STATE OF CALIFORNIA
DECISION OF THE
PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

UNIT DETERMINATION FOR
PROFESSIONAL SCIENTISTS AND
ENGINEERS, LAWRENCE LIVERMORE
NATIONAL LABORATORY, OF THE
UNIVERSITY OF CALIFORNIA
PURSUANT TO CHAPTER 744 OF
STATUTES OF 1978 (HIGHER
EDUCATION EMPLOYER-EMPLOYEE
RELATIONS ACT)

Case Nos.
SF-PC-1001-H et al.

PERB Decision 246b-H

March 8, 1983

o e I WL P WA N

Appearances: Philip E. Callis, Attorney for California State
Employees Association; Douglas H. Barton, Attorney (Corbett,
Kane, Berk & Barton) and James N. Odle, Associate Counsel for
the Regents of the University of California.

Before: Tovar, Jaeger, Morgenstern and Burt, Members.*
| DECISION
On September 30, 1982, the Public Employment Relations

Board (PERB or Board) issued a decisionl under the Higher

*Chairperson Gluck did not participate in this decision.

lynit Determination for Professional Scientists and
Engineers, Lawrence Livermore National Laboratory, of the
University of California Pursuant to Chapter 744 of Statutes of
1978 (Higher Education Employer-Employee Relations Act)
(9/30/82) PERB Decision No. 246-H. See also the decision
concerning requests for reconsideration and judicial review,
Unit Determination for Technical Emplovees; Clerical Employees;
Service Employees; Professional Scientists and Engineers,
Lawrence Livermore National Laboratory; Professional
Librarians; and Professional Patient Care Employees of the
University of California Pursuant to Chapter 744 of the
Statutes of 1978 (Higher Education Employer-Employee Relations

Act) (2/4/83) PERB Decision Nos. 24la-H and 244a-H through




Education Employer-Employee Relations Act (HEERA)2 creating a
bargaining unit of professional scientists and engineers at the
Lawrence Livermore National Laboratory (LLNL or laboratory) of
the University of California (UC). A hearing was held to
determine which employees or classifications should be excluded
from the unit as managerial, supervisory, confidential or
casual. It soon became apparent that the development of the
record for this and other UC units would be an unduly lengthy
and complex process since a total of approximately 7,000
exclusionary issues were involved. As a result, on

Augusg 4, 1982, during the testimony concerning the LLNL
professional scientists and engineers unit, the Board ordered
the hearing suspended pending further procedural orders. Unit

Determination for Employees of the Regents of the University of

California (8/4/82) PERB Order No. Ad-1l4b-H.

Thereafter, on August 12, 1982, the director of
representation issued a pre-~hearing notice and order for
investigation, production of documents, and hearing. See Unit

Determination For Employees of the Regents of the University of

California (Exclusionary Phasé) (9/14/82) PERB Order

No. Ad-l1ll4c-H. This order directed UC to submit declarations
and relevant supporting documents to support each whole

classification and/or individual employee exclusionary claim.

2The HEERA is codified at Government Code section 3560
et seqg. All statutory references are to the Government Code
unless otherwise specified.



The order provided that the documentation submitted by UC
should be legally sufficient to constitute its case-in-chief
for all disputed classifications and employees.

The employee organizations were directed to review the
material submitted by UC and to submit counter-declarations and
relevant documents where they oppoéed UC's exclusionary
claims. The employee organizations were advised that a failure
to file counter-declarations would be deemed a waiver of
opposition to the claim unless opposition was stated on the
. ground that a prima facie case was not established by UC. The
parties were then advised that PERB would examine the disputed
claims on the basis of the totality of materials submitted by
the parties to determine whether a sufficient case was
presented for decision by the Board, or whether further
investigation or formal hearing would be required to resolve
disputed issues of fact.

As a result of the procedural history described above, the
record for decision in the professional scientists and
engineers unit consists of a combination of hearing transcripts
and exhibits, and declarations and supporting documents
submitted by UC and the California State Employees
Association/Society of Professional Scientists and Engineers

(CSEA). CSEA submitted only 15 counter-declarations. 1Its case

mainly consists of its argument that the declarations submitted



should be allowed. As discussed, infra, the declarations and

the record as a whole in some cases support and in some cases

do not support the exclusion of employees from the unit.

The parties have stipulated to the fact that there are
approximately 7,500 LLNL employees and to the inclusion of
3,205 of theée employees in the LLNL professional scientists
and engineers unit. The parties have also stipulated to the
exclusion of 325 employees from the unit as managerial,
supervisory or confidential. These are listed in Appendix A
attached hereto. (The appendix is based upon stipulations
dated November 17, 1982 and February 7, 1983.) These
stipulations are approved by the Board based upon the record in
this proceeding, including testimony in the exclusionary
hearing transcripts and declarations submitted to PERB by the

UC on September 27, October 1 and October 14, 1982.3

37he Board does not specifically designate as managerial,
supervisory or confidential the employees the parties have
agreed to exclude. 1In the State Employer-Employee Relations
Act, Phase III, Unit Determination Proceeding (10/18/79) PERB
Order No. Ad-79-S, the Board stated that it:

. « . views the focus of the Phase III unit
determination proceedings to be a
determination of those rank and file
employees who are to be included in the
designated appropriate units. However, the
burden is on the . . . party which may seek



DISCUSSION

The terms "managerial employee" and "supervisory employee"

are defined in subsection 3562(1)4 and section 3580.3,5

to exclude employees from units because of
alleged managerial, supervisory or
confidential status--to affirmatively
justify their exclusion. This can be done
by showing evidence of actual job
requirements which would disqualify the
subject employees from placement in
representation units irrespective of which
exclusionary category those employees may
fit.

Thus, the Board only approves the exclusion of the employees
from the unit, and not the specific basis for the exclusion.

