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NewYork-Presbyterian Medical Group is looking for Board Eligible/Board Certified
General Pediatricians to join our growing number of outpatient community practices
throughout Brooklyn, Queens and Westchester County, New York. A variety of
locations and schedules make these opportunities ideal for physicians who are seeking a
work/life balance. Our practices are located near three of our leading hospitals:

* NewYork-Presbyterian/ Brooklyn Methodist Hospital is a 651-bed tertiary facility,
academically affiliated with Weill Cornell Medical College which boasts a fully
accredited ACGME Pediatric residency program.

- NewYork-Presbyterian/Queens, located in Flushing, is a 535-bed tertiary facility and
academically affiliated with Weill Cornell Medical College. We are a major teaching site
for Pediatric residents of NewYork-Presbyterian/Weill Cornell Medical Center.

* NewYork-Presbyterian/Hudson Valley Hospital in Westchester County, NY, is a fully
accredited general, 128-bed community hospital with 450 physicians across 62
specialties.

NewYork-Presbyterian Medical Groups is part of the physician division of
NewYork-Presbyterian, recently named one of the top 5 academic facilities in the nation.
NewYork-Presbyterian is affiliated with two renowned medical schools, Columbia
University Vagelos College of Physicians and Surgeons and Weill Cornell Medicine.
In collaboration with ColumbiaDoctors and Weill Cornell Physicians,
NewYork-Presbyterian Medical Groups provide coordinated care delivery throughout the
region and access to leading healthcare services and world-renowned specialists.

We offer a competitive salary and comprehensive benefits package.

Please forward your CV to: Please forward CV to: Laura Screeney, FASPR, Director,
Physician Recruitment, NewYork-Presbyterian, las9150@nyp.org

NewYork-Presbyterian is an equal opportunity employer.
Please visit us at the 2019 American Academy of Pediatrics National Conference &

Exhibition in booth #539 from October 25th — 29th at the New Orleans Ernest N.
Morial Convention Center.
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Let’s Eat! Explore New Orleans Cuisine

Enjoy the delicious cuisine that makes NOLA a favorite destination.

hen you think about New Orleans it’s easy to conjure
Wup images of soulful blues or live jazz music, and

a mysterious voodoo vibe. Yes, New Orleans is all
of that and more —rich in history, tradition, and remarkable
architecture. New Orleans is also one of the most welcoming

places to visit. In fact, the city’s motto is “Laissez les bon temps
rouler!” (Let the good times roll!)

Tourists and residents alike agree that the friendly, laid-back
ambiance in New Orleans (affectionately called NOLA) is
palpable. However, NOLA is most famous for its amazing food.
Here are just a few of our top picks. Bon appétit!

Café du Monde

The original French Market coffee purveyor, has been roasting
and serving coffee since 1862. Their chicory coffee recipe is
world famous as are their beignets (pronounced ben-yays).
Served as a trio, these square doughnuts are covered with a
veritable cloud of powdered sugar (that can become airborne
if you breathe too close to them). They claim the secret to their
beignets is the cottonseed oil they use to fry them. Whatever
the secret ingredient is, they are wonderfully fluffy and
delicious! You can also buy their beignet mix and experiment at
home to make these sweet treats.

The Café has eight locations and is open 24 hours a day, 364
days a year (closed for Christmas). Cash only.

800 Decatur Street | New Orleans, LA 70116 | 504-525-4544
www.cafedumonde.com

French Truck Coffee
In this bright yellow and blue building, the limited seating
isn’t conducive to lingering. That’s OK, because you can watch
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them roasting their beans through the window! Grab a (cold
brew) coffee and your day will be off to an amazing start. Small
selection of local pastries as food options, but the coffee is the
real focus here.

2917 Magazine St., Ste. 104 | New Orleans, LA 70130 | 504-298-1115
www.frenchtruckcoffee.com

Stumptown Coffee

Known as one of the preeminent coffee roasters based in
Portland, Oregon, these coffee connoisseurs have established
their first beachhead south of the Mason-Dixon line in the Ace Hotel.
600 Carondelet Street | New Orleans, LA 70130 | 504-941-9191
www.acehotel.com/neworleans

Hotel Monteleone

This venerable hotel’s Carousel Bar is credited with inventing
the Vieux Carre cocktail. Even if you don’t want to experiment
with any of the local specialty drinks, just go for the fun of it —
the bar rotates and is a fantastic place to people-watch!

