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HEALTH CARE 
DCI is committed to the health and well-being of our employees and their families. We recognize 
healthy people build healthy companies, families, and communities. As such, we choose to cover 
almost 100% of health care insurance premiums and offer insurance on the first of the month 
following the hire date. Coverage is available to employees and eligible dependents including 
domestic partners.  
 

MEDICAL INSURANCE 
Medical benefits are offered through Regence Group Administrators.  As part of our top-notch 
benefits, the plan does not have a deductible nor copays included.  DCI also sponsors the full 
premium for employees and eligible dependents including eligible domestic partners except for 
spouses eligible for coverage through their own employer.   

DCI also offers MDLive for virtual care to assist in those moments where a physician is needed 
quickly and without leaving the comfort of home.  
 
DENTAL INSURANCE 

Dental coverage is offered through Delta Dental. The DCI dental benefit pays 100% of most 
preventive care, 90% of basic services (including fillings) and 80% of major services (including 
Orthodontia up to a $2,500).  DCI pays the full premium. DCI’s plan allows employees to choose their 
own dentist and have 100% coverage for preventive care, regardless of In-Network status. 
 

VISION INSURANCE 
Vision benefits are through VSP and the cost is also fully sponsored. There is an exam covered every 
calendar year for each person enrolled. Hardware is also covered every calendar year with a $250 
allowance. All providers are considered In-Network.  
 

FLEXIBLE SPENDING ACCOUNT PLAN  
This plan provides two options for setting money aside pre-tax: one account for medical expenses 
(such as prescription co-pays, and other unreimbursed medical expenses) and another for 
dependent care expenses.  FSAs are administered through Navia. 
 

SHORT TERM/LONG TERM DISABILITY 
DCI provides support to help protect employees if they are ever unable to work. DCI covers the full 
cost of both through Mutual of Omaha. DCI also covers the cost of participating in the Washington 
State Paid Family and Medical Leave. Meaning, there are no payroll deductions for this State 
mandated program.  

Employees have the option to supplement their leave (state program or short-term disability) to 
ensure that they remain at 100% salary with available PTO.  
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PARENTAL LEAVE 
DCI provides all eligible employees full and supplemental leave for a period of (four) 4 weeks, 
depending on their geographic location. For employees within the state of Washington, DCI will 
supplement the amount of pay that they are eligible to receive through the State of Washington PFML 
program to total 100% of base pay for (four) 4 weeks. For employees outside of Washington state 
(within the US) DCI will provide 4 weeks of qualifying parental leave to total 100% of base pay.  

Beyond the four (4) week period, employees have the option to supplement their leave (state 
program or short-term disability) to ensure that they remain at 100% salary with available PTO.  
 

LIFE INSURANCE 
All eligible employees are enrolled in the Life/Accidental Death and Dismemberment plan with a 
benefit of 1x annual salary (Max $250,000, minimum $10,000). Life insurance is administered through 
Mutual of Omaha.  

DCI also offers supplemental life insurance to employees who choose to purchase term Life/AD&D 
insurance at group rates. Employees are eligible to purchase additional life insurance for themselves, 
their spouse and their children. Some additional amounts may require evidence of insurability.  
 

EMPLOYEE ASSISTANCE PROGRAM (EAP)  
The Employee Assistance program is a confidential, professional counseling service.  Services are 
available 24-hours a day, 7-days a week, anytime employees or eligible dependents are experiencing 
problems such as emotional issues including depression, anxiety, grief, substance dependency, legal 
concerns, and elder care. 
 

ADDITIONAL COMPENSATION & SAVINGS 
401(K) PLAN 
All eligible employees are automatically enrolled in DCI’s 401(k) program on the 1st of the quarter 
following hire. DCI has a generous matching program; DCI will contribute 3% of eligible pay 
regardless of whether the employee contributes. In addition, we match 25% of the first 8% of the pay 
employees contribute to the plan through salary deferral.  

DCI offers complimentary educational programs and access to a financial advisor. All employer 
contributions are 100% fully vested immediately. 

Temporary employees and interns are not eligible for 401(k).  
 

QUARTERLY BONUSES 
Regular Employees are eligible for quarterly bonuses based upon company profitability goals. These 
bonuses are discretionary and are another way we send the message that we are all on the same 
team. Intern and Temporary Employees are not eligible for bonuses.  
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TIME OFF & LEAVE 
FLEXIBLE SCHEDULES 
DCI is passionate about providing the flexibility people need to thrive at work and in all the amazing 
things we do outside of work. Currently, we are conducting focus groups to design a return-to-work 
hybrid work program around the voice of the employees.  

 
PAID TIME OFF  
In addition to the flexibility of a hybrid work model, DCI encourages employees to take advantage of 
their paid time off to rejuvenate. All employees are eligible for PTO accruals up to 22 days per year 
initially. As employees are employed longer, the amount of PTO can increase up to 32.5 days per 
year. Employees accrue paid time off each pay period.   
 

HOLIDAYS 
DCI offers an average of 15 paid holidays per year.  Currently, we celebrate New Year’s Day, Martin 
Luther King Day, President’s Day, Memorial Day, 4th of July, Labor Day, Thanksgiving Holidays, 
Winter Holidays, Extended Winter Holidays, (operations are closed for the last week of each year) 
New Year’s Eve, and a personal floating holiday.  
 

PARENTAL LEAVE 
The transition to a new family member can take time and attention. Whether bonding with a 
newborn, adopted or foster child, DCI supplements the state program to ensure employees remain at 
100% salary for the first 4 weeks of leave. Employees are covered through the state at 60% of pay 
for the remainder of the leave.   
 

BEREAVEMENT 
We know how hard it is to lose someone we love. Taking time away to grieve, celebrate and 
memorialize is an important part of the process. DCI employees are eligible for bereavement leave 
ranging from 2 weeks for the loss of a spouse or child, 3 to 5 days for other family members, and 1 
day for pets.  
 
JURY DUTY 
To assist with helping our local community, DCI provides Paid Leave up to 10 days to fulfill jury duty 
responsibilities.  
 

COMMUTER BENEFITS 
DCI provides a transit benefit to all employees.  The “ORCA” card allows employees free transit on 
area buses, light rail, Sounder train, Seattle streetcar and the water taxi.  There are also benefits for 
employees that want to commute via carpool or van pool. 
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WELLNESS PROGRAM  
Overall health and wellness are important to DCI, and we provide several different ways for 
employees to focus on all aspects.  We offer educational programs including company-wide and 
individual health challenges, onsite health screenings, financial planning, flu shots, ergonomic 
workplace analysis, golf tournament, ping-pong tournaments and more. 
 

PROFESSIONAL DEVELOPMENT  

SEMINARS AND OTHER PROFESSIONAL DEVELOPMENT CLASSES 
DCI encourages employees to continue to grow and develop through classes and seminars relating 
to their position and career development.  Payment is either made in advance or paid upon 
completion. 

TUITION REIMBURSEMENT 
Tuition reimbursement is available for employees seeking an approved degree from an accredited 
institution. 
 

COMPANY PERKS 
EMPLOYEE SERVICE AWARDS 
When we are this wonderful, people stick around! To celebrate, employees are recognized for service 
after completing 5, 10 and 15 years with the company.  Service awards currently given to employees 
include a $500 gift card at 5 years, $1500 travel reimbursement at 10 years and a one month paid 
sabbatical at 15 years of service. 
 

BRING YOUR DOGS TO WORK! 
We are dog and family friendly! Our furry friends can join us at work every day of the week.  
 

SNACKS & LUNCHES! 
We provide catered lunches to our staff every month. DCI has an Activities Committee to coordinate 
fun events and programs to support our work community. 


