
philadelphiazoo.org

The Franklin Institute

The Franklin Institute showcases the science involved in every
aspect of life - from sports to space and beyond. The facility is
one of the leading science centers in the country and a wellknown educational and cultural resource for Philadelphia. In
addition to the Institute’s 11 hands-on permanent exhibits,
there is also a roster of special exhibitions. The Giant Heart
is a walk-through human corpuscle that would fit a person
220 feet tall! Other exhibits include Your Brain and the newly
reimagined SportsZone.

Philadelphia is
well known for
its historical
significance in
America’s founding
and its museums.

The science center is also home to the Fels Planetarium, the
Tuttleman IMAX® Theater and the Joel N. Bloom Observatory.
271 North 21st Street | Philadelphia, PA 19103 | 215-448-1200
fi.edu

Philadelphia Museum of Art
The Philadelphia Museum of Art has a body of work that is
a must-see for art lovers and an important destination for
art enthusiasts all around the world. Forever immortalized
in the classic Rocky film franchise, this attraction showcases
an impressive art collection -- Renaissance, American, Asian,
impressionist and contemporary masterpieces - from all around
the globe.
The “Rocky Steps” are a popular draw for visitors who want to
reenact Sylvester Stallone’s famous on-screen training regimen.
2600 Benjamin Franklin Parkway | Philadelphia, PA 19130 | 215763-8100
philamuseum.org

Reading Terminal Market
The Reading Terminal Market is one of America’s largest and
oldest public markets. A gastronomic delight, the market is
housed in a National Historic Landmark building and has been
since 1893. This indoor gourmet paradise offers a wide selection
of locally grown fruits and vegetables, locally sourced meats and
poultry and delicacies from Asia and the Middle East. There are

also Amish specialties, plus the finest seafood, cheeses, baked
goods, and confections.
Those who love to eat and create food will find everything
they need to make a memorable meal: from cookbooks, to
kitchenware and then some. For those who just love a great
meal prepared for them, Reading Terminal houses a wide
variety of restaurants.
51 North 12th Street | Philadelphia, PA 19107 | 215-922-2317
readingterminalmarket.org

National Constitution Center

Dedicated to the U.S. Constitution, visitors to the National
Constitution Center can begin their journey with Freedom
Rising, a 17-minute, live theatrical production about the
American quest for freedom. Visitors can then explore the
museum’s interactive main exhibit, The Story of We the People.
There is also an opportunity to get your picture taken with the
Founding Fathers in Signers’ Hall, featuring 42 life-sized statues
of the men who were present for the historic signing of the
Constitution.
525 Arch Street | Philadelphia, PA 19106 | 215-409-6600
constitutioncenter.org

Please Touch Museum

For families with children, the Please Touch Museum in
Fairmount Park’s National Historic Landmark Memorial Hall,
offers play-based learning experiences across more than
myHealthTalent.com
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60,000 square feet of interactive exhibits. General entrance fees
include admission to special temporary exhibits, hands-on daily
programming, original theatrical performances, and art-making
creative spaces.
4231 Avenue of the Republic | Philadelphia, PA 19131 | 215-581-3181
pleasetouchmuseum.org

Barnes Foundation

Located on Philadelphia’s Benjamin Franklin Parkway, the
Barnes Foundation houses one of the finest collections of
impressionist, post-impressionist and early modern paintings
in the world. The foundation owns more than 4,000 objects,
including 900 paintings worth about $25 billion. Its collections
include 181 Renoirs, 69 Cézannes, 59 Matisses and 46 Picassos.
It also boasts works by Van Gogh, Monet, Manet, Degas, Seurat
and Modigliani. The impressive collection includes not only
American paintings but African sculpture and Native American
textiles, jewelry and ceramics. All exhibits are presented in
distinctive arrangements in 26 intimate rooms fashioned in the
style of Dr. Albert C. Barnes, an artist, art collector and inventor.
2025 Benjamin Franklin Pkwy | Philadelphia, PA 19130 | 215-2787000
barnesfoundation.org n
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Family Medicine Outpatient

To lead the nation in caring, healing, teaching and discovering
We are seeking Family Medicine Physicians to
serve in our Jayhawk Primary Care practices
located in Shawnee, Kansas, and in South
Kansas City.

Responsibilities
• Ambulatory clinic
• No OB or inpatient hospital coverage

Kansas City
Kansas City is a bi-state region of greater than
2 million people.
Amenities include:
• A solid economy founded on diverse
industries
• High-quality public and private educational
options

• May include precepting residents in clinic
• Some procedures (no flex-sig or colposcopy)
• Shared call

• Affordable housing, including urban lofts,
suburban neighborhoods and country living
• A robust art scene – symphony, ballet, theater
and museums

• Holiday coverage

The office
• Office hours are Monday-Friday, 8 a.m.-5 p.m.
• Office is closed Saturday and Sunday.

For more information
Heather Kriley-Ehioba, MBA
Physician Recruiter
913-945-8673 | hkriley2@kumc.edu
kansashealthsystem.com/physicianlink

• Amazing food – KC barbecue and extensive
local fare options
• Professional sport teams – Royals, Chiefs and
Sporting KC
For more about Kansas City
thinkkc.com/with/kansashealthsystem

We are an Equal Opportunity / Affirmative Action employer. All qualified applicants will receive consideration for employment without regard to
race, color, religion, sex, sexual orientation, gender identity, national origin, age, protected veteran or disability status, or genetic information.

PMPC #656

FAMILY MEDICINE OPPORTUNITIES
IN NORTH CENTRAL FLORIDA
Jacksonville

Tallahassee

Gainesville

Orlando
Lake City

Tampa

Gainesville
Chiefland

Ocala
Lady Lake/The Villages

Miami

•
•
•
•

Join the largest multi-specialty group in North Central Florida.
100% physician owned
Professionally managed to allow you to focus on your patients
Compensation based on performance & value
We provide balance between your home & work life
For more information call us at (352) 224-2404 or
email your CV to careers@SIMEDHealth.com

SIMEDHealth.com

JOIN OUR OHANA
ON MAUI

Cordia Wan, MD

Paciﬁc Permanente Group is seeking a board-certiﬁed
Family Medicine physician for Kula Clinic on the Hawaiian island of Maui.
David Dowhan, MD

Kula Hospital & Clinic

With its sunny weather, friendly people,
and an abundance of cultural and
recreational activities to enjoy, Maui
offers the opportunity to live your best
life while making a signiﬁcant impact
on the health of your community.