214 Royal Street | New Orleans, LA 70130 | 504-523-3341
www.hotelmonteleone.com

Brennan’s New Orleans

An upscale dining experience for those who want Creole
cuisine, fine breakfast fare and sinfully delicious desserts (try
the Bananas Foster, flambéed tableside). Located in the French
Quarter, this restaurant attracts locals and tourists alike. The
building has a pink facade, eight dining rooms, a private wine
room and a courtyard with an elegant setting especially suited
for special occasions.

417 Royal Street | New Orleans, LA 70130 | 504-525-9711
www.brennansneworleans.com
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http://www.frenchtruckcoffee.com
http://www.acehotel.com/neworleans
http://www.hotelmonteleone.com
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Restaurant R'evolution

Another premier dining spot, Restaurant R'evolution is situated
in the Royal Sonesta Hotel on Bourbon Street. This is a must-
try stop for foodies. The menu is innovative, imaginative and
impressive, with a price tag to match. Cajun/Creole dishes are
given a modern twist and include Crawfish Stuffed Flounder
Napoleon and the Gulf Shrimp and Grits. Revolution offers a
tasting menu where you can sample a bit of this and that. The
bar is known for hand crafting a great Sazerac (New Orleans
version of a Cognac or whisky cocktail).

777 Bienville Street | New Orleans, LA 70130 | 504-533-2277
www.revolutionnola.com

J’s Seafood Dock

This no-frills neighborhood market catches, shucks, and serves
your oysters fresh from the seal They also do a great crawfish
boil. J’s Seafood Dock is open only for lunch and the earlier
you go, the better the selection. Once it’s caught, cooked, and
served, that’s it for the day.

1100 N Peters Street | New Orleans, LA 70116 | 504-523-5757

The Munch Factory

This newest addition to the Smithsonian family opened This
casual but innovative restaurant has recently moved to a new,
larger location in the Lower Garden District and as it continues
to expand its space and its menu, it offers some of the best

Cajun/Creole food in NOLA. Their bread pudding in particular
receives raves so definitely save room for dessert!

1901 Sophie Wright Place | New Orleans, LA 70130 | 504-324-5372
www.themunchfactory.net

Café Amelie

The lush courtyard of Café Amelie has been described as one

of the most enchanting places to dine in NOLA. The Old-World
courtyard with its lovely fountain and verdant plantings sets the
stage for a romantic brunch, lunch, or dinner and is a serene
oasis just steps away from the bustling French Quarter activity.
912 Royal Street | New Orleans, LA 70116 | 504-412-8965
www.cdfeamelie.com ®
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IT]l| Bassett Healthcare Network

Pediatrician

Bassett Healthcare Network, a progressive health care system in
Cooperstown, NY and major leaching alfiliate of Columbia Universily, is seeking
a pediatrician.

Quick Facts:

+  [Primary outpatient clinic responsibility ks at the Pediatric Clinkc

+ Pediaftric Inpatient Service and Birthing Center al Bassett Medical Center
{BMC) are primarily staffed by in-house advanced practice clinicians, and
supported by on call pediatriclans 24/7/365

» Pediatrician after hours on call at BMC is 1:5, structured as contiguous ,
weeks of on call in rotation (every filth week of nights and weekend); DO n t Sto
waoekday pediatrician coverage |5 shared by pediatriclans working at

Pediatric Clinic in Cooperstown =
« Academic appointment al Columbia University College of Physicians and a va n CI n g yo u rse

Surgecns
«  Opportunity to participate i d-winning School-based Health

l:Irl:gr_:.::ll-ll'll O particIpabe in our awan inming 4] a or your Ca reer
+ Comprehensive benefit package
+  Opportunity to pursue research interests with support from the Bassett .

EEEI::IE;O Tﬂm st MiSine £ The Resources page on myHealthTalent.com provides
E #] 5" Marca’s 5 id-Size Em rs . . .

' ‘ e ey healthcare industry trends, hot topics in your

B L TR L specialty, career advancement tips and much more.

care and senices 1o people living in an eight county region covering 5,600
square mikes in Central Mew York. The organization includes six corporately
affiliated hospitals, as well as skilled nursing facilities, community and

Sohoot-oesed iaalth oemiars; A1k setin pestnom n reiated Reki. Visit blog.myhealthtalent.com, and bookmark this

For confidential consideration:

page as your career resource

Debra Ferrard, 607-547-6982; email: debra.femar @ bassett.org

Primary Care Pediatric Practice Opportunity.
Full Time Employment and Partnership Opportunity.
MD Pediatric Center SC
Oak Lawn-Illinois

Well established for 40 years. This practice is situated in a professional/medical building affiliated with children's Hospital in a
spacious office with 5 exam rooms, and 2 doctor’s offices.

Opening for one physician fulltime board-certified Pediatrician.
There is a great opportunity to expand by bringing in additional Advanced Practice Murse.

EMR system is in place. Teaching opportunity in interacting with Medical students, Murse Practitioner interns and resident
rotations in office.

Great opportunity for someone to buy into a thriving Practice and own it after the owner retires.

Owner is flexible and willing to assist with transition when the time for his retirement is close.

Community Description.

This is practice in south-west suburb of Chicago.

Chicago is the most populous city in the Midwestern United States. It is an international hub for finance, technology, and
medicine. Towering high-rise buildings with historic architecture make it one of the densest skylines in the United States.
Apart from this, Chicago also prides itself in its culture, cuisines, arts, and sports.

100% Bank Financing Available on approved credit.

Reach out to Odsawlani@yahoo.com for more details.
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BC/BE Pediatrician Wanted To Join Group of 5 (+ 3 NPs)

- Population 37,000 (Glens Falls & Queensbury) & 100,000 in area

= Named "Hometown USA® (Life, 1942) - "Gateway to the Adirondacks”
- Great schools

- Live in town, suburbs, the country or on a lake

- mmmnnmm hiking, camping; fishing, boating, canoeing

- Many nearby lakes. ponds. streams (Lake George 15 min.)

- Downhill skiing: Killington, VT (76 min.), Gore Mountain (40 min,), West
Mountain (5 min.}, Whileface/Lake Placid (90 min.}

- mmmtmwmmmﬂmammmn :

. &mﬁnﬂmmm; Racelrack, Performing Arts Cenler, NYG

“_m to major cities: Monreal (2.5 Hours), Boston (3.5 Hours),
NYC (3.5 hours)

Th:Pmuco
&npaﬂmmu{mﬂmp;mmmmm

- Altractive 7,000 square 1t office (pictured above)

- Excellent staff

= Shared Home night call (1:6)

- Interesting and varied patient population (tertiary referrals to Albany,
Burlington, Boston, NYC)

- mnmtbeﬂmuy benefits, mafpracﬂmhmumm

InMerested?
Send GV {or cafl'emal)
Florence Molan, MD | Adirondack Pedistrics | Laskso Building

84 Broad St | Glens Falis, NY 12801
Work: 518-T58-5538 | Home. 518-955-6816 | Emual. lorencenolan Syahoo. com

Pediatric Opportunities in Beautiful Bangor, Maine Pediatric

Endocrinologist | Pediatric Surgeon | Pediatrician
Developmental Pediatrician

Marthern Light Eastern Maine Medical Center is a 411-bed, ACS-verified Level
Il trauma, and regional tertiary care center serving a patient population of
500,000 living in the northern 2/3 of the state. Qur hospital has invested ina
new 5300 million tower which opened in 2016

Morthern Light Eastern Maine Medical Center serves as the Regional Pediatric
Specialty Center, Pediatric sub-specialty support includes surgery,
gastroenteralogy, neurclogy, cardiolegy, infectious disease, endocrinology,
genetics, hematology-oncology, developmental pediatrics, orthopedics,
urelogy, and ophthalmalogy.

Bangor, the regional hub for medicine, the arts, and commerce, is an
award-winning small city. Bangor’s central location allows easy access to
everything Maine has to offer - scenic coastline and beaches, camping,
hiking, canoing, charming downtowns and shopping, theater and the arts,
and 50 much mare.

For confidential consideration, please contact our Provider Recruitment
team at:
ProviderJobs@northernlight.org or 207 .973.5358.

Career Guide

A powerful and effective recruitment solution
that reaches top healthcare talent through
the industry’s key society conferences and
myHealthTalent.com.

Reach both active and passive job seekers to fill
your position quickly and effectively.

Contact
Alexis Graber
a.graber@elsevier.com

201-466-7794
to reserve your space!

ELSEVIER

Canmer Guide
PV AA TR
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interview, for physician staffing has become customary

as part of the initial screening practice.When it comes
to securing a permanent or temporary position, your first and
only chance to impress a staffing specialist, hiring manager or
senior partner is during the phone interview. This is especially
true for physician jobs that are in high demand. As is often the
case, busy hiring managers choose to narrow down the number
of candidates via the phone before investing hours conducting
in-person interviews.

The phone interview and more recently, the video

As the phone screening interview is the first step towards a
position, make full use of this chance by polishing up your
phone etiquette. The interviewer is trying to find out more
information about you and your background — finding areas
where you may respond well or fail. Yes, the onsite interview
is the next step, but you can’t get there without impressing
the interviewer on the other end of the phone, be it a hiring
manager, recruiter or owner of a primary care practice.

There are no hard and fast rules regarding how long a phone
interview will last. In general, plan for at least 30 minutes, with
allotted time for before and after the interview. Give yourself
time to gain composure before the call so that you sound
calm and confident. Consider the job description carefully
and evaluate if you are well matched for the job. Don’t try to
schedule it on a day and time that is packed with back-to-back
appointments.

Prepare For The Interview

Here are a few tips to help you nail the remote interview:

8 PEDIATRICS Career Guide

1. Make sure there is good phone reception and minimal
background noise. Choose a quiet and private location to

avoid any distracting background noises and unnecessary
interruptions. If you have a headset, use it. Ensure that you are
able to speak freely and clearly during the interview. Use a tablet
or pen and paper to take notes.

2. Be friendly and answer the interviewer’s questions simply and
honestly and stay on topic. Keep in mind that during the phone
interview, the recruiter is envisioning you in the role that you
are interviewing for so remember to be professional and stay
on point.

3. Prepare questions to ask the interviewer. These questions will
help you gather more information about the company, more
than you have been able to learn in your research. Additionally,
a few informed questions can show the interviewer that you are
committed to pursuing the opportunity. Find out what the work
environment is like, and if you will fit into the corporate culture.
You may also want to know where your career may take you
should you should get the job.

4. Record your voice. With a phone interview, the way you
communicate is key. To prepare before the actual phone
interview, try recording your voice and play back the recording
in order to catch things you may want to change. Perhaps

you sound flippant, or too many pause fillers come up in

your answers such as “um” or “liken” making you sound less
enthusiastic than you wanted to.

5. Research the facility before the call. Get as much information
as you can about the employer. Relevant information you
should find out includes:
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- The facility’s overall mission, values, and treatment services.
- How much staff does the employer have?
- What are the general demographics of the patients?

Generally, knowing the answers to these questions will help
position you to better understand the employer and the
opportunity you are applying for. This will also show the
employer that you are interested in the facility and in advancing
your career.

1. Prepare for questions you are likely to encounter. Standard
examples include:

- Please tell us about yourself

- Please explain how you perform under pressure,
- What is your ideal practice setting?

- Are you prepared to relocate for this position?

Don'’t just think about these answers mentally, write down your
answers as you prepare. Make sure that you include past work
experiences and examples to support your answers.

2. Prepare for the unexpected question. Sometimes, recruiting
managers may throw a curveball question such as, “Describe
a decision you made that was a failure. What happened and
why?”