4gubsection 3562 (1) provides:

"Managerial employee" means any employee
having significant responsibilities for
formulating or administering policies and
programs. No employee or group of employees
shall be deemed to be managerial employees
solely because the employee or group of
employees participate in decisions with
respect to courses, curriculum, personnel and
other matters of educational policy. A
department chair or head of a similar academic
unit or program who performs the foregoing
duties primarily on behalf of the members of
the academic unit or program shall not be
deemed a managerial employee solely because of
such duties.

SSection 3580.3 provides:

"Supervisory employee" means any individual,
regardless of the job description or title,
having authority, in the interest of the
employer to hire, transfer, suspend, lay off,
recall, promote, discharge, assign, reward, or
discipline other employees, or responsibility
to direct them, or to adjust their grievances,
or effectively to recommend such action, if,



respectively.6 The statutory language of these sections of
HEERA essentially parallels the definitions of managerial and

supervisory employees found in the State Employer-Employee

Relations Act (SEERA).’ 1In resolving the exclusionary issues

in connection with the foregoing, the
exercise of such authority is not of a
merely routine or clerical nature, but.
requires the use of independent judgment.
With respect to faculty or academic
employees, any department chair, head of a
similar academic unit or program, or other
employee who performs the foregoing duties
primarily in the interest of and on behalf
of the members of the academic department,
unit or program, shall not be deemed a
supervisory employee solely because of such
duties; provided, that with respect to the
University of California and Hastings
-College of the Law, there shall be a
rebuttable presumption that such an
individual appointed by the employer to an
indefinite term shall be deemed to be a
supervisor. Employees whose duties are
substantially similar to those of their
subordinates shall not be considered to be
supervisory employees.

6Managerial employees are excluded from coverage under HEERA
in subsection 3562(f). Supervisory employees have limited rights
as set forth in section 3580 et seq.

7The SEERA is codified at section 3512 et seq.

"Managerial employee", as defined in section 3513(e) of SEERA,
refers to agency or department policies or programs, does not
exclude decisions relevant to courses, curriculum, personnel and
other matters of educational policy, and does not include
reference to department chairpersons. Similarly, "supervisory
employees", as defined in section 3522.1 of SEERA, does not
contain the department chairperson language of HEERA.



in dispute, we find no reason to depart from the Board's

conclusions regarding exclusionary issues set forth in Unit

Determination for the State of California Pursuant to Chapter

1159 of the Statutes of 1977 (State Employer-Employee Relations

Act) (12/31/80) PERB Decision No. 110c-S.8

Thus, we conclude that UC has an interest in being assured
of a cadre of employees whose loyalty will not be compromised
by concurrent obligations to the interests of those employees

who are entitled to negotiate wages, hours, and terms and

Subsection 3513 (e) provides:

"Managerial employee"” means any employee
having significant responsibilities for
formulating or -administering agency or
departmental policies and programs or
administering an agency or department.

Section 3522.1 provides:

"Supervisory employee" means any individual,
regardless of the job description or title,
having authority, in the interest of the
employer, to hire, transfer, suspend, lay
off, recall, promote, discharge, assign,
reward, or discipline other employees, or
responsibility to direct them, or to adjust
their grievances, or effectively to
recommend such action, if, in connection
‘with the foregoing, the exercise of such
authority is not of a merely routine or
clerical nature, but requires the use of
independent judgment. Employees whose
duties are substantially similar to those of
their subordinates shall not be considered
to be supervisory employees.

8unit Determination for Employees of the California State
University and Colleges Pursuant to Chapter 744 of the Statutes of
1978 (Higher Education Employer-Employee Relations Act) (9/22/81)
PERB Decision No. 173-H and (11/17/81) PERB Decision No. 176-H.




conditions of employment. Nevertheless, the burden of proving
an exclusionary claim rests with the party asserting it.9
Absent that burden being met, the employees in dispute are to
be included in the unit. Stipulations of fact submitted by the
parties are accepted as conclusive.

Supervisory Employees

With respect to supervisory exclusion issues, we continue
to apply the disjunctive interpretation of section 3580.3.10
If UC demonstrates that an employee meets one of the specified
criteria for exclusion and does no rank-and-file work, the
employee will be excluded from the unit. However, most
circumstances do not fit this extreme case. Where other
facﬁors are involved, the following caveats apply.

Section 3580.3, like section 3522.1 of SEERA, clearly
authorizes the Board to include in representation units
employees who perform some supervisory functions. These
employees, despite titles, job descriptions and even duties,
may be sufficiently invested with rank-and-file intereéts to
warrant their inclusion in bargaining units. This will occur
where control is demonstrated only over work processes as

distinguished from personnel policies and practices. The

9See also In Re: The State Employer-Employee Relations Act,
Phase III, Unit Determination Proceeding (10/18/79) PERB Order
No. Ad-79-~S.

10The disjunctive interpretation was applied in Unit
Determination for Employees of the California State University and
Colleges, supra, PERB Decision Nos. 173-H and 176-H.

8



conflict of interest to be prevented is the division of
supervisors' loyalties that might occur because of the
negotiating relationship of the parties, concerned as it is
with wages, hours and working conditions. The potential for
this conflict lies in the authority to control or influence
personnel decisions on matters falling within the scope of
representation, as opposed to work processes.

Employees with control over work processes are often called
"lead" employees. These employees may also perfofm some
supervisory personnel functions, although the bulk of their
duties are substantially similar to thése of their
subordinates. Such employees may also be included in the
unit. Their guidance of other employees is derived from
greater experience, technical expertise and knowledge of the
employer's mission and tasks. The important measure in such
cases is the point at which the employees' supervisory
obligation to the employer outweighs their entitlement to the
rights afforded rank-and-file employees.