To apply, send your cover letter and CV to:

Ms. Jamie Satterﬁeld
Provider Recruiter
Email: Jamie.N.Satterﬁeld@kp.org
Phone: (808) 763-9015
Fax:
(808) 442-5701

careers.paciﬁcpermanente.com

Equal Opportunity and e-Verify Employer
Paciﬁc Permanente Group (PPG) was established in 2016 to provide the highest-quality, patient- and family-centered health care to the people of Maui and the island’s
FAMILY PRACTICE
Career
Guide
visitors.8 Our physicians
and providers
are dedicated
to building lifetime relationships with each other and within the wonderfully diverse communities we serve.

Focused on what matters.
Trinity Health Of New England puts
our physicians first, because they
put their patients first. We entrust our
powerful mission and unlimited healing
potential in the hands of the best and
brightest physicians. And, through their
commitment to care, we are constantly
innovating and advancing the way we
serve patients. Put your career path
in focus with what matters—at Trinity
Health Of New England.

Learn more about our Family Medicine, Internal Medicine
and Internal Medicine Pediatrics Physician and Advanced
Practitioner opportunities and find your focus at:
www.jointrinityne.org/FM/CareerGuide.

Best Place to Work.
Best Place to Heal.
We are CHI St. Alexius Health, a heritage brand.
CHI St. Alexius Health is the region’s largest health system serving the needs of residents throughout North Dakota.
CHI St. Alexius Health Bismarck was voted Best Hospital by US News & World Report and several other awards for
quality care. We are actively seeking family medicine physicians to join our busy and expanding regional health system.
• ABFM BC/BE
• Ability to obtain an unrestricted ND medical license
• J-1/H-1 Visas are welcomed
• Share our commitment to service, organization values and professionalism, and our core values of Reverence,
Integrity, Compassion and Excellence.
• A subspecialty interest/training in Sports Medicine, Hospitalist Medicine, Adolescence Medicine, Pain
Medicine, Integrative Medicine, Maternal/Women’s Health, Hospice + Palliative Medicine, Geriatrics, or Sleep
Medicine is a PLUS!
Compensation Package:
• Competitive guaranteed salary
• Productivity/quality incentives
• Recruitment incentives

Benefits Package:
• Matching 401k
• Medical, dental and vision insurance
• Paid time off
• CME stipend
• Paid professional liability insurance with tail coverage

CHI St. Alexius Health will pay 100% of your relocation expenses.

Please call Bruce Robinson at 701.530.8896 or email your CV to gbrobinson@primecare.org.
myHealthTalent.com
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Returning to
Work After a
Career Break

T

here are many reasons why physicians take career
breaks. Those reasons can include, as they do for other
professionals, home life circumstances such as family
leave, personal health or caring for a family member full-time.
Physicians may also take a break from practice for reasons
unique to the medical profession; for example, to pursue a
research post, undertake charitable work overseas or take
an approved leave of absence in support of a national or
international activity or organization.
The problem of burn-out, while not unique to physicians,
does create another reason for physicians to step away from
medicine. A 2016 survey for The Physicians Foundation’s Survey
of America’s Physicians found 49 percent of respondents said
they often or always experience feelings of burnout.
Whatever the circumstances that led to the career break,
physicians can face tough challenges re-entering the profession.
Part of the reason physicians face such challenges when
re-entering the profession is because of the lack of national
standards or guidance for returning physicians. The AMA has
worked with the Federation of State Medical Boards and the
American Academy of Pediatrics to promote consensus and
drive national standards and processes around physicians
returning to work after a career break.
However, the picture remains very patchy. The AMA has found
that only 51% of state medical boards have a policy on physician
re-entry. Of those that do, different states have different
definitions of what constitutes a “career break”. And reentry
requirements differ widely from state to state.

10
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Be prepared for a lot of paperwork
At a minimum, it is likely you will need to provide letters of
recommendation and complete numerous forms. Further, be
prepared to pay various registration fees. Depending on where
you live, you may also need to take assessment tests and/or
undergo a retraining program or proctorship.

If you can, plan ahead
If possible, physicians contemplating a career break should
make themselves aware of reentry regulations in their state (or
state of likely reentry to the profession) before taking a break.
This means forethought when initially making the break, so
that during your break you can continue with activities that
will help you reenter the profession when you are ready to do
so. This can involve several hundred dollars per year and time
spent taking Continuing Medical Education (CME) courses to
keep your license current. While this might not be possible for
physicians taking unexpected breaks or working abroad, for
those taking a career break to care for relatives or raise children,
it may be possible to maintain licensure and keep up to date
with continuing professional education. However, even then, the
path isn’t always as straight-forward as, perhaps, it ought to be.

Consider paying for a return to work program
Not only do you need to demonstrate your competence to the
medical board and any potential employers, you need to satisfy

Returning to work after a
hiatus poses a problem in
the medical field, even if
you have planned ahead,
retained your license and
continued professional
development courses.

yourself that you are ready to return. Taking advantage of formal
reentry programs can make the transition back to practice much
smoother – both practically and emotionally. However, these
programs also require significant forward planning. Programs
typically last 6 months or more and can cost upwards of $5k - $10k.
There are a growing number of opportunities available around
the country to help physicians make the transition. The AMAbacked Physician Reentry to the Workplace Project offers useful
guidance if you want to take this route back to practice.
As well as giving you much-needed confidence, and potentially
satisfying your local medical board, adding such a program to
your CV can help to alleviate any concerns potential employers
might have – especially those focused on patient safety – when
considering interviewing a physician who is returning to work
after a significant break.

Finding the right role
While taking a career break doesn’t have to mean the end of
your medical career, it is, nonetheless, important to recognize
that things aren’t going to pick up where they left off.
Be realistic when looking at positions. While there is no harm
applying for positions at the same seniority as you had at
the beginning of your break, you should also consider – and
be prepared to accept – a more junior role. What’s more,
you should be prepared that any roles you are offered may
be contingent upon you undertaking a retraining program,
perhaps at your own cost.

Work part-time
Continuing to work in some form of part-time practice is the
best way to avoid many of the headaches associated with reentry.
A part-time position is also a great way to ease yourself back into
work gradually. Working part-time has many advantages, giving
you the time to combine part-time work with study and other
programs required to refresh your skills and update knowledge.
Even if part-time work isn’t your long-term goal, consider
applying for part-time positions as a way to reenter practice.
It opens up more opportunities for you and it’s worth
remembering that part-time positions can often become fulltime positions.

Your CV: Focus on the positives
When it comes to applying for a suitable role, keep your time
out of the profession to a single line on your CV. You need to
be honest about time spent out of practice, but your CV isn’t the
place for protracted explanations. One line with the dates and a
concise description is enough.
Use your cover letter – or your interview – to expand on your
reasons for the break and, most importantly, your desire to
return to practice.

The interview: prepare to deal with objections
In an article in the New York Times, Pauline W. Chen, M.D. talks
about a deep-seated reluctance in the profession to admit to
myHealthTalent.com
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taking career breaks. Chen suggests that, despite record
numbers of doctors choosing to take time off, there is still a
stigma in medicine around taking career breaks. It is therefore
important to prepare how you are going to talk about and
answer questions about the time you have spent out of the
profession.
The best way to challenge and overcome any possible stigma is
to be open about your reasons for choosing to take the career
break and the particular challenges you were facing. You don’t
need to give excessive detail about time spent outside the
profession, unless it is pertinent to your professional skills, so
if you find the conversation veering in this direction, refocus
the discussion onto your reasons for wishing to re-enter the
profession and your qualifications for doing so.
The best way to counter objections is to demonstrate your
professional skills and experience and to genuinely express your
drive and desire to reenter medicine.
It can be difficult to reestablish your career after a significant
break. A lot will depend upon your personal circumstances
and where you live, but resources are available to help you. For
further information, check out the AMA Physician Reentry to the
Workplace Project resources as a starting point.
Whatever your personal circumstances, however, one thing
is clear: patience and determination are going to be your two
greatest assets as a physician seeking to return to practice. n

Chair, Department of Family Medicine
& Community Health

Sources

Fat Sheet on Physician Reentry, American Medical Association
Physician Reentry Regulations, American Medical Association
When the Doctor Returns to Doctoring, Pauline W. Chen. (Jan. 10, 2013) The New York Times
Issue Briefs: Schema for a Reentry Educational System, (Jan 23, 2013) Physician Reentry
A Physician Reentry into the Workforce Inventory, The Physician Reentry
into the Workforce Project (June 4, 2015) - Physician Reentry
For Doctors Who Take A Break From Practice, Coming Back Can Be Tough,
Anna Gorman. (June 15, 2015) - Kaiser Health News
How to: Explain a gap in your CV, Michael Cheary. - Reed.co.uk

The Perelman School of Medicine at the University of Pennsylvania invites applications and
nominations for the position of Chair of the Department of Family Medicine and Community Health.
The Department has a proud and rich combination of academic activities and service contributions.
Since its founding, the Department has systematically built clinical, research, and educational
programs that have become deeply integrated into the fabric of Penn Medicine’s academic and
clinical programs, the University and the community.
The Chair of the Department directs 33 faculty members and nearly 114 professional and
support staff. The practice provides over 54,000 outpatient visits a year, with more than 20,000
active patients, 6,200 new patient visits and admits approximately 5,000 inpatients. In addition, the
Department’s attending and resident physicians are an integral part of the care teams at 5 community
clinics and students support 4 student-led community clinics.
Qualified candidates are those who hold MD, MD/MPH, or MD/PhD degrees and are qualified
for faculty appointment as Associate or Professor level in the Standing Faculty of the Perelman
School of Medicine at the University of Pennsylvania. Applicants must be a respected active
practitioner with a distinguished national/international record of research. Candidates should
possess dynamic leadership skills, administrative expertise, and a clear commitment to – and
excellence in – the education, sponsorship, and mentorship of students, residents, fellows and
faculty. We seek candidates who embrace the value of diversity in the delivery of patient care and the
enhancement of innovation in research. The applicant must have the demonstrated ability to foster
strong collaborations among investigators within the Department, as well as with the larger research
community on campus, and to promote outreach to the community. The candidate should articulate a
compelling vision for the future of the Penn Medicine Department of Family Medicine & Community
Health, the role of a clinical department within a highly regarded academic medical center and the
field of Family Medicine & Community Health in general. A strong interest in fundraising is desirable.
All interested applicants are invited to send their curriculum vitae and letter of interest to the
attention of Timothy R. Dillingham, MD, MS, Chair of the Search Committee, and must apply for this
position online at: http://apply.interfolio.com/64779
We seek candidates who embrace and reflect diversity in the broadest sense. The University of Pennsylvania
is an EOE. Minorities/women/individuals with disabilities/protected veterans are encouraged to apply.

12

FAMILY PRACTICE Career Guide

We are seeking a full-time BC/BE Primary Care
Physician (MD/DO) to join us as we spearhead
innovative practice models and population health
initiatives! The ideal candidate will bring interpersonal and
collaborative communication skills, a strong team work
ethic, and willingness to embrace change. As a member
of the UVMHN Medical Group, the physician can explore
collaboration with an academic medical center and will
enjoy a full benefits package. Located in beautiful
Middlebury, Vermont, Porter Medical Center is an affiliate
of The University of Vermont Health Network, a sixhospital system that includes UVM Medical Center in
Burlington, VT. PMC includes a 25-bed critical access
hospital, a 98-bed skilled nursing facility, and a network of
primary care and specialty medical practices.
For more information, please contact Hollie Bachilas,
HR Recruiter, at hbachilas@portermedical.org or visit
UVMHealth.org/PMC and click on
“Careers.” Nurse Practitioners and Physician
Assistants interested in career
opportunities at PMC are encouraged to email Hollie
Bachilas.