Preparing for questions like these will save you from being
surprised. And even if the recruiter asks very few questions, you
are at least prepared for any surprises.

As the phone interview
is the first step towards
a position, take the
opportunity to polish up
your phone etiquette.

-

3. Outline the points you want to make. In addition to
preparing answers to common questions, it is just equally
important to develop an outline of your strongest points as a
candidate. Highlight your clinical skills and experience. Make
these points when you talk about your training and expertise
and try to include them in answers to a variety of different
questions.

Bruce M. Guyant, FASPR, systems director of provider
recruitment, Covenant Health, Tewksbury, Massachusetts says
that some candidates tend to interrupt the interviewer. He
advises candidates to be active listeners and not to talk over the
interviewer.

One general question that many candidates want to know is:
Is it ok to talk about money? According to Guyant, there was
a time when it was not advisable for candidates to discuss
compensation or benefits during an interview. However, this
has changed. He advises that if the interviewer broaches the
subject of money, be ready to at least give some idea of your
salary and benefits expectations.

Video Interviews

Here are some tips to help you ace a video interview.

« Be sure you have a stable wireless connection or use a land
line. A stable wireless connection is essential for a smooth
video interview. Before the day of the call, do a dry run. This
point cannot be emphasized enough. Test your audio and
video again right before an interview to ensure everything is
working properly. Just because it worked yesterday does not
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mean that it’s going to work today. Don't risk the headache or
embarrassment of technology issues during a conversation
with a potential employer. Pick a clear background. Choose a
background that allows you to stand out and not be lost. The
focus of the interviewer should be on you and what you're
saying during the interview. Use a solid wall if you can’t find a
good backdrop at your office or at home.

« Make sure the room is well lit. Ensure the interviewer can

see your face clearly. Try a test video beforehand to make

sure the area where you select to do your interview is well-lit.
Paul J. Bailo, a digital executive and author of The Essential
Digital Interview Handbook, says the average room doesn’t
have enough light for video calls. Most people have just one
overhead light shining down on them from the ceiling. This
often creates unflattering shadows. His advice is to put one
light behind you, one to the right, and another to left to create a
glow around you.

» Camera placement is critical. Position your camera at eye level.
The angle is critical. Bailo says, “You don’t want the camera
looking up your nose, and you don’t want the camera looking
down at you. The psychology behind it is if I'm looking down at
the camera, I’'m looking down at the hiring manager, and they
feel subservient.”

At The End of The Interview

Always thank the interviewer for their interest and time. Guyant
advises, “If you are seriously interested in the job, go ahead and
ask for a face-to-face interview.”

Above all else, relax and believe in yourself. With some
thorough preparation and a little bit of practice, you'll nail that
interview! ®

Sources:
Phone or Video Settings, August 21, 2017 - Randstad USA

Doctors In Demand: New Doctors Flooded With Offers, John Commins,
Sept. 19, 2017 - Health Leaders Media

Phone Interview Questions and The Best Answers, Alison Doyle, (Updated)
July 20, 2018 - The Balance: Careers

ABOUT THE AUTHOR

Melanie Grano is a freelance business writer and 20-year Journalism
veteran who regularly contributes to career-based publications,
including ThirdCertainty and Computer Times.
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BC/BE Pediatrician Wanted To Join Group of 5 (+ 3 NPs)
- Population 37,000 (Glens Falls & Queensbury) & 100,000 in area
- Mamed "Hometown USA® (Life, 1942) - "Galeway to the Adirondacks”

- Great schools
- Live in town, suburbs, ﬂlaium.mh_'ynrmn'ﬁke

mmmnurum hiking, camping, fishing, boating, canoeing
- Many nearby lakes. ponds. streams (Lake George 15 min.)

- Downhill skiing: Killington, VT {75 min.), Gore Mountain {40 min.), West
Mountain (5 min.}, Whileface/Lake Placid (90 min.}

- MMNHWMWBWFNM :

- MWMMI Racelrack, Pm'rﬁngmmkm

= wmmm Monireal (2.5 Hours), Boston (3.5 Hours),
H‘fﬂ{ﬁﬁhm

umum
&mﬂmmu{mﬂmpammmmm
- Affractive 7,000 square ft office- gpm-dm]
- Excellent staff
Shamdl-hmarﬂiwlﬁ:ﬁ]

Inlerested?
Send CV {or call'ermpal)
Florence Molan, MD | Adirondack Pedistrics | Laskso Building
ens Falls, NY 12801
Work: 518-T58-5538 | Home. 518-955-6816 | Emual. lorencenolan Syahoo. com

Pediatric Opportunities in Beautiful Bangor, Maine Pediatric

Endocrinologist | Pediatric Surgeon | Pediatrician
Developmental Pediatrician

Marthern Light Eastern Maine Medical Center is a 411-bed, ACS-verified Level
Iltrauma, and regional tertiary care center serving a patient population of
500,000 living in the northern 2/3 of the state. Qur hospital has invested ina
new 5300 million tower which opened in 2016

Morthern Light Eastern Maine Medical Center serves as the Regional Pediatric
Specialty Center, Pediatric sub-specialty support includes surgery,
gastroenteralogy, neurclogy, cardiolegy, infectious disease, endocrinology,
genetics, hematology-oncology, developmental pediatrics, orthopedics,
urelogy, and ophthalmalogy.

Bangor, the regional hub for medicine, the arts, and commerce, is an
award-winning small city. Bangor's central location allows easy access to
everything Maine has to offer - scenic coastline and beaches, camping,
hiking, canoing, charming downtowns and shopping, theater and the arts,
and 50 much mare.

For confidential consideration, please contact our Provider Recruitment
team at:
ProviderJobs@northernlight.org or 207 .973.5358.

NOFthEI’H nght Eastern Maine Medical Center
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orking in a hospital can be very attractive to many
thysicians: the regular guaranteed salary, the pension

contributions, the holiday and sick pay all add up to a
compelling package. However, a recent Medscape report found
that self-employed physicians are more satisfied than employed
physicians (63 percent vs 55 percent). It suggests that employed
physicians dislike the lack of autonomy, the limited income
potential and limited influence in decision-making.

By contrast, their self-employed counterparts in private practice,
enjoy the flexibility and greater autonomy in decision-making,
particularly concerning income potential. “Being a solo
practitioner and trying to run an efficient practice allows me to
not have to see the large numbers of patients on a daily basis
that my employed colleagues are faced with,” says J. Scott Litton
Jr, MD, a private practitioner. “Patients are scheduled for 15-
and 20-minute slots and gaps are purposely left in my schedule
to accommodate the same-day call-ins. While this can be a very
stressful day-to-day workflow, it is nonetheless very rewarding
at the end of the day.”

Greater Satisfaction in Private Practice

Physicians working in private practice will typically draw a salary
on a monthly or quarterly basis based on the practice income
after all expenses — such as rent, staff and administrative

costs — are paid. This gives a self-employed physician greater
control over their income; they can choose to work longer hours
to provide an evening or weekend service to their patients,

for example. Writing for the American Academy of Family
Physicians (AAFP), Peter Rippey, MD, makes the case that, “In
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private practice, | also get to decide what hours | work, what
procedural services | provide, what my scope of practice is,
when [ take vacation and who | have assist me.” He also points
out that private practice can help to plug holes in medical
provision and provide an important service for patients. “Private
practices are a vital means for health care access, especially in
rural areas (where) the next closest option may be more than an
hour away,” he says.

However, Rippey also recognizes that “the uncertainty of the
health care landscape as the Patient Protection and Affordable
Care Act continues to be implemented — along with the
challenges related to payment, electronic health records (EHRs),
meaningful use and ICD-10 looming on the horizon — seems to
have spurred a mass exodus from private practice to employed
positions.” In fact, the AAFP states that more than 85 percent of
new physicians are employed.

The significant capital required to set up in private practice and
the lack of financial certainty, especially in the first few years, do
act as considerable barriers to new physicians who would like
the autonomy and flexibility private practice can deliver. Some
experts estimate that set-up costs alone can total somewhere

in the region of $70,000 to $100,000. The American Small
Business Administration estimates that 50 percent of new
businesses fold within the first five years, this represents a
serious financial risk for the would-be self-employed physician

The Costs Private Practice

Any physician that is considering investing in a private practice



would be well advised to seek expert financial and legal advice
at an early stage.

The costs associated with setting up a private practice must
include:

« Malpractice insurance

« Rent or mortgage for premises, as well as any redecorating costs
« Computer, records and accounting systems

« Basic office equipment and furnishings

« Sales and marketing costs, including signage and advertising

« Medical equipment and supplies, although the cost of this
can be reduced by opting for “gently used” equipment until the
practice is clearing a profit and it can be replaced for new

« Staffing costs
« External consultancy costs, e.g. tax and legal advisors
« Tax liabilities

« Professional development and other professional and medical
credentialing costs

By assessing and planning for these complex costs a physician
running their own private practice needs to be well versed in
finance, human resources and business administration — as well
as their own medical specialty.

Self-employed physicians
enjoy greater control over
their income; they can
choose to work longer hours
or provide weekend service.

|}

Being Your Own Boss
If HR, marketing, finance, facility management, and revenue

cycle management don’t hold much appeal to you as a
physician, then private practice is probably not for you — unless
you find yourself to be an experienced office manager.

However, Mark A. Rosen, MD, argues that, “if you are
entrepreneurial and enjoy the business of medicine, including
being a team player, taking risks, having a vision of the future
and the marketplace, and negotiating with others, you will enjoy
private practice. Itisn’t easy, but some of us find it rewarding.”

Not only do self-employed physicians have greater decision-
making freedom, they can swiftly respond to events, office
dynamics, medical treatments and trends because they are less
hampered by bureaucracy than large healthcare groups.

This freedom might be realized in many ways: from sponsoring
local sports teams, through to offering a sliding fee scale based
on a patient’s ability to pay. Building up a strong relationship
with the local community in this way then enables the physician
to enjoy a high patient retention rate, boosting profits and
morale. You are free to decide which direction you want to take
your practice because you are the boss. B
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The Pros and Cons of Private Practice, ). Scott Litton Jr, MD ( January 7,
2012) - Physicians Practice

Employed vs Self-employed Physicians: Who's Happier? These Are the
Tradeoffs, Leigh Page, (June 14, 2016) - Medscape Business of Medicine

Private Practice Has Its Rewards, Challenges, Peter Rippey, MD (March 3,
2014) - American Academy of Family Physicians

Going solo: Start-up basics, Ken Terry, (May 9, 2003) - Medical
Economics

Private practice vs. salaried employment: A complicated decision, (January
2011) - Orthopedics

ABOUT THE AUTHOR

Melanie Grano is a freelance business writer and 20-year Journalism
veteran who regularly contributes to career-based publications,
including ThirdCertainty and Computer Times.

The Department of Pediatrics at the University of Pittsburgh
School of Medicine and the Children's Hospital of Pittsburgh
are recruiting for a Director of Quality Improvement and Safety
in the Division of Newborn Medicine. The candidate must have
completed a Neonatal-Perinatal Fellowship program and be
Board Certified/Eligible in Neonatal-Perinatal Medicine. We
are seeking an individual who will qualify for the academic
rank of Associate or Full Professor and one who will maintain
accountability for leading the clinical and specified
administrative operations related to quality improvement and
safety for the division. Additionally, this candidate will work
collaboratively with The Wolff Center that supports quality,
safety and healthcare innovation throughout the UPMC
system (www.upmc.com/about/why-upmc/quality/about]. A
secondary appointment as a Medical Director at the Wolff
Center will also be provided to foster system wide QI
initiatives.

Our Division has thirty neonatal faculty. We have a twelve
fellow Neonatal-Perinatal medicine fellowship training
program. Our core NICUs at UPMC Children's Hospital of
Pittsburgh and the Magee Womens Hospital include a 55 bed
level-4 unit and a 77 bed level-3 unit with 11,000 deliveries,
respectively. In addition to these two sites, we manage five
community NICUs with a total of 44 beds and 7,300 deliveries.

Interested candidates should forward a letter of interest and
their CV to QI Search Committee: c/o Tom Diacovo, MD,
Professor of Pediatrics, University of Pittsburgh School of
Medicine, Chief, Division of Newborn Medicine. E-mail:

diacovot©upmec.edu.
LIFE
UPMC g
MEDICINE
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Penn State Health and the Penn State Health Children’s Hospital have the
following physician openings:

* Academnic General Pediatrics (Physician Scientist)
* Child Neurclogist

Clinical Geneticist

Community Based Neonatologist
Developrmental/Behavioral

General pediatricians for a growing ambulatory site
Pediatric Critical Care

Pediatric Gastroenterologist

Pediatric Hospitalists

Pediatric Infectious Diseases

Pediatric Pulmonologist

Pediatric Pulmonalogist — Sleep

® & & 8 ® ® ¥ B8 B

Pediatricians with all levels of experience are encouraged to apply, though
academic rank will be commensurate with experience and record of scholarly
accomnplishments.

Penn State Health is a multi-hospital health system serving patients and cornmunities
across central Pennsylvania. The system inciudes Penn State Health 5t. Joseph
Medical Center in Reading, PA, Penn State Health Milton S. Hershey Medical Center,
Penn State Children's Hospital, Penn State Cancer Institute, and Penn State Health
Rehabilitation Hospital (jointly owned), based in Hershey, PA, as well as more than
1,300 physicians and direct care providers at 78 medical office locations. The system
also has jointly owned health care providers, including Hershey Outpatient Surgery
Center, Hershey Endoscopy Center, Horizon Home Healthcare and the Pennsylvania
Psychiatric Institute. Penn State Health shares an integrated strategic plan and
operations with Penn State College of Medicine, the University's medical school

For more information, contact
Patty Shipton, FASPR,

Physician Recruiter at
pshipton@pennstatehealth. psu.edu.

PennState Health

Children’s Hospital
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Weill Cornell Medicine
NewYork-Presbyterian/Brooklyn Methodist Hospital
Pediatric Critical Care/Intensivist

Weill Cornell Medicine in partnership with NewYork-Presbyterian/Brooklyn Methodist
Hospital is looking for a Board Certified/Board Eligible fellowship trained Pediatric
Intensivist to be based in Park Slope, Brooklyn.

NewYork-Presbyterian/ Brooklyn Methodist Hospital is a 651- bed academic
institution, academically affiliated with Weil Cornell Medicine, caring for residents
throughout Brooklyn and the surrounding areas. We conduct 5,500 deliveries per year,
and we treat 42,000 inpatients as well as 500,000 outpatients annually. Our hospital
boasts a Level lll NICU, a 6-bed PICU with 400 admissions annually, and a 15-bed
pediatric floor with 2,000 admissions per year. Our academic programs include nine
graduate medical education residency programs and six fellowship programs. We have a
fully accredited ACGME Pediatric residency program comprised of 30 residents and
several medical students from Weill Cornell Medicine.

Located in Park Slope, one of the most popular neighborhoods in Brooklyn, known for
its’ excellent public schools, Prospect Park, the Brooklyn Botanical Gardens and trending
restaurants and bars. The neighborhood attracts artists, professionals, singles and
families, as well as visitors from all over NYC and around the world.

We offer a competitive salary and benefits package. The selected candidate will be an

employee of Weill Cornell Medicine and hold an academic appointment at Weill Cornell
Medical College. Salary and academic rank will be commensurate with the candidate’s
experience and credentials.

Please forward CV to: Laura Screeney, FASPR, Director, Physician Recruitment,
NewYork-Presbyterian, las9150@nyp.org

NewYork-Presbyterian/Weill Cornell Medicine are an affirmative action/equal opportunity
employer with a strong institutional commitment to diversity among faculty and staff.

Please visit us at the 2019 American Academy of Pediatrics National Conference &
Exhibition in booth #539 from October 25th — 29th at the New Orleans Ernest N. Morial
Convention Center.
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