This point is not determined merely by quantitative
analysis. Even though they spend part of their time performing
the work of subordinates, their involvement in one or more
supervisory functions may conflict with their participation in
rank-and-file unit activity. The existence of such supervisory

obligations precludes a finding that the disputed employees'



duties, overall, are "substantially similar" to those of their
subordinates.

Employees who perform some supervisory functions may also
be included in the unit if their exercise of authority does not
require the use of independent judgment, but is merely routine
or clerical in nature. Independent judgment is indicated where
the performance of the duties includes the opportunity to make
a clear choice between two or more significant alternative
courses of action and the power to make that choice is without
broad review and approval. Such functions are characterized by
significant autonomy and control over the decision-making or
recommending processes. On the other hand, the exercise of
authority is of a merely routine or clerical nature where the
action is limited to choosing between two or more tightly
directed and narrowly defined procedures. 1In addition, there
may be substantial review or prior approval of the alleged
supervisory act, either byvspééific action or existing policy,
thereby precluding any finding of independent judgment.

Finally, employees who perform some supervisory duties may
be included in the unit if the exercise of the duties is
sporadic and atypical.

In the instant case, the Board's analysis according to the
foregoing prinéiples established in the SEERA unit
determination decision has been complicated because the record

provides few direct facts regarding the amount of time the

10



employees in issue perform duties substantially the same as
those of their subordinates, whether such subordinates are
members of the same bargaining unit, or whether the exercise of
supervisory duties is sporadic and atypical or requires the use
of independent judgment. Absent these facts, the evidence must
be conservatively approached. Thus, the point at which an
employee's supervisory obligation to Ehe employer outweighs the
entitlement to the rights afforded rank-and-file employees will
be reaehed only where the record indicates the substantial
performance of supervisory duties. Additionally, certain
supervisory duties may indicate a serious potential for a
conflict of interest with bargaining unit members and thus
require the exclusion of the employee.

Managerial Employees

Although section 3562(1l) is written in the disjunctive, the
Board concludes that a managerial employee must possess
significant responsibilities for both formulating and
administering policies and programs.ll The formulation of

policy contemplates the exercise of discretionary authority to

llThis construction is parallel to the Board's
interpretation of the similar definition of "management
employee" in the Educational Employment Relations Act (EERA),
codified at section 3540 et seqg. Subsection 3540.1(g) provides:

"Management employee" means any employee in
a position having significant
responsibilities for formulating district
policies or administering district
programs. Management positions shall be

11l



develop and modify institutional goals and priorities. The
administration of programs contemplates effective
implementation of the policy through the exercise of
independent judgment. Thus, managerial status contemplates
those persons who have discretion in the performance of their
jobs beyond that which must conform to an employer's
established policy. The question as to whether particular
employees are ménagerial must be answered in terms of the
employees' actual job responsibilities, authority-and
relationship to the employer.12 Employees who exercise
discretion only within areas of technical expertise are not
managerial."l3

ORGANIZATION OF LAWRENCE LIVERMORE LABORATORY

An overview of the laboratory's organization is essential
in order to accurately apply the supervisory and managerial

criteria set forth in the statute.

designated by the public school employer
subject to review by the Educational
Employment Relations Board.

See Lompoc Unified School District (3/17/77) EERB Decision
No. 13 at pp. 20-21. Prior to January 1, 1978, PERB was known
as the Educational Employment Relations Board (EERB).

12Hartnell Community College District (1/2/79) PERB
Decision No. 81, at 13; Berkeley Unified School District
(8/28/79) PERB Decision No. 101, at pp. 3-4.

13pakland Unified School District (3/28/77) EERB Decision
No. 15, at pp. 6-7.
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The top position in the laboratory is held by the
director. He has ultimate authority over the policies and
procedures of the laboratory. Attached to his office is an
administrative staff which oversees, among other things, the
laboratory's public affairs and budget.

One step below the director in the chain of authority are
associate directors. Their responsibilities include
coordinating interdepartmental projects, organizing
administrative and budgetary programs, and formulating
laboratory-wide personnel standards.

Below associate directors are department heads. The
laboratory is divided into "program departments" and "Support
departments.” Each "program" department is oriented toward a
specific area of nuclear technology. These include magnetic
fusion, lasers, military development, and
biomedical/environmental research. The "support" departments
are organized into areas of scientific expertise. These
include engineering, chemistry and computations. The support
departments are designed to act as pools of scientific
expertise from which program departments may borrow when the
need arises. Department heads oversee all projects in their
department and are responsible for implementing the
laboratory's personnel policies and procedures.

Each department is divided into divisions. Each division

works on a segment of the overall departmental project. They

13



are headed by division leaders who report directly to their
respective department heads. Division leaders are responsible
for hiring, firing, disciplinary and salary decisions.
Division leaders review or write performance evaluations and
counsel subordinates on career development. Division leaders
are alsc responsible for the overall work of their particular
unit.

Divisions are further divided into groups or sections.
Each group or section works on a specific problem within the
division's assignment. Groups and sections are led by
employees with a variety of working titles. Most are called
group leader, but the titles project engineer, team leader,
principal investigator and simply "supervisor" also describe
the same position, i.e., leader of a group or section. These
individuals are sometimes called "front-line" supervisors.
They are responsible for the day-to-day work activities of
group employees, and provide "hands-on" technical advice and
direction. Generally, they are responsible for performance
evaluations, salary and hiring recommendations and informal
grievances. For the most part, it is these individuals around

whom the issues in this case center.

EMPLOYEES LISTED IN APPENDIX B
We find that the employees listed in Appendix B do not have

sufficient supervisory authority to be excluded from the unit.

The record reflects that their duties in the areas of hiring,

14



transfers, promotions, discipline, grievance resolution,
performance evaluations, merit salary increases and other
functions do not involve true supervisory authority, but
reflect lead worker status or involve the routine control of
work processes.

Hiring

Hiring at the laboratory is initiated by the personnel
manager acting in response to a request or recommenda;ion from
a department head or division leader. The personnel manager is
responsible for selecting from applicants those meeting the
stated requirements and qualifications who will be
interviewed. The personnel manager also advises the department
head or division leader about the laboratory's personnel
policies, legal requirements and selection standards.

An applicant may be required to take a written examination
or may be orally interviewed by one or several of the
following: a member of the personnel department, a department
head, a division leader, an employee designated by a department
head or division leader, or a panel of interviewers composed of
employees and/or individuals from outside the laboratory that
are appointed by a department head or division leader. The
selection is made by the department head or division leader.
They recommend to the personnel manager that a formal offer of
employment be made based on a record of their reasons for
selecting the successful applicant and rejecting the others.
Offers of employment can be made only by the personnel manager.

15



The record indicates that the employees UC seeks to exclude
make recommendations as to the selection of individuals into
their work units that are "routinely followed."™ At first
glance, it might appear that these employees make "effective
recommendations" with regard to hiring decisions. Upon closer
examination, however, this single fact is insufficient to
justify a finding that these employees possess true supervisory
authority. In the SEERA unit de;ermination decision,l4 the
Board declined to afford supervisory status to employees who
participated in hiring interviews and made recommendations in
hiring matters unless those recommendations amounted to a true
exercise of hiring authority. As discussed above, hiring
decisions at the laboratory are made after a series of
interviews and evaluations by department heads, division
leaders, personnel representatives, and, in some instances,
individuals from outside the laboratory. Actual hiring
decisions are solely in the hands of department heads, division
leaders and the personnel manager. Appendix B employees
participate in hiring matters only to the extent that they have
some input in the process and that input is merely a factor in
the final decision. This is not enough to establish that their
recommendations are "effective." Absent detailed and explicit

evidence that the recommendations of these employees are

l4ynit petermination for the State of California, supra,
PERB Decision No. 110c~S, at p. 1ll.

16



tantamount to true hiring authority, there is no indication of
supervisory authority.

With respect to hiring, the record indicates that five
principal investigators have the authority to select, from a
pool of applicants, the individual who will be hired into his
or her work unit, This fact might also at first glance suggest
that these employees should be excluded from the unit on the
basis of their power to hire subordinates. However, the
evidence also indicates an inconsistent hiring authority. The
evidence shows that rarely, if ever, has an employee been hired
into the work unit without or against these . employees'
recommendations. This indicates that the employees do not in
fact have independent authority to hire. For these reasons, it
is found that the principal investigators do not have true
supervisory authority in the area of hiring.

Transfers and Promotions

While the laboratory's policy manual encourages employees
to speak to their "supervisors" as well as their department
head or division leader about voluntary transfers, the process
of transfers, including preparation of paperwork, arranging of
interviehs, and approval of release time-for interviews is done
by the personnel manager. The applicant must apply to the
personnel department for a transfer. A representative of the
personnel department refers the applicant to the appropriate

department head and/or division leader. 1If the department head

17



or division leader determines that an applicant appears able to
perform the job duties successfully, an interview is

scheduled. An applicant may be interviewed by a department
head, division leader, supervisor or any other person deemed
appropriate. Transfers will not be approved without the
consent of the department heads and division leaders involved.

The record indicates that each alleged supervisor's
recommendations regarding the transfer of employees into and/or
out of the supervisor's work unit are "routinely followed or
would be followed." While Appendix B employees may interview
transfer applicants and make recommendations about them, there
is no showing that they exercise any true authority in these
matters. AIndeed, the record as a whole shcows that the true
authority to transfer rests at higher levels. As with the
hiring authority, these employees cannot be considered to make
effective recommendations inltransfer matters sufficient to
exclude them from the unit.

Promotions from one laboratory position to another follow
the procedures prescribed for transfers, and the participation
of Appendix B employees in promotion decisions likewise does
not indicate true supervisory authority.

Discipline

The record indicates that the claimed supervisors have the

authority to advise subordinates regarding the level of

performance expected of them and to counsel them about

18



performance problems as necessary in the supervisor's
judgment. This function reflects laboratory policy which
extends to front-line supervisors the power to issue verbal
warnings to employees. Verbal warnings, however, carry no
punitive result and are not considered corrective action. A
front-line supervisor may not take any other corrective action
without the prior approval of the department head or division
leader. The authority to issue written warnings rests with
department head or division leader. 1In the SEERA unit
determination decision,l5 it was found that informal
counseling, even if it involves criticism and corrective
effort, does not amount to the effective recommendation of
discipline.

The claimed supervisors may also place an employee on
immediate investigatory leave (suspension without pay while
charges of serious misconduct are investigated) whenever an
employee's actions are such that they constitute a threat to
other employees. The power to place an employee on immediate
investigatory leave under these circumstances, however, does
nbt require any special supervisory skills. The act is simply
'a matter of necessity. It reflects no prescribed supervisory
éuthority, but only the exercise of common sense judgment under

difficult conditions. Absent threatening behavior, the advice

1514., at pp. 12-13.

19



of a department head or division leader always must be sought
before placing an employee on investigatory leave.

In conclusion, nothing in the record establishes that
Appendix B employees have true supervisory authority in
disciplinary matters. While they may play a minor role in the
process, their authority is basically limited to informal
counseling functions. The power to‘discipline employees rests
exclusively with department heads and division leaders.

Grievance Resolution

The record shows that Appendix B employees take action iﬂ
response to subordinates' complaints and/or resolve the
grievances of their subordinates according‘to their own
judgment. However, it is not indicated whether this occurs.at
the informal stage or at one of the formal steps of the
grievance procedure.

Formal written grievances are processed through the
personnel department and heard by a non-University hearing
officer or a presumably impartial laboratory hearing
committee., It is at these levels that the power to resolve
grievances exists.

The authority to informally resolve grievances must be
treated like the informal counseling function discussed above.
Thus, the resolution of grievances at a level.below the first
yformal step does not indicate true supervisory authority
sufficient to require the exclusion of Appendix B employees
from the unit.

20



Performance Evaluations and Merit Salary Increases

Employees receive periodic written performance evaluations,
the frequency of which is determined by their career or
probationary employment status. Written evaluations are
prepared by an employee's immediate supervisor. Evaluations
are intended to give employees and their immediate supervisors
an opportunity to discuss job responsibilifies,
accomplishments, objectives, performance problems and work
progress. Ferformance evaluations may also provide information
to department heads or division leaders in personnel decisions
regarding promotions, demotions, salary increases, assignments
and dismissals.

The record indicates that the vast majority of Appendix B
employees are responsible for the performance evaluations of
their subordinates. The.performance evaluations are then
reviewed and may be changed by their supervisors. The
evaluations are a factor in awarding annual merit salary
increases.

The laboratory has an elaborate salary setting procedure
designed to reflect the relative value of employees to their
division or department. The procedure involves a series of
successive rankings which starts at the group leader level.
Department heads and division leaders are ultimately
responsible for determining the relative ranks of scientists

and engineers in their organization. These ranks are then
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compared against the ranking decisions made in other deparments
or divisions.

Once the ranking process is completed, actual assignment of
a particular salary is made by a division leader or department
head. The employee's salary is compared to a "merit maturity
curve" and may again be adjusted to reflect the employee's rank
and years of service. Department heads and division leaders,
despite this system,.retain the right to deviate from the
procedures when an employee's final ranking does not precisely
reflect his or her value to the laboratory.

Employees -are encouraged to resolve any salary concerns
with their immediate supervisors. If impasse is reached in
such discussions, an employee can ask that the situation be
reviewed at a higher level.

With regard to merit increases, the SEERA unit
determination decisionl6é indicated that "the Board's emphasis
has been on the exercise of independent judgment; the routine
administration of a well-articulated system or the essential
lack of control over the decision-making process has been found
insufficient cause for exclusion." A review of laboratory
procedures discloses that Appendix B employeeé"input in merit
salary increase decisions is minimal at best. Merit increases

are awarded after a series of reviews and rankings by

1614., at p. 14.
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department heads and division leaders. Appendix B employees
may have initial input into the process, but their
recommendations go through such review and adjustment that
their first evaluation often does not reflect the final award.
The performance evaluations written by the group leaders also
have minimal impact on merit increase decisions. In sum, these
employees simply do not have the degree of independent judgment
in such decisions to warrant their exclusion.

Other Supervisory Functions

Finaily, the record indicates that Appendix B employees
participate in a number of work-related supervisory functions
including scheduling of hours and vacations, approving sick
leave, monitoring the quality of subordinates' work, and
training subordinates. There is nothing in these duties from
which we could conclude that Appendix B employees have control
or influence over personnel decisions. These duties appear
limited simply to routine or clerical decision-making which
does not require independent judgment. The scheduling of
vacations is essentially ministerial, based on the convenience
of the laboratory, and follows well-defined procedures outlined
in the laboratory's policy manual. Sick leave is awarded
according to standards also articulated in the policy manual.
Training and monitoring the quality of subordinates' work

involves merely the routine control of work processes.
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In conclusion, based upon the entire record in this case,
we find that Appendix B employees lack any true supervisory
authority sufficient to exclude them from the unit. Therefore,
their inclusion in the unit is appropriate.

EMPLOYEES LISTED IN APPENDIX C

The employees listed in Appendix C are excluded from the
unit because they are found to exercise true supervisory
authority in one area.

The evidence offered by UC regarding the supervisory status
of Appendix C employees is similar to that offered for
Appendix B employees. However, there is the single significant
difference that Appendix C employees piay a critical role in
the employment status of probationary employees. This fact
mandates a different conclusion with regard to their
supervisory status.
| Appendix C employees participate in the initial hiring of
unit employees in the same manner as those in Appendix B.
Additionally, employees in both groups are responsible for
annual and probaticnary performance evaluations. These
employees prepare the evaluations and deliver them to their
subordinates. The evaluations are used to give notice of poor
work performance to employees, and additionally as a factor in
determining annual merit salary increases. Performance
evaluations written by Appendix C employees, however, have an

added use. With respect to probationary employees, the

24



performance evaluation is critical to a determination that the
probationary employee will either be retained or be discharged
from employment. This fact adds a significant dimension to the
role of Appendix C employees in the hiring process. It
indicates that the performance evaluations, without broad
review or approval, are basically determinative of the
employment fate of probationary employees and that Appendix C
employees do, in fact, make effective recommendations regarding
the hiring of probationary employees. Therefore, UC has met
its burden in establishing that these employees have suféicient
supervisory authority in hiring matters to warrant their
exclusion from the unit.

EMPLOYEES LISTED IN APPENDIX D

Employees listed in Appendix D are included within the
unit. Except as discussed below, the evidence relative to
these employees is generally the same as for the Appendix C
employees. They are responsible for the preparation and
completion of performance évaluations which are critical to the
determination of whether probationary employees will become
permanent or will be discharged. Appendix D employees,
however, perform duties similar to those of their subordinates
and thus separate and additional discussion is required.

Group leaders spend 80 percent of their time and project
engineers spend 90 percent of their time on technical work as

opposed to administrative and personnel duties. The group
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leaders are viewed as fellow scientists and working leaders
primarily engaged in scientific work rather than as
supervisors.l7

As we stated above, section 3580.3 provides that employees
whose duties are substantially similar to those of their
subordinates shall not be considered supervisory employees.
For employees who perform some supervisory duties and some
duties similar to those of subordinates, we have rejected a
formal rule based on any specific percentage of time spent on
rank-and-file work. Instead} we have determined that an
appropriate measure is the point at which the employees'
supervisory obligation to the employer outweighs their
entitlement to the rights afforded rank-and-file employees.
Additionally, where the employees' involvement in supervisory
functions conflicts with their participation in rank-and-file
unit activity, there cannot be a finding that the employees’
duties are substantially similar to those of their subordinates.

We find that Appendix D employees do not have a supervisory
obligation to the‘employer which outweighs their entitlement to
the rights afforded rank-and-file employees. These employees

are involved in but one supervisory function, and spend 80 to

173ames Day, a project engineer designated by UC as a
supervisory employee, additionally asserted that he "views
himself as a technical work horse primarily engaged in
technical work like everyone else on the project." He further
stated that he "also takes care of some administrative details."
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90 percent of their time performing duties similar to those of
subordinates. Such employees' extensive involvement in
rank-and-file work clearly outweighs the supervisory function,
which may only be sporadically exercised. We see no
significant risk that the employees' participation in
rank-and-file activities will conflict with their supervisory
obligation to the employer where such obligation is limited to
their role in determining whether probationary employees will
be retained. Accordingly, Appendix D employees are included
within the unit.

MANAGERIAL EXCLUSIONARY ISSUES

UC seeks to exclude 63 employees from the unit as
managerial. ‘These employees are désignated by working title
rather than job classification. 1In the hierarchy of the
laboratory, they are below the department and division levels
and located at the group and section levels. Thus, they are at
the same level in the laboratory hierarchy as the employees
addressed in Appendices B, C and D, whom UC seeks to exclude as
supervisory. It is not clear from the record why employees at
the same level should in some instances be considered to
perform supervisory duties and in other instances perform
managerial duties.

Some of the 63 employees have already been determined to be

at least supervisory and excluded from the unit. Therefore, it
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is unnecessary to decide the managerial status of these
employees .18

The remaining employees may be distinguished between those
who are solely responsible for the overall operation of their
unit as contrasted to those who share such responsibility with
others. 1In some cases the shared responsibility is with the
employee's superior and in some cases there is no information
regarding the persons with whom the employee shares
responsibility.

The employees who are solely responsible for the overall
operation of their units also have individual responsibility to
develop important policies and programs. Additionally, they
perform a numbér of duties indicating substantial
responsibility in developing, administering and modifying the
unit budget. 1In contrast, the other claimed managers merely
"participate" in the development of policies and programs.
While their recommendations concerning the development and
administration of the budget for the unit may be routinely

followed, there is no indication of significant responsibility.

laAgain, as was stated in footnote 3, supra, and in the
State Employer-Employee Relations Act, Phase III Unit
Determination Proceeding, supra, PERB Order No. Ad-79-S, the
focus of this decision is the determination of those employees
who are to be included in the unit. The specific basis for the
exclusion of an employee, whether it is managerial, supervisory
or confidential status, is not relevant for this purpose.
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The Board finds that the employees who are solely

responsible for the overall operation of their units should be

excluded from the unit as managerial. The record indicates
that these proposed managers do in fact possess significant
responsibilities for both formulating and administering
policies and programs. They exercise discretionary authority
in developing and modifying institutional goals and
priorities. They exercise independent judgment in
administering unit programs. They have discretion beyond that
which must conform to an employer's established policy.
Additionally, budget responsibilities were found to be an
important consideration in determining managerial status in

Berkeley Unified School District (8/28/79) PERB Decision

No. 101.

Lacking the stronger responsibilities described above, it
cannot be concluded that the remaining disputed employees are
managerial. There is no showing that the "shared"
responsibilities do, in fact, constitute "significant
responsibilities" for the formulation and administration of
policiés and programs. For these employees, UC has not met its
burden of proof and the employees therefore must be included in
the uﬁit.

In addition to the employees discussed above, there are
four employees whom UC seeks to exclude as supervisory or

managerial who are all part of the laboratory's Z-Division.
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These employees are Fred Jessen, David Dye, John Illige and
Fred Kovar. The Z~-Division is primarily responsible for
providing technical assistance to the United States
intelligence community. In the course of their work these
employees have significant responsibilities for formulating and
administering policies and programs which respond to the needs
of various government agencies. These four individuals design,
administer and control laboratory programs and, in so doing,
have significant authority in budgetary matters. As such, we
find them all to possess managerial responsibilities and
accordingly exclude them from the unit.

Based on the foregoing discussion, the employees to be
excluded from the unit as managerial are listed in the attached
Appendix E, and the employees to be included in the unit are
listed in the attached Appendix F.

ORDER

Upon the foregoing Decision and the entire record in this
case, the Public Employment Relations Board ORDERS that:

(1) The employees listed in Appendix A, attached hereto,
are excluded from the Lawrence Livermore National Laboratory
Professional Scientists and Engineers Unit as managerial,
supervisory or confidential according to the stipulations of
the parties and based upon the factual record in this

proceeding.
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(2) The employees listed in Appendices B, D and F,
attached hereto, are included in the unit for the reasons
stated in the foregoing Decision.

(3) Those employees listed in Appendices C and E, attached
hereto, are excluded from the unit as supervisory or managerial
for the reasons stated~in the foregoing Decision.

(4) Any technical errors in this Order shéll be presented
to the director of representation who shall take appropriate

action thereon in accordance with this Decision.

By the BOARD
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03765783 APPENDT X A PAGE 1
EMPLOYEES TO RE _EXCLUDED IN UNIT 1%

CORE _ TITLE Newe NOME ' REC
0225 .4 EIONEDICAL SCT CARRANO, ANTHONY V. ) . ’ “e23
0225.90 RIOMEDICAL SCI DORSUN, R, LOWRY L3 hedv]
0225, 0 RIOMEDICAL SCI GLEI'HILL, BARTON L., ‘ L3:70rd
0225.0 BIOMEDICAL SCI GRAY. JOF U, ugon
0225,0 RIOMEDICAL SCI HATCH, FREDERICK T, ‘ wgne
0225.0 RIOMEDICAL SCT JENSEN, RONALK 1, ’ hazo
8230.0 ENVIR SOCT ANSPAUGH, LYNN R. h83g
0230.0 EMVIR 801 HARRIde, FLLORENCE .. ngyq
0230.,0 ENVIR 8CI RORISON, WILLIAM L. , L3217
0230.0 ENVIR SC1I SHINN, JOSEPH H. ’ By 7
0220.0 ENVIR S8CT STUERMER, DAMIEL H, ugse
03y2 .90 CHEMIST ALIRE, RICHARD M. na5g
o2u2.0 CHEMIST BARTON, GEUORGE . Hga0
g2n2.0 CHEMIGT BENBER, CHARLES I, H861
02uz .0 CHEMIST CARVER, RILEY D, . ' . Hasy
0242, CHEMIST DOROUGH UR., @us Ir, UB&H
0342, 0 CHEMIGT ERNST, KLausg ‘ ugsee
02420 CHEMIST FLEMING, EDUARD H. HeTy
24,0 CHEMIST GATROUSIS, CHRISTOPHER : 8Ty
0242, 4 CHEMIST HORMEECK , RORERT F: nagl
[ RAL SANN ] CHEMIST ‘ IDE, HOGER H. ng83
1300 NN ] CHEMIST : JOHNSON, QUINTIH C, ConeBRs
02820 CHEMIST KAHN, JaMES g, nag7
a2u2.0 CHEMIST KOLR, JOMN 5745
0240 CHEMIST KURY, JOHM U, H8Ra
24,0 CHEMIST LETIDER, HERMAM R. ' L3358 )



r«

(@)

d 9 & 8 8 a a

6

03/05/83

COUE__
0242, 0
o2u2. 0
0247, 0
0242.0
0242.0
0220
P42, 0
02,0
022,90
0242, 0
4242 .0
0249 .9
02n9. 0
0249 .0
1249.,0
0249.0
0249, 0
029,80
0249.0
0249,
0249 .0
02n%,90
03249, 0
02190
02490

6249.0

TATLE NAME

CHEMIST
CHEMIST
CHEMIST
CHEMIST
CHEMIST
CHEMIST
CHEMIST
CHEMIST
CHEMIST
CHEMIST
CHEMIST
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG

ENG

APPENDITY PAGE D

EMPLOYEES 10 BE EXCLUBED IN UNIT 16

NOME REG
- MUSGRAVE, BURDOM . : 4897
NERVIK, WALTER E, 485y
NOSHKIN, VICTOR E. 4900
PYPER, JAMES U. » 490t
RIZZO, HARRY F, 4992
SCHOCK, ROBERT N. : yo0n
SCHUARTZ, LARRY L. no05
STREET JR., KENNETH NS0 6
STRUBLE, GORION L. 4907
UALKER, FRANKLIN E. no08
WILSON, HUGH I, ' 4909
ALTBAUM, LAURENCE P. 4912
ARNOLLY, WALTER F. . 4914
BAKER, CHARLES F, 4918
BARLOW, THOMAS M, ' 4921
BATZER, THOMAS H, won
KEHNE JR., JOSEPH C. - E Hooy
FERG, ROEERT A, 4928
RISHOP, CLIFFURD R. 4532
BLAKE, ALEXANDER 4933
BOHN, MICHAEL P, N934
EROADIMAN, GENE A. 4oL
CARAYAN, HRIAR S, ' )
CARR, RONALD R, 4952
CHARGIN, ANTHONY i, . Bon7
CHOU, CHENG-KON 4950
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ConeE_

0249,
249,
0249,
029,
G249,
g2u9,
a2ne,
0249,
0249,
029,
02n9,
029,
0249,
02n9.
29,
029,
0249,
a2y,
a2uy.
Q2ng .,
0249,
e,
1AL RN
4249,
03ue,

0249,

0

9

ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG

ENG

ENG
ENG
ENG
ENG
ENG

ENG

APPENDTX A
EMPLOYEES TO BE EXCLUDED IN UNIT 14
NaME_
CLELANIY, L. LYNN
CLOUGH, ROBERT E.
CORALLO, RICHARD A,
COYLE III, PHILIP E.
CRAIG, ROEERT J,
CRAMER, JAMES L.
CUMMINGS, GARTH E.
IAVIS, DARRELL D,
NECKER, UALLACE In.
DIACONOFF, J. PHILIP
DITTIG, JAMES S.
DITTHAN, GERALD L.
DLITTMORE, HAYLIN H,
IOGGETT, JAMES N,
[OW, JEROME P.
DRANEY, EUGENE C.
DZAKOUIC, GERALD S,
EKSTROM, STANLEY J.
ENGLISH, EDUWARD G,
FERNANDEZ, MICHAEL W.
FISHER, DENNIS K,
FREYNIK JR., HENRY §.
FREYTAG, E. KARL
GALLES, HARRY L.
GOLURA, RAYHOND U,

GRESHO, PHILIP M.

4964
5716
4768
4969
BT
Bovs
979
5723
982
482
3984
B85
4288
uea9
¥eon
4994
4994
neon
Beee
5004
5065
G006
S011

5013

2
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M
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0
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0
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02u9.,0
p249.0
02u?.0
249,40
az2ne .0
a2u9.0
n2u9.0
09,0
1249, 0
0249.0
02u%.0
4249.,0
4219 .0
0249.0
02u9.0
029, 0
0249 .0
1249.0
4209, 0
0249.0
0249. 0
0ns . 0
0287, 0
0249.0
09 .0

2Ly .0

ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG .
ENG
ENG
ENG

ENG

APPENDTX A PAGE 4

EMPLOYEES TO BE EXCLULED IN UMNIT 1é

NOME REC__
GRISSOM, MILTON L. ' 5014
HALL, DONALD F. 5017
HASLAM, W. KENT 5021
HATFIELD', RICHARD F. 5023
HELM, GARTH L. 5027
HENRY, CHARLES R. 5028
HUNT, RICHARIY W. 5038
IANTUONO, ALEXANDER 5010
INNES, THOMAS 6. ' 5041
INOUYE, WILLIAM G, so0n7
JENSEN, J. ALLEN 5045
KARPENKG, VICTOR N, 5050
KELLER JR., JOSEPH E. | 5051
KRAKOWSKY, ARTHUR 5729
LaFRANCHI, EDWARD A, 5060
LAKE, ROGER E. 5067
LANGLANIY, ROEERT T, 5064
LARSON, A. ROY 5067
LEVY, ALLEN J. ' S0
LINPQUIST, UALTER B 5075
LOGAN, CLINTON M. 5077
LONGERBEAM, GORDON T, ' S079
LOGQUIST, LELAND C. 5080
MacMILLAN, KEITH €, ‘ 5731
MCCLURE, ELDON B. 5093
MoDONALDL, HENRY €. G096

9

LJ



03705783

- CODE

02%%.0
o290
02490
0249, 0
6249.0
0249.0
g2n9.0
024e, 0
47,0
09,0
0247.0
0249, 9
02u9.0
02u9.0
o2u9. 0
02u9.0
0249.0
02n7.0
024940
0249 .0
0249, 0
0249.0
0249.0

0249, 0

L0249, 0

aue. o

TITLE NAME

ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG

ENG

APPENDIX A
EMPLOYEES TO BRE EXCLUDEDR IN UNIT 16

NOME e

HACKANIC, GEORGE

MAHLER, JENS P,

MANES, KENNETH R,

MAXFIELD, BRUCE W,

MEIER, CHARLES U,

MILLER, EDMUND K.

MORRISON JR., FRANK a,

MORTON, RAYMOND L.

NELSON, WILLIAM F.

NEUTON, SHERMAN 1.

NIVEN, WILLIAM A,

OLSON, AUGUST W.

ORPHAN, RICHARD C.

PAGE, JAMES R,

PAIGE, RUDOLPH S,

PEHRSON, DAVID L,

PERLMAN, THEDDORE

PETRIE, RORERT K,

PHELPS JR., PAUL L.

POLLARD, LLOYD U,

REYNERSON, DIONALL M,

RITTHAN, JERROLLD G,

ROSSHMAN, RUSSELL P,

ROZSA, RUDOLF B,

RUSSELL JR., UWILLIAM L.

SCHULTZ, PHILLIP .

PAGE 5

REC

5083

5086

5089

5158
5160
5161
5164
5168
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83/05/83 APPENDY A PAGE 6

EMPLOYEES TO PE EXCLUDED IN UNIT 16

CODE __ TITKE NAME . MeME___ REC__
02U .0 ENG SHARRY, JOHN A, 5176
a2u9 .0 ENG SHIKANY, &, DAVID 5179
02n9.,0 ENG SILVER, WILLIAM J. 5181
0249.0 ENG SIMECKA JR., UWILLIAM R. 5182
g2u%.,0 ENG SIMMONS, WILLIAM U, 5183
4249, 0 ENG SMITH, PAUL D, 5185
g2ue.0 ENG STARK, ANDREW H. 5190
AOQH?.O ENG STRANGE, FREURIC M. 5195
02n?.0 ENG SUSKI, GREGORY J. 5198
asue . g ENG SUINGLE, JAMES C, 5199
02u9.0 ENG TEIRFELD, HERMAN H. G201
gony .0 ENG THOMAS, ARTHUR D, . 5203
02ne .0 ENG TROST, STANLEY R, 5209
0249.0 ENG UALTER, CARL E. ‘ 5223
G249, 0 ENG ’ WARNER, DEAN H. G225
0249.0 ENG WASLEY, RICHARD J. G226
0249.0 ENG WEISSENRERGER, STEIN' G229
0249 .0 ENG WERNE, ROGER W. : 5231
4249, 0 ENG WESTEROOK, ROBERT W, G5233
02u9.0 ENG WICHNER, RONALD i 9230
0249 .0 ENG WONDMLOWSK T, FRANCIS S2uy
0249.0 ENG WRAITH, CHARLES L., G b
0249 .0 ENG ZEVANOVE, LOUIS ., ’ S2u8
0256.0 MATHEMATICTIAN EDnnY, RICHARD . 5251
02546.0 MATHEMATICIAN KILLEEN, JOHN 5262

02%56.0 MATHEMATICIAN MENSTNG, RICHARD . 5707

o
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026%5.0
0245.0
0270.90
arye .o
02700
02900
oove. o
07,0
0rve.o0
0270.90
0270.0
0270.0
0270.0
0270.0
0276.0
0270.0
0270.0

a270.0

TITLE NAME _
MATHEMATICIAN
METALLURGIST
METALLURGIST
METALLURGIST
METALLURGIST
METALLURGIST
HETALLURGIST
METALLURGIST
HETALLURGIST
METALLURGIST
PHYSICiST
PHYBICIST
PHYSICIST
PHYSICIST
PUYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICEST
PHYