Please post where employees can read easily; violators subject to penalties

OFFICIAL BULLETIN
Fremont Minimum Wage

Beginning July 1, 2026, an employee who performs work within the geographic limits of the
City of Fremont must be paid wages not less than the minimum wage of $18.05.

Effective Date .
Minimum Wage
(July 1)
2025 $17.75
2026 $18.05
2027 2026 Wage plus adjustment for inflation

The minimum wage requirements set forth in the Fremont Minimum Wage Ordinance,
Fremont Municipal Code Chapter 5.30, apply to any employee (part-time or full-time) who
performs work within the City of Fremont (tips may not be counted toward payment of the
minimum wage). Employees of a non-profit corporation are exempt from the Minimum
Wage Ordinance.

Future increases: OnJuly 1 of each year, the minimum wage will increase, if any, in the
Consumer Price Index (CPI) for urban wage earners and clerical workers for the San
Francisco-Oakland-Hayward, CA metropolitan statistical area. The annual increase is not
to exceed 5%.

Employee Rights: Under the Ordinance, employees who assert their rights to receive the
City’s minimum wage are protected from retaliation. An employee or any other person may
report to the City a suspected violation of the Minimum Wage Ordinance. The full
ordinance is available online at www.fremont.gov/business/minimum-wage.

.‘. If you have questions, contact your employer or
O F the City of Fremont:

E1LTT OF
Fr mont minwage@fremont.gov or 510-284-4000
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