
 

The City of Oakland 
 

ASSISTANT DIRECTOR,                                                                    
DEPARTMENT OF TRANSPORTATION 

 

ANNUAL SALARY: $167,760 - $205,960 
 

FINAL FILING DATE: Friday, October 18, 2020 

Invites your interest for the position of  

  

https://cityofoaklandgalleries.smugmug.com/Recently-Added/i-Xm7dHfC


 

 Developed and delivering on an 
award-winning Paving Plan that uses 
equity to direct paving resources. 

 Leader in emerging and Shared       
Mobility particularly with respect to 
equity and accessibility. 

 Nationally recognized Bike Plan       
update that set a new standard for 
engaging historically underserved 
communities in modal planning 
efforts. 

 Development of a Rapid Response 
protocol to address severe and fatal 
injuries including deploying             
innovative street design treatments. 

 Using community value driven        
prioritization process to distribute 
capital investment, centered on    
promoting equitable outcomes. 

 Launched and adapted Oakland Slow 
Streets to provide car-lite streets and 
safe crossings at essential places     
during the COVID-19 pandemic, a 
model that was quickly adopted by 
cities around the country. 

 Developed programs and projects like 
“Paint the Town” and 90th Ave                    
Repaving & Redesign to lift up                   
Oakland culture and support                      
belonging in our community. 

 A staff-lead Racial Equity Team       
working to hold OakDOT accountable 
to live up to its stated values. 

 Watch a video summarizing                 
accomplishments in 2019. 

Notable Initiatives &          
Accomplishments of the         

Department Include: 

 
 

 

THE COMMUNITY  

 

The City of Oakland is an exciting and dynamic community of more than 400,000 
people living across 53 square miles in the seat of the East Bay. Oakland is among the 
most diverse cities in the world, and its many voices have established a national  
reputation for leading in innovation, culture, and arts – a point of pride touted by 
residents, businesses, and local government. The City features an international            
airport, a major shipping port, and 41,000 acres of nearby wilderness and parklands. 
It is also home to more than 800 miles of streets, traveled by numerous modes             
including shared mobility options for e-scooters, bicycles, and cars – this on top of 
the numerous transit options available, including BART train service and commuter 
ferries. A major Bus Rapid Transit service recently launched, capping off years of  
infrastructure planning and construction, and connecting residents of spacious East 
Oakland neighborhoods to the density of the downtown city center. 

 
 THE DEPARTMENT  

Established in 2017, the Oakland Department of Transportation’s (OakDOT) mission is 
to envision, plan, build, operate and maintain a transportation system for the City of 
Oakland - in partnership with local transit providers and other agencies - and to     
assure safe, equitable, and sustainable access and mobility for residents, businesses 
and visitors. 

Since its launch, OakDOT has become a national model for incorporating equity into 
transportation planning, policy, programs and operations. From paving plans to                    
emerging mobility, OakDOT is working to center racial equity in every                               
organizational aspect and long-neglected communities are now being more                        
authentically engaged and collaborating with government. OakDOT recognizes the         
dignity and worth of every human being with a special obligation to those who have 
been systematically excluded from the opportunity for mobility towards a safe, 
healthy & sustainable existence. 

OakDOT manages the public right of way for today and tomorrow in collaboration 
with Oaklanders, sister departments, and others in power.  The department fully 
staffed exceeds 350 employees and has an operating budget in excess of  $70 million 
and delivers a capital program of projects of about $55 million per year. The agency 
has jurisdiction over 800 miles of city-owned streets including 1,100 miles of          
sidewalks, more than 18,000 accessible pedestrian ramps, nearly 700 signalized            
intersections, 37,000 streetlights, 200,000 signs, over 10,000 metered on-street            
parking spaces and 20 off-street parking facilities with over 5,000 spaces and over 300 
miles of bike facilities. 

In 2017, management of the City’s Parking Enforcement team was transferred from 
the Oakland Police Department (OPD) to OakDOT and in 2019 the Oakland City               
Council adopted a budget that re-organized the City’s School Crossing Guard program 
from OPD to OakDOT. OakDOT seeks to manages these teams with Oakland’s values 
at the forefront.  

OakDOT is guided by a Strategic Plan establishing an ambitious agenda for city streets 
and the department. The plan, which was developed in conjunction with department 
staff, sets a long-term vision for Oakland's streets based on the City’s core priorities 
of Equity, Safety, Sustainability & Trust. It was the first transportation strategic plan in 
the country to put equity at the forefront of decision-making. The plan and update 
and progress reports can be viewed and downloaded here. 

Oakland is a NACTO affiliate city, and uses NACTO’s latest guidelines for the design of 
its protected bikeways, bus rapid transit facilities, and other innovative facilities.     
OakDOT’s greatest asset are its team-members, their integrity, dedication and                 
commitment to the City and its values have allowed it to achieve so much in so little 
time.  

 

https://storymaps.arcgis.com/stories/f598b414ab374cb6b8104f932b3cc776
https://www.oaklandca.gov/topics/shared-mobility-programs
https://www.oaklandca.gov/topics/shared-mobility-programs
https://www.oaklandca.gov/resources/bicycle-plan
https://www.oaklandca.gov/news/2019/oakdot-responds-to-tragic-traffic-death-at-garfield-elementary-school-with-immediate-safety-improvements
https://www.oaklandca.gov/topics/capital-improvement-program
https://www.oaklandca.gov/projects/oakland-slow-streets
https://www.oaklandca.gov/projects/oakland-slow-streets
https://www.oaklandca.gov/projects/paint-the-town
https://www.oaklandca.gov/projects/90th-ave-repaving-redesign
https://www.oaklandca.gov/projects/90th-ave-repaving-redesign
https://www.oaklandca.gov/topics/oakdot-racial-equity-team
https://www.youtube.com/watch?v=0J65NBfcSTI


Knowledge of: 

 Principles and practices of civil engineering,           
including design, construction and                       
infrastructure maintenance. 

 Methods, materials and equipment used in                 
public works construction, building and                 
facility maintenance and fleet maintenance. 

 Legal guidelines for public works                             
engineering  and maintenance activities. 

 Principles and practices of contract                    
administration and project management                
and  evaluation. 

 Administrative principles and methods,                    
including goal setting, program                            
development  and implementation and                   
employee supervision. 

 Principles and practices of budget                         
development and administration. 

 The English punctuation, syntax, language       
mechanics and spelling. 

 Effective public contact and community                   
relations concepts including negotiation                  
techniques and presentation skills. 

 Computer systems and applications. 

Ability to: 

 Manage and direct a large, comprehensive               
public works engineering, maintenance,                 
facilities and equipment program. 

 Plan, organize, direct and coordinate a                 
variety  of functional specialties with                
overlapping  work areas. 

 Select and evaluate staff and provide for      
their training and professional                                                          
development. 

 Analyze complex technical and                                              
administrative problems, evaluate                                                   
alternative solutions and recommend or                            
adopt effective courses of  action. 

 Manage and coordinate multiple concurrent 
projects. 

 Develop and implement goals, objectives,               
policies, procedures, work standards and                
internal controls. 

 Communicate effectively orally and in 
writing; make presentations to small and                     
large groups; prepare clear and concise        
reports of a  complex or technical nature,     
correspondence and other written materials. 

 

 

THE POSITION  
 

         City of Oakland 

The ideal candidate is a strong communicator, team builder, and empathetic 
leader who is seasoned in an urban transportation context to grow and 
evolve the Department in order to meet the needs of Oakland's highly diverse, 
multilingual population. This individual must have an awareness of historic racial 
and social inequities and a commitment to engage in actions to implement 
measurable, equitable changes to address those disparities.  Further, the                  
candidate will have excellent managerial and analytical skills,                                          
outstanding interpersonal and communications skills, and strong administrative, 
fiscal and personnel management experience. The ideal candidate enjoys                  
working with people, has the humility to recognize the wisdom of our                  
community, creates a positive work environment and encourages high levels of 
employee competence and pride.  

THE IDEAL CANDIDATE  
 

The Assistant Director oversees six divisions within the department that are    
responsible for Oakland’s entire transportation system,  including:  

Great Streets Delivery: Paving Oakland’s streets in an equitable way  using a 
locally-approved $350 million infrastructure bond; planning, designing and        
implementing “complete streets” based upon the latest NACTO guidance; and 
long-range planning to deliver on the city’s strong equity and economic                     
development goals. 

Great Streets-Streets and Sidewalks Maintenance: Paving, constructing         
sidewalks and curb ramps with in-house labor, as well as maintaining City’s street 
assets. 

Street Lighting:  Contributing toward safer, more convivial streets. 

Safe Streets:  Committing to holistic safety for Oakland’s most vulnerable users 
of our streets, including strong neighborhood traffic calming and Safe Routes to 
Schools programs, including crossing guards; delivering    innovative bicycle and 
pedestrian programs; major investments in ITS in the city’s transit corridors. 

Parking and Mobility: Supporting bike, car and scooter share to                        
accomplish the City’s equity and sustainability goals; effective management of 
citywide on- and off-parking assets, to implement the city’s progressive parking 
policies. 

ADA Programs:  Serving all Oaklanders by protecting the rights of its                 
residents with disabilities, ensuring equal access. 

THE REQUIREMENTS 
 Education:  Bachelor’s degree from an accredited college or university in civil   
engineering, public administration,  or a closely related field.  

Experience:  Five years of experience comparable to a division                              
manager position in the City of Oakland. 

License or Certificate: Possession of a Certificate of Registration as a Professional 
Civil Engineer in the State of California may be required for certain positions.  

https://cityofoaklandgalleries.smugmug.com/Recently-Added/i-xnMFdjC


 

   TO BE CONSIDERED  
 

 
 
Interested candidates must submit an on-line application, a comprehensive resume, and a cover                    
letter by October 18, 2020 .  
 
The cover letter must address your 1) background and experience in transportation issues in an urban  context 
and 2) awareness of historic racial and social inequities, and experience with & commitment to engage in                 
actions to implement measurable , equitable changes to address those disparities.   
  
Visit the City’s Job Opportunities website: www.oaklandca.gov/jobs to review  the position and submit the                     
on-line application.  Be sure to scan and attach your resume  and  cover letter to your on-line  application.  
 
Following the closing date, your application and supporting documents will be forward to the Department of 
Transportation.  The most qualified candidates will be invited to participate in an  interview  process. 

 
The provisions of this job announcement do not constitute an expressed or implied contract.   
 

The City of Oakland is an EEO Employer  

 

 

                          

The City of Oakland offers an attractive salary and 

benefits package. 

Salary Range : 

$167, 760 - $205, 960 annually 
 

Benefits package includes:  

 2.5% at 55 CalPERS retirement  (for classic              

members)  and  2% @ 62 for new CalPERS             

members. Employees currently contributes 8% of 

pre-tax wages.  

 Health plan fully paid or partially-paid, depending 

       on plan choice 

 Dental plan for employee and dependents 

 Vision plan for employee and dependents 

 Life insurance 

 Management leave, vacation leave, sick leave 

 Deferred compensation plan 

 Short and long term disability 

 Commute assistance  

 Auto allowance 

 

SALARY & BENEFITS 

  

  

  

  

https://cityofoaklandgalleries.smugmug.com/Recently-Added/i-MFLrq23
https://cityofoaklandgalleries.smugmug.com/Recently-Added/i-PgNcpnD
https://cityofoaklandgalleries.smugmug.com/Recently-Added/i-DLbQR75
https://cityofoaklandgalleries.smugmug.com/Recently-Added/i-wRP6LXV