Powered by

Don’t stop
advancing yourself
or your career
The Resources page on myHealthTalent.com provides
healthcare industry trends, hot topics in your
specialty, career advancement tips and much more.
Visit blog.myhealthtalent.com, and bookmark this
page as your career resource
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Family Medicine MINNESOTA AND WISCONSIN

8/28/17 2:17 PM

HealthPartners has primary care practice locations throughout the Twin Cities (Minneapolis/St. Paul), central
Minnesota (Sartell), and western Wisconsin (Amery, Osceola, New Richmond) where you can find the career
satisfaction and lifestyle balance you desire.
We are actively recruiting exceptional full-range BC/BE Family Medicine physicians for full-time positions
(32 to 36 patient contact hours per week, Mon-Fri clinic schedule):
MN: No OB, outpatient only, based in large metropolitan and suburban areas.
WI:

With OB, includes hospital call and rounding in more traditional practice settings, based in
beautiful rural western WI communities within an hour of Minneapolis/St. Paul.

HealthPartners is committed to providing exceptional patient-centered care, and receives nationally recognized
clinical performance and quality awards for service. As part of our group, you’ll receive a competitive salary
and benefits package, hiring bonus, paid malpractice coverage, and an exciting, fulfilling professional practice.
Apply online at healthpartners.com/careers or contact diane.m.collins@healthpartners.com, 952-883-5453,
or 800-472-4695 x3. EOE

myHealthTalent.com
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Rewarding Careers
Family Medicine
Opportunities in
Southwest Ohio

Join a team that is making
a difference!

PHYSICIANS:

•

Choose between employed
or independent practice
opportunities

•

Various practice locations
throughout the region

•
•
•
•
•

Great work-life balance

•

Competitive salary
Rich benefits package
Sign-on bonuses
Transition payment to assist
with student loan forgiveness
Moving expense reimbursement

The Southwest Ohio region is a fantastic place to
raise a family. We offer the warmth and charm you
can only find in the Midwest, and a cost of living
and quality of life among the best in the country.
Excellent school districts and a variety of private
schools provide you with quality educational
choices. And, you can easily access universities,
international airports, museums, symphonies,
professional sports, extensive shopping, and dining.
If you’d like to join a progressive, faith-based health
care system focused on providing exceptional care
to our communities, please contact:

W

e offer eight-hour shifts, limited
on-call duty, student loan repayment
(select locations) and an excellent
benefits package, including:

n
n
n

Health and retirement benefits
Paid leave — vacation, sick and holidays
Competitive salaries

Angie England,
Physician Recruitment Manager
angie.england@ketteringhealth.org

Contact:

Laura
Hunter ofatAging
Texas
Department
and
Disability Services
laura.hunter@hhsc.state.tx.us

Office: (937) 558-3478 Cell: (678) 997-4058

Make a true difference in the lives of your
patients, your community and pass your
skills and knowledge on to the next
generation of family physicians.
The Sioux Falls Family Medicine
Residency in Sioux Falls, South Dakota
is looking for a board-certified family
physician to join our award-winning
faculty.

• Salary $230K
• “Academic Service Loan”
$100K
• Paid Time Off
• CME Allowance
• Retirement

Mark Huntington, MD PhD
605.575.1642
mark.huntington@usd.edu
FAMILY PRACTICE Career Guide

Also hiring nursing
and support staff.

Apply online: hhs.texas.gov/healthcareers

ketteringdocs.org
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Find an
exciting and
challenging
career in one
of 24 health
and specialty
care facilities
located across
Texas.

19D0974

Greater Dayton, Northern Cincinnati,
Troy, & Springfield

Join a Leading Healthcare System in South Florida

FAMILY MEDICINE PHYSICIAN CAREER OPPORTUNITIES

Memorial Healthcare System is expanding and looking for physicians to fill the
following positions:
• Family Medicine/Internal Medicine--Community Private Practice
• Urgent Care Family Medicine (Staff Relief)
To see full job descriptions and/or to submit your CV for consideration, please
visit memorialphysician.com. Additional information about Memorial
Healthcare System can be found at mhs.net.

About Memorial Healthcare System

Memorial Healthcare System, located in South Florida, is one of the largest
public healthcare systems in the United States. A national leader in quality care
and patient satisfaction, Memorial has ranked 11 times since 2008 on nationally
recognized lists of great places to work.
Memorial’s work environment has been rated by employees and physicians alike
as an open-door, inclusive culture that is committed to safety, transparency and,
above all, outstanding service to patients and families.

About South Florida

South Florida offers a dynamic urban/suburban lifestyle with an abundance of
cultural and recreational amenities, miles of beautiful beaches, top-rated golf
courses, zoos and wildlife refuges, a vibrant arts community, museums and
world-class dining. South Florida’s high quality of life – including year-round
summer weather, exciting multiculturalism and no state income tax – attracts
new residents from all over the country and around the world.

LIVE.memorialphysician.com
WORK. PLAY.

GRMC is an
EEO EMplOyER

PRACTICE NEAR PERFECTION
Our exceptional, rural health care team is growing! Nestled within the Gila
National Forest in Silver City, NM, Gila Regional Medical Center (GRMC) is
currently recruiting the following physicians: Family Medicine Physician
Confidential CVs may be submitted directly to Kathy-Lyn Pacheco,
GRMC Professional Recruiter, via email at kpacheco@grmc.org.
Please visit www.grmc.org to learn more about GRMC today.

myHealthTalent.com
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Being a Mentor

A

nyone who has enjoyed the experience of being coached
by a sympathetic and knowledgeable mentor knows how
special, and beneficial the mentor-mentee relationship
can be. There are many powerful reasons to become a mentor.

Having an open mind and a willingness to help others succeed
are essential characteristics for any mentor. The ability to build a
good rapport with students and junior members of staff is also
important.

The main attraction is, of course, helping others just starting
out in their careers to excel. Sharing the knowledge you have
picked up during your own path can give meaning to your own
career trajectory, your self-worth and the value you derive from
your job. The mentoring relationship also has an important role
to play in mitigating the causes and effects of physician burnout
for both parties.

Time management can also be critical - mentors need to be
available to their mentee. It can work well if both parties are
able to schedule a regular time to meet, listen and talk through
their concerns away from the workplace. It is ideal if you can
make this a regular occasion; for example, lunch on the first
Friday of every month. While making the time might seem like
a challenge in an already over-stretched schedule, the benefits
that mentoring offers makes finding time well worth the effort.

Mentoring holds a special attraction for women and minorities
who have advanced in their own careers because they can help
promote greater diversity in the medical field by helping young
people overcome the challenges they themselves faced.
A good mentor-mentee relationship also provides a valuable
opportunity for reverse mentoring; helping the more
experienced physician to stay in touch with current thinking and
language, discuss new trends in technologies and processes,
as well as to build and maintain relationships with the younger
generations entering the profession.

The Qualities of a Good Mentor

Physicians who have risen to the top of their institution or area
of clinical expertise will undoubtedly attract a fair number of
younger interns and physicians who would like to be mentored
by them. This is no guarantee, however, that the physician will
make a good mentor.
While reputation is certainly important, the personal and behavioral
characteristics of a physician can play an even more significant role
in determining the success of a mentor-mentee relationship.
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Mentoring and Diversity

The mentor relationship offers more than straight-forward
technical, clinical and career guidance. Mentors have an important role to play in offering emotional support and guidance.
This is certainly true when race and gender come into play. As
we’ve already noted, mentoring has an important role to play in
promoting diversity in medicine.
Physicians have to cope with many stressors. Learning to face
down racism and/or sexism on top of the other challenges
of the job can exacerbate feelings of physician burnout.
The support and guidance of a senior staff member who
understands these additional challenges can be critical for
young medical students.
Writing in STAT, Jennifer Adaeze Okwerekwu relates the story
of the racism she experienced during her medical practice. She
cites Dr. Sue Taylor, a former medical director of palliative care
for Tucson Medical Center in Arizona, who made the

Mentoring holds a special
attraction for women and
minorities who have advanced
in their own careeers because
they can help promote greater
diversity in the medical field.

point, “if students targeted by racial aggression don’t see their
mentors actively moving to curb racism, that sends a powerful
message.” Corporate civility coach, Sue Jacques, suggests that
mentors should prepare themselves by creating a guiding set
of principles that summarize how you will treat others and how
you expect to be treated yourself. She says pre-determining
these standards will help you deal with awkward experiences
with grace.

Tips for Mentoring Success

Being a mentor requires you to exemplify model behavior and
make good choices, Jacques states. Showing leadership and
acting as a role model at all times is part of a senior physician’s
responsibility. Emotional capacity is also important to the
success of the mentoring relationship. A study by Dunn and
colleagues identifies self-disclosure as an important attribute
within the relationship.
Perhaps the most important tip for a successful mentoring
relationship is to talk about both parties’ expectations of the
mentoring relationship from the start. Don’t overpromise or set
unrealistic expectations; be open about what you both are able
to commit to.
A mentor’s role is to encourage self-empowerment. Depending
on which stage a mentee is in their career, the mentor may have
a huge potential impact on the development and trajectory of
the mentee’s career plans. The mentor’s job is never to direct but instead, to listen, share their experiences, talk through the
options and suggest possibilities, never forgetting that ultimately
the mentee has to be responsible for his or her own career.

Finding a Mentee

Senior physicians at the top of their fields may find themselves
approached to be a mentor quite regularly. In these instances,
the key to determine who to mentor are those students with
whom you have a natural rapport and will be able to create
value through your relationship. Some teaching facilities have
a program to match interns with senior physicians, so the
decision is removed from the physicians’ hands.
If neither of these circumstances apply to you, there are
database matching services which can put would-be mentors
and mentees in touch with each other. The American College
of Physicians (ACP)’s Mentoring Database is a good place to
start. The American Medical Women’s Association (AMWA) also
operates a mentoring database.
If you don’t have time to commit for an extended period, you
may wish to consider reaching out to younger generations
before they make the educational choices that will help them
pursue a career in Medicine. The Doctors Back to School and
Mentoring in Medicine programs reach out, particularly to
under-represented black and ethnic minority school age kids,
to help open their eyes to the possibility of a career in medicine
and encourage much-needed diversity in the profession.
To learn more about becoming a mentor, please visit:
acponline.org
amwa-doc.org/doctors/become-a-mentor
ama-assn.org/content/doctors-back-school-program
medicalmentor.org/about-us n
myHealthTalent.com
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Sources:
Become a Physician Mentor for Residents, American Medical Women’s
Association - amwa-doc.org
How Mentors Can Help Young Doctors Prevent Burnout, Rosalyn E.
Plotzker, MD; Medscape (March 9, 2017) - medscape.com
Becoming a Physician Mentor, Sue Jacques; Physicians Practice (Feb 20,
2013) - physicianspractice.com
Finding a Mentor in Medicine, American Academy of Family Physicians;
aafp.org
What happened when I talked about what others ignore - racism in
medicine, Jennifer Adaeze Okwerekwu; STAT (April 27, 2016) statnews.com

Pacific Northwest

An outdoor enthusiast’s paradise
Physician-owned, multispecialty
clinic with over 350 providers
Family Medicine
• Flexible work schedules
• $100,000 retention bonus

ABOUT THE AUTHOR

Melanie Grano is a freelance business writer and 20-year Journalism
veteran who regularly contributes to career-based publications,
including ThirdCertainty and Computer Times.

• Excellent benefits and partnership after
two years

Lori Aoki, Physician Recruiting
providerrecruiting@tvc.org | 360-397-5539

To learn more about this exceptional opportunity - please send your CV to Courtney Gould, Physician Recruiter cgould@aahs.org or call (443) 481-5166
Anne Arundel Medical Center is an affirmative action, equal opportunity employer
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BOOTH
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TOGETHER, WE CAN BE
OUR COMMUNITIES’
MOST TRUSTED
HEALTHCARE PARTNER.
If you are a primary care physician or resident looking for a
hospital where you can be a vital part of the team, Baptist
Health would like to hear from you. Here, you’ll find a
caring and collaborative environment, where leadership
listens. A good work/life balance is a priority because we put
a strong focus on family. With hospitals in metro and rural
areas throughout Kentucky and Southern Indiana, you’ll
find a location where you’ll feel at home. Learn more about
joining Baptist Health in our mission to be the most trusted
healthcare partner in the communities we serve. For more
information or to submit your CV, contact Laura Lee Long at
Laura.Long@BHSI.com.
Corbin | Floyd | La Grange | Lexington | Louisville | Madisonville | Paducah | Richmond

ChooseBaptist.com

IT’S NOT A JOB,
IT’S A WAY OF LIFE.
BC/BE FAMILY MEDICINE opportunities
DETAILS

BENEFITS

• Locations include Springfield, MO,
surrounding communities and Urgent Care
• Top 100 Integrated Health System
• 2018, 2019 Modern Healthcare Best Places to Work

•
•
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LOWER COST
OF LIVING

72

MILES OF
TRAILS
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Competitive compensation
Sign on bonus
Loan repayment
Stipends available

FARMERS
MARKETS

13

NONSTOP
FLIGHTS

210

SPRINGFIELD
MISSOURI

DAYS OF
SUNSHINE

 1-800-869-4201 | paula.johnson@coxhealth.com
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INSPIRING HEALTHY LIVES
through dedication
Live in a beautiful area and provide the kind
of care that drew you to family medicine!
At Natividad, our dedication to the people of Monterey County is at the
heart of everything we do - from the health care services we provide to the
specialized programs we promote. This commitment to our community spans
more than 130 years and, more importantly, has touched countless lives. If
you believe in inspiring healthy lives by focusing on community-based care,
consider joining Natividad today.
Natividad is a 172-bed acute care teaching hospital owned and operated by
Monterey County which sponsors a UCSF affiliated family medicine residency.
We are located a short 20-minute drive from the coast, near Big Sur, Carmel
and Monterey, and less than 2 hours south of San Francisco.
If you are challenged by hard work, gratified by caring for a warm and
grateful patient population, and desire to live in one of the most beautiful
areas in California, email your CV to CVReview@natividad.com.

PRIMARY CARE
PHYSICIANS

Salinas, Monterey County, California
We are seeking physicians to join Natividad Medical
Group, our primary care practice on the hospital
campus, providing comprehensive family medicine
including outpatient procedures and prenatal care to
residents of Monterey County. Scope of practice may
include OB Call and inpatient care, as well as
opportunities to teach residents and medical students.

EOE/M/F/H/V

Penn State Health is seeking Family Medicine Physicians to join our growing
team in either the academic or community-based settings throughout south
central Pennsylvania.
Penn State Health is a multi-hospital health system serving patients and
communities across 29 counties in central Pennsylvania. It employs more than
14,000 people systemwide.
The system includes Penn State Health Milton S. Hershey Medical Center, Penn
State Children’s Hospital, and Penn State Cancer Institute based in Hershey,
PA.; Penn State Health St. Joseph Medical Center in Reading, PA.; and more
than 2,000 physicians and direct care providers at more than 100 medical
office locations. Additionally, the system jointly operates various health
care providers, including Penn State Health Rehabilitation Hospital, Hershey
Outpatient Surgery Center, Hershey Endoscopy Center, Horizon Home
Healthcare and Pennsylvania Psychiatric Institute.
Current Penn State Health expansion plans include building a new
hospital in Cumberland County, PA and Lancaster County, PA as the system
continues to grow.

TO LEARN MORE PLEASE CONTACT:

Greg Emerick, MHA, FASPR
Physician Recruiter - Penn State Health
gemerick@pennstatehealth.psu.edu | 717-531-4725
Penn State Health is committed to affirmative action, equal opportunity and the diversity of its workforce. Equal Opportunity Employer – Minorities/Women/Protected Veterans/Disabled.

20

FAMILY PRACTICE Career Guide

Cleveland Clinic Community Care
Cleveland Clinic Community Care is currently seeking Family Medicine physicians who are
BC/BE to join our health system at both our multi-disciplinary Family Health and Surgery
Centers as well as our smaller stand-alone practice locations. Opportunities are available
throughout Northeast Ohio, Cleveland Clinic Akron General, and Cleveland Clinic Union
Hospital. These opportunities will allow you to explore the professional advantages of
becoming a part of one of the foremost, physician-led, health care organizations in the nation.

Our approach to Family Medicine
We operate in a large-scale group practice model emphasizing precepts of population health
and combining the best attributes of private practice and academic settings. The goal of this
unified, progressive patient care model is to get the right patient to the right place at the right
time. All medical and subspecialty consult, diagnostic, and therapeutic services are readily
available throughout our Cleveland Clinic Health System. All locations offer a full spectrum of
support for the Family Medicine physicians, including: Medical Assistants, Nurses, Advance
Practice Nurses (APNs) and Physician
Assistants (PAs), Care Coordinators, and Pharmacy staff.

Work with the best
Through these opportunities, you will have the chance to
join a patient centered medical home, made up of an
internationally respected collegial team of physicians with
a multitude of training backgrounds.

Benefits
Our robust benefit package goes far beyond a competitive
salary. When you join Cleveland Clinic, you will enjoy the
best healthcare available, tail coverage, retirement
matching, relocation and education allowances, and many
other benefits.

Interested candidates should submit an application online by going
to www.clevelandclinic.org and go
to Cleveland Clinic Careers and search under
Physician Opportunities.
Questions can be emailed to forstl@ccf.org
Cleveland Clinic is pleased to be an equal employment/affirmative action
employer: Women/Minorities/Veterans/Individuals with Disabilities. Smoke/drug free environment.
myHealthTalent.com
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Saving for Retirement

R

etirement planning is an essential but much underappreciated part of life for any profession. For physicians,
planning for retirement presents its own particular
challenges, including the high rates of burnout and the high
debt levels upon entering the profession.
The 2016 Survey of America’s Physicians: Practice Patterns
and Perspectives conducted for The Physicians Foundation
by Merritt Hawkins reported that 46.8% of physicians plan to
accelerate their retirement plans in order to retire early. This is
an increase in the number of physicians who reported that they
planned to do so compared to the previous survey in 2014. At
the same time, a greater number of physicians are continuing
to practice beyond the traditional retirement age of 65.
This uncertainty about projected retirement age can make
planning for retirement difficult. For a physician just out of
medical school, thinking about possible burnout or future
retirement isn’t at the top of the agenda; there are many
competing demands for their salary following years of accruing
student debt. However, successful planning that allows for
much-needed flexibility requires physicians to start saving for
their retirement as early as possible.

The Importance of Savings
Medscape’s 2017 Physician Compensation Report found that the
average income for all physicians in the report has risen steadily
since 2011. It states average income rose to $294,000 in 2017.
With compensation packages of this kind, retirement planning
should be straightforward.
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However, the reality isn’t so simple. According to the AMA
Insure, the average student loan debt a medical student
graduated with in 2012 was $166,750. The Association of
American Medical Colleges (AAMC) has found that 79% of
medical school graduates carry $100,000 or more of education
debt.
There are many competing demands on a physician’s salary,
including malpractice insurance, buying a home and the cost of
raising a family. Added to this, a physician typically doesn’t start
achieving higher rates of income until well into mid-career. For
those coming late to the profession, the limited time available
for paying into a plan creates even more of a challenge.
Given the way pension saving works, a lack of investment into
pension schemes and the loss of the potential compound
interest during these early years of a career can create a serious
hole in pension funding.

Options for Employed and Self employed
Increasing numbers of physicians are turning to employment
rather than self-employment, as the options for pension
planning and employer contributions are more readily available.
The Medscape Physician Compensation Report 2016 found
that 66% of employed physicians had a retirement plan with
employer match, compared to just 39% of self-employed
physicians. Those benefitting from retirement plans without
employer match was found to be 27% for employed physicians
and 25% for self-employed physicians. The findings, while
encouraging for the majority of employed physicians, highlight

For a physician just out of
medical school, retirement
planning isn’t at the top of
the agenda. There are many
competing demands for
their salary following years
of student debt.

a worrying minority who are not paying into a pension plan: 7%
of employed physicians and 36% of self-employed physicians.
Self-employed physicians have access to a potential pension
plan of sorts, however, if they are able to successfully invest in
real estate and equipment, build their private practice and sell
the practice to a younger doctor when they reach retirement
age. Changes to reimbursement rates and record-keeping
compliance requirements are encouraging increasing numbers
of physicians into self-employment.

What You Can Do
Today, it is more important than ever for all physicians to own
and be contributing into a pension plan in order to sustain the
lifestyle they currently enjoy post-retirement. According to a
2015 survey by Fidelity Investments featured in the Chicago
Tribune, nearly 60% of female physicians and 45% of male
physicians are not paying in maximum contributions to their
retirement plan. Experts recommend contributions of between
15% and 20% of salary.
While it may be difficult for young physicians to see the need
to put a significant proportion of their salary into savings
for retirement, it is this early planning that can help secure
a decent retirement income. It is important to seek expert
independent financial advice as early into your career as
possible in order to ensure that you choose the right plan and
secure the necessary flexibility further down the line.

Self-Employed Pension Planning
The pension plans available differ for employed and selfemployed physicians as well as for physicians working in
government facilities and for-profit healthcare facilities.
Self-employed physicians will first need to make the decision
about whether they should choose a tax-deferred retirement
plan or a tax-qualified pension plan. Plans such as a 401(k)
are tax-deferred plans which enable self-employed physicians
to defer up to $18,000 on a pre-tax basis. This rises to an
allowance of $24,000 over the age of 50. After the age of 59½
qualified distributions are taxed as ordinary income.
The most common form of tax-qualified pension plans for
self-employed physicians are defined benefit plans, such as
the cash balance plan. These provide the option of a lifetime
annuity, but via an individual account for each covered
employee, complete with a specified lump sum. They offer
a higher maximum contribution rate than a 401(k) plan; in
2017, a maximum contribution was $149,203 versus a 401(k)’s
maximum contribution of $60,000. Contribution limits vary by
age, but this type of plan need not necessarily be an alternative
to a 401(k) plan; it is possible to own both plans for additional
future security.

Employed Pension Planning
If employed by a facility or an organization, the physician will
need to choose whether to use the pension savings plan offered

myHealthTalent.com
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by the employer or to seek an alternative. If the employer is
offering to make contributions, this choice is an easy one; the
physician will want to take advantage of this significant benefit
and use the employer’s plan.

physician can make when planning their retirement savings is to
start preparations as early as possible. n

This is likely to be:

Sources

• a 401(k) plan, a defined benefit plan that for-profit facilities offer;
• a 403(k) or 457(b) tax-deferred retirement plan offered by nonprofit (government or non-governmental) organizations; or
• an Individual Retirement Account (IRA).
Each type of plan has its own characteristics, so it is important
to seek expert independent advice to determine which option
on the table is right for your retirement goals and whether the
retirement plan your employer offers should be supplemented
by additional arrangements in order to achieve those goals.
For those physicians choosing to pay into an employer’s
plan, this doesn’t – and shouldn’t – preclude the possibility
of making additional arrangements beyond the employer’s
scheme; for example, making further savings contributions to
tax-efficient investments in taxable accounts, or making further
contributions into a private defined benefit plan.
It is important to seek expert and independent investment
advice. However, by far the most important decision that a

Survey of America’s Physicians: Practice Patterns and Perspectives
(September 2017) – Merrit Hawkins
2016 Physician Survey (September 2016) – The Physicians Foundation
Medical School Student Loan Debt, the Numbers (April 2014) – AMA
Insurance Blog
A systematic review of physician retirement planning, Michelle Pannor
Silver, Angela D. Hamilton, Aviroop Biswas, and Natalie Irene Warrick
(November 2016) – Human Resources for Health
Study finds many doctors don’t save enough for retirement, Janet Kidd
Stewart (December 2015) - Chicago Tribune
Medscape Physician Compensation Report 2016 (April 2016) – Medscape
Types of Retirement Plans - United States DEPARTMENT OF LABOR

ABOUT THE AUTHOR

Melanie Grano is a freelance business writer and 20-year Journalism
veteran who regularly contributes to career-based publications,
including ThirdCertainty and Computer Times.

We provide the support and flexibility needed to balance your career and life outside of medicine.
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2015-2019 Becker’s
Hospital Review
“150 Great Places to
Work in Healthcare”

Nationwide
Opportunities

A Place to Practice, A Place to Learn, and a Place to call Home!

GROW YOUR PHYSICIAN CAREER WITH US
•Family Medicine Opportunities•
The St. Luke’s Family Medicine team enters an exciting phase of its evolution; we are
shaping the future of Family Medicine services in the region. Due to this significant
growth in our existing, newly built, and acquired practices we are expanding our team
with Family Medicine physicians who strive for excellence and want to make an
impact!

We are looking for providers who are seeking growth and new opportunities. We have
several exciting openings on the Family Medicine team.
These opportunities include:
 Outpatient Practice
 Faculty
 Urgent Care
 Hospitalist
 Core Faculty (Family Medicine with Geriatrics & Family Medicine with OB)
We offer the following package for Family Medicine physicians:



Substantial compensation and starting bonus
A rich benefits package, including malpractice insurance, health and dental
insurance, & CME allowance
 Loan forgiveness program up to $100,000 (applicable to certain positions)
 Flexible work schedule
 Team-based care with well-educated, dedicated support staff
 A culture in which innovation is highly valued
 Professional support and growth within the network
 Teaching, research, quality improvement and strategic development
opportunities
To learn more about our Primary Care program visit:
www.slhn.org/primarycarecareers
For more information
please call:
Jillian Fiorino
Physician Recruiter
484-526-6182
Jillian.Fiorino@sluhn.org

The LSU Health Sciences Center in Shreveport, Louisiana (LSUHSC-Shreveport) seeks a Department Head/Chair of the
Department of Family Medicine & Comprehensive Care. The new Chair will provide leadership to the Department with
the development and implementation of a dynamic vision for its future, ongoing evolution and success of LSU Health
Shreveport. The Chair will work towards transforming primary care and promoting population health to prepare students
and residents for the future.
The new Chair will
wi serve as the chief administrative officer for the Department of Family Medicine & Comprehensive
Care and reports directly to the Dean of the LSU Health Shreveport School of Medicine. Responsibilities include
providing leadership to the Department, implementing and expanding programs of excellence in teaching, research and
service in the School of Medicine and the Ochsner/LSU Health Shreveport hospitals in Shreveport and Monroe. The
Chairman will be responsible for all aspects of faculty and staff recruitment, professional development and proper
administration of all fiscal matters for the Department to ensure the best utilization of all allocated funds and resources.
The Chair serves as a collaborative
member of the institutional leadership team, conducts original research and maintains
co
intramurally-funded research programs. The Chair serves as the spokesperson to the Dean in matters of faculty concern
and development, and works with the faculty to provide courses to Medical, Graduate and Allied Health students.
The successful candidate
must have proven experience as a leader who can inspire faculty and staff to work together to
can
develop future leaders in the Department and the specialty of Family Medicine. It is also important that the candidate
possess strong management skills with an ability to grow revenues and meet budgets, as well as excellent
communication skills and the ability to work collaboratively with a broad range of constituents both internally and
externally.
In addition,
the Chair will oversee, coordinate and encourage research within the Department. Candidates must have a
ad
Medical Degree, be board certified by the American Board of Family Medicine and have a distinguished record of
excellence in scholarly research, clinical service and academic administration. Candidates must have a firm commitment
to the education of residents and medical students, and qualify for the rank of Professor of Family Medicine &
Comprehensive Care. Eligibility to obtain a Louisiana Medical License is required.
Qualified
candidates may e-mail their curriculum vitae to Carolyn Winner, cwinne@lsuhsc.edu. Review of applicants will
Qua
begin immediately and will continue until the position is filled.
LSUHSC-Shreveport is an equal opportunity employer and all qualified applicants will receive consideration for
employment without regard to race, color, religion, age, sex, national origin, disability status, protected veteran status,
or any other characteristic protected by law.

RISE ABOVE.
Come care
with us.

HERE, WE’VE RISEN ABOVE. We’ve pioneered advanced care for our
friends and neighbors in this region that we are proud to call home. We’ve
risen above and built a team of dedicated caregivers; together, for and
around one thing – our patients. We’ve risen above and built a state-ofthe-art hospital with leading-edge design and technology rivaling any in the
nation. We enjoy a low cost of living but an exceptional quality of life, all
in a community that feels large, yet is comfortable enough to call home.

(502) 593-6114 / CALL / TEXT
Kathryn Coble, Recruiter
kathryn.coble@owensborohealth.org

MULTIPLE PRIMARY CARE OPPORTUNITIES
• Guaranteed salaries with RVU potential / Up-front bonus / Full benefit package /
$6K CME annually / 6 weeks of vacation

Family Medicine Residency Faculty
• University of Louisville affiliated, beginning first semester in Summer of 2020
• University-sponsored program hosting six resident slots per year (18 total)
• Brand-new clinic space with eighteen exam rooms and four classrooms

Family Medicine Outpatient
• Robust referral base / 14-county coverage area / population draw of over 400,000
• Health system-employed position with integrated Epic electronic medical records system

Urgent Care
• Urgent care hours: M – F, 8 am to 8 pm and weekend hours of 8 am to 5 pm
CENTRALLY-LOCATED IN THE MIDWEST

Indianapolis, IN
198 Miles
Cincinnati, OH

• 182 shifts with 7 on/7 off schedule / Opportunity for additional shifts

Leading the future of health care.
WE OFFER:

ADULT & FAMILY MEDICINE
PHYSICIAN OPPORTUNITIES
Northern & Central California

• Physician-led organization – career growth
and leadership opportunities
• Multi-specialty collaboration and integration
• Mission driven, patient-centered care with
one of the largest progressive medical
groups in the nation

The Permanente Medical Group, Inc. (TPMG) is one of the
largest medical groups in the nation with over 9,000
physicians, 22 medical centers, numerous clinics throughout
Northern and Central California and an over 70-year tradition
of providing quality medical care.

EXTRAORDINARY BENEFITS:

FORGIVABLE LOAN PROGRAM

• Malpractice and tail insurance

$150,000-$300,000 (based on location)

To demonstrate how much we value the role our Primary
Care Physicians play, we’ve created a special incentive just
for you. Available exclusively to Primary Care Physicians, the
Forgivable Loan Program is just one of many incentives we
offer in exchange for your dedication and expertise.

Please stop by and see us at Booth #1500 at FMX.
We are an EOE/AA/M/F/D/V Employer. VEVRAA Federal Contractor

• Shareholder track
• Moving allowance
• Comprehensive medical and dental
• Home loan assistance up to $200,000
(approval required)
• Three retirement plans, including pension
• Paid holidays, sick leave, education
leave (with generous stipend)

FAMILY MEDICINE OPPORTUNITIES:
Contact Aileen Ludlow at:
Aileen.M.Ludlow@kp.org | (510) 625-5934
INTERNAL MEDICINE
(Outpatient) OPPORTUNITIES:
Contact Bianca Davis at:
Bianca.X.Davis@kp.org | (510) 625-5935
http://physiciancareers-ncal.kp.org
CONNECT WITH US:

