
 

 

Amsterdam, NL, February 5th, 2025 (Updated from Feb. 4th, 2025) 

Bring Working at Home to The Office 

Why did a lot of people prefer working at Home? 

Some People (employees) preferred working at Home, because e.g. they were not monitored as 
much as at The Office. That meant that they were able to do somethings which had to do with 
other than their Employment situation. 

I'm not talking about People who then also did Home-bound things, like physically taking care of 
their children, so they did not have to bring them to e.g. a Child Care Center, for Parenting &/or 
monetary reasons. 



 

● 

How to make The Office more Homey? 

(And how to make their Own Home more about The Company (Office)?) 

Can you imagine that off-time employees, spend Quality Time thinking and talking about The 
Company (Office)? That they are motivated to think along, because they care about the 
wellbeing of The Company? 

So, I'm advocating a 2-way extension: 

1. The Company Office to also be an extension of Employees' Homes 

2. The Employees' Homes to also be an extension of The Company (Office). 

Company Office to be 2nd Home and Home to be 2nd Company Office. 



 

● 

What about Quality Time at The Office? 

It has co-dependency to Quality Time at Employees' Homes 

For many People, the most mindful thinking happened a few hours after waking up, not a few 
hours before retiring to the bedroom. 

So, with Employees working at The Company Office (not on-time at Home), most mindful time is 
spend at The Office, while they also have non-Company things to consider and take action on. 

Quality Time at The Company Office means that attaining PEACE and JOYOUS Moments for All 
People is pro-actively pursued. 

Quality Time at Employees' Homes Ideally pursues the same Mission. 



 

● 

Home at The Company 

Some allotted Time for Home related Matters 

Give some valuable Mindful Time to Employees for their Household, their Family Project (See 
also: Your Family Project) & their Family Program (See also: Your Family Program). If applicable, 
Employees' Program(s)/Project(s) could be strongly related to The Company's Mission and 
Goals and enough relatedness may be asked of Employees. 

Some Home things could be done in much less Time at The Company Office, when Family 
Members (Employees) are mentally fit and besides motivation and gratitude, this could free up 
time for the following section: The Company at Home: 

https://www.hugecommerce.org/yourfamilyproject
https://www.hugecommerce.org/yourfamilyprogram


 

● 

The Company at Home 

Some allotted time for Company related Matters 

Did People talk with Others about Family Matters at Home? Yes, and with The Company 
consisting of Family Members, its Natural to also talk about The Company Family, Their 
Situation + To Think & Act Alongside. 

~ For Professionals other than 'Office Workers', the Essence of OfficeHome.Style™ may fit them 
too. E.g. blue collar-, medical Pros. 

We're in this together! 

(Domains: officehome.style | officehomestyle.com | officehomestyle.org | officehomestyle.uk) 

http://officehome.style/
http://officehome.style/
http://officehomestyle.com/
http://officehomestyle.org/
http://officehomestyle.uk/


 

● 

> 

For Companies: Use OfficeHome.Style™-Name for your Company's Communication? Check 
Publivity™ B.O.S.S. (Business Owners Supporting Society) / C.S.R. (Corporate Social 
Responsibility) 
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