
        EATONVILLE 
                                                             POLICE DEPARTMENT- CHIEF JASON LALIBERTE 

  M E M O R A N D U M  

DATE:  12/12/2022   

TO:        MAYOR BAUBLITS AND TOWN COUNCIL  

FROM:    CHIEF JASON LALIBERTE 

RE: EATONVILLE POLICE DEPARTMENT’S  
 NOVEMBER 2022 REPORT 

General    

Public Safety Committee – nothing to report 

 

Management Activities 
 

I am pleased to announce our newest officer, Jeffrey “JJ” Justman, has complete his field training and 
is now working on his own. 
  
Officer Justman served as a Sergeant and Officer with the city of Ocean Shores before coming to the 
Town of Eatonville. However, Officer Justman is no stranger to the area as he was a professional 
mountain guide for over 20 years based in Ashford, WA. He has climbed the world’s highest mountains 
including Mount Everest and he has 238 summits of Mount Rainier. Officer Justman holds an 
undergraduate degree in Health Promotion and Wellness and a Masters degree in 
Interpersonal/Organizational Communication. Officer Justman holds certifications in Crisis and Hostage 
Negotiations and is also a Public Information Officer. With his background and love of the mountains, 
Officer Justman is very excited to be serving the Town of Eatonville. 
 
EPD and the employees of the Town of Eatonville sponsored a family for the Secret Santa gift giving 
organized by Eatonville in Action.  A huge thank you to Emmy Lay for allowing us to participate in this 
gifting opportunity! 
 
We took delivery of our pool car and it meets and exceeds our expectations.  I was able to remove the 
Squaxin Island PD graphics saving the town approximately $500.  The vehicle was fully equipped, to 
include a speed radar unit.  The only pierce of equipment not provided was a police radio (Squaxin 
Island has incompatible radios) which we will purchase later.  We are hopeful to be able to surplus the 
two radios provided to recover some costs. 
 
I have enrolled all of my officers (and myself) in an online leadership academy, the Credible Leadership 
Series.  This is hosted by the Washington Association of Police Chiefs (WASPC).  The academy is 187 
hours through 47 different modules and is self-paced.  This series is designed to provide a 
comprehensive introduction to leadership, ethics, character, supervision, communication, and self-
development for the Emerging Leaders.  Although our department does not currently offer any 
promotional or “leadership” positions, I recognize that we are all leaders in our community. The lessons 
learned in this academy can be translated in to strengthening that leadership within the community and 
in every other aspect of our lives.  Additionally, the academy hours can be transferred for college 
credits.  I believe this is a positive step in the further development of my officers.  This academy is 
available at no cost to the Town of Eatonville. 



 
 

NOVEMBER 2022 
 
 
  

In October 2021- EPD had 159 total calls for service. 
37 traffic stops – 7 Notices of infraction, 4 citation w/ release misdemeanor, 27 verbal warnings, 0 other 
19 Fire service calls 
0 misdemeanor arrests (non-traffic) – booked 
4 misdemeanor arrest (traffic) 
1 felony arrests 
14 reports 
PCSD provided coverage for 8 calls for service 
 
 
Assistant to the Chief – Kendra Morrison 

November 2022 
20 working days  
14 days worked (6 days annual leave) 
 
PDR: 11 
CPL: 6 
Fingerprints: 3 
 
November 2022 PDR:  
Via GOVQA:10 
In Person Request:1 
BWC - 0 
 

TOTAL REQUEST: 11 
 

November 2022 CPL:  
Original: 2 
Renewal: 4 
TOTAL REQUEST:6 
 
November 2022 Fingerprints:  
Appointments: 3 
Total Fingerprint cards: 3 
TOTAL Cards Completed:3  
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FROM: Chief Wernet 

TO: Town Councilmembers 

DATE:       December 12, 2022 

RE: Fire Chiefs Report  

 

SOUTH PIERCE FIRE & RESCUE 

 
 SPFR continues with mediation, negotiations, and promotional process with Local #726 for 

a new Firefighters contract, Battalion Chiefs position, and to fill a vacant Lieutenants 
position. 

 
 SPFR has hired two new paramedics. We would like to welcome Mitch Holbrook & Forrest 

Hanson to our family. They started on December 1st and will start the WA State Fire 
Academy on January 25th. We have also offered Volunteer Firefighter Chris Donohue a 
conditional offer to start on January 1st and join the two new paramedics in the State 
academy.  

 
 SPFR’s in house voluntary firefighter academy is complete and we would like to 

congratulate the four firefighters from Riverside & SPFR who successfully completed 
academy 22-1. We also have one firefighter remaining in the Browns Point Fire Academy. 
They will be doing their final testing December 17th.   

 
 SPFR continues to participate in Pub Ed events including the Eatonville Christmas Parade, 

and 4 days of Santa Runs. We have and continue to schedule Fire Station Visits by home 
school Co-ops.  

 
 Response information for November is as follows:  

 
     

 

 

District Medical/Emergency 
Responses  

17 SPFR 186 
Eatonville/SPFD43 22 
PCFD 23  6 
Graham Fire 11 
Central Pierce Fire 6 
Other 1 
Total  232 



Eatonville Planning Commission 
Bi-weekly Report to the Town Council  

 

 

12/5/2022 

From: Daniel Adams, Chairman 
We had great discussions surrounding our topics this evening. 

1. Comprehensive Plan Update Schedule Planning: The town will be getting a new 
planner hopefully soon from what we were told so we will have more information on 
that soon next month after the holidays. Seth Boettcher gave us an overview about 
our UGA and the related requests coming from the long range planners at Pierce 
County about reducing it. There were some areas that were highlighted that could 
be removed from the town’s UGA and Mr. Boettcher is in ongoing discussions with 
Pierce County. This was related to the Comprehensive Plan Update. 

2. Changes to Overlay District: After discussing the feedback from council, we 
decided it was best to go with the option that puts existing homes within the 
proposed overlay under the regulations only if they intentionally demolish the 
home. See Mr. Boettcher for the language. 

3. Commercial Overlay District Public Hearing: We had our public hearing on the 
overlay zone and voted to send it back to council with the changes made earlier in 
the evening. 
 
Requested Agenda for our next meeting on January, 2023: 
 

1. Shoreline Master Program Update: We got a conditional approval from the 
Department of Ecology before the previous planner left. 
 

2. Comprehensive Plan Update Schedule Planning. 
 
 
Thank you,  
Humbly,  
 
Daniel Adams 
Chairman Eatonville Planning Commission 



 

November 2022 Water Sewer Work List Synopsis  

 

- Daily water and wastewater water quality laboratory testing and system 
checks. 

- Daily Water and wastewater treatment quality assurance / quality control 
laboratory testing 

- Daily pick up garbage in parks 
- Daily water and wastewater treatment plant maintenance 
- Daily meter reads move in/outs. 
- Locates as requested around town 
- Fill pot holes around town.  
- Train employees at both water and wastewater plants 
- Clean sewer lift stations 
- Various afterhours WTP and WWTP alarms 
- Install several street signs around town 
- Clean Chlotec Unit 
- Work on new lighting at treatment plants. 
- Clean treatment plants top to bottom. 
- Several full burials and funerals. 
- Install several new water meters at new connections 
- Help power crew. 
- Water leak detection around town.  
- Update water cross connection program. 
- Work on new construction projects and updates 
- Fix several water leaks 
- Deal with soda ash issues WTP 
- Deal with well issues at WTP 

 

 

 



Administration Council Update 
November Activities 2022 

 

PROJECTS AND GRANTS 

  Comprehensive Plan Update 
o Deliverable Tasks and Actions schedule prepared 
o Drafted Shoreline Management Plan amendment; next step is 

planning commission review 
o Draft Public Participation Plan completed 
o Advertised, reviewed applications, interviewed, checked 

references, expect to hire soon.   
 Code updates 

o Overlay district to place new restrictions on building residential 
in key commercial areas.  PC has now made last revisions and 
recommending sending to Council for approval.  

 SR 161 Streetscape 
o Stormwater general permit will now stay with the Town and 

administered by KPG 
o Resolved AT&T duct bank conflicts with storms drain and catch 

basins 
o Resolved Comcast conflicts 
o Solved OJT training program issues 
o Town utility relocation nearly complete 

 Landfill clean up 
o Processing bills 
o Coordinated IAA amendment with DOE 
o Multiple reviews and meetings of the remedial investigation & 

Feasibility study getting ready for submittal. 
 Capital Improvement Plan update;  will be adding additional projects 

in January and bring back to council in February.  
 Carter Street has been advertised and bids will be received on Dec. 

22nd.  We are planning to bring the bids to Council on Jan 9th 2023 for 
award and authorize the Mayor to sign a construction contract.  We 
expect the work to start in late February or early March 



o Coordination with Rainier Connect for utility relocation 
 View Crest Drive road reconstruction;  The Town was notified that 

our grant application was successful.  We are planning to bring a 
design contract to council on January 9th.  

 Center Street East, Weyer to east town limits;  the Town was notified 
that our grant application was successful. We are planning to bring a 
design contract to council on January 9th.   

o We requested combining View Crest Drive project with the 
Center Street East Project, which was approved on Dec 7th.   

 Generator for Community Center  
o Waiting for grant agreement from Pierce County 

 SCADA / telemetry;  operations review for bid process. 
 Reviewing an RH2 task order for initial site investigation for the river 

intake repairs. 
o Gathering Town information on facilities 

 Community Center roof leaks.  Coordinating roof and flashing repairs.  

 

ADMINISTRATIVE 

 Completed the negotiations with the union and are ready for council 
review.   

 Utility rate study 
o In review with the utility committee 

 Met with Pierce County Planning on their requests for Urban Growth 
area Changes.  

 Started investigation of why applicants  (15 accounts) are not paying 
their permit processing bills.   

 Assessing staffing needs for next year 
 Budget review 
 Interviews and appointments to vacating positions 
 Our franchise for water lines within Pierce County right of way will be 

coming to Council for renewal.   

 


