


Municipal Whistleblower Policy
(Please Note:  All Sample/Draft Personnel Policy language should be reviewed and approved by a City Attorney prior to adoption.)
A whistleblower as defined by this policy is an employee of (city/town) who reports an activity that he/she considers to be illegal to one or more of the parties specified in this policy.  The whistleblower does not have the authority, nor the responsibility, for investigating any suspect activity or for determining fault or corrective measures; the (mayor/city manager and/or his/her designee) is charged with these responsibilities. 
Examples of illegal activities are violations of federal, state or local laws; billing for services not performed or for goods not delivered; and other fraudulent financial reporting.
If an employee has knowledge of or a concern of illegal activities or fraudulent financial reporting, the employee is to contact his/her immediate supervisor and/or the (mayor/city manager).  An employee who intentionally files a false report of wrongdoing will be subject to discipline up to and including termination. 
Whistleblower protections including confidentiality and protection against retaliation will be provided as allowed for in state and federal law/legislation.  Any whistleblower who believes he/she is being retaliated should follow the Grievance Policy contained in this Personnel Policy Manual.  
The right of a whistleblower for protection against retaliation does not include immunity for any personal wrongdoing that is alleged and investigated. 
Employees with any questions regarding this policy should contact his/her immediate supervisor or the (mayor/city manager).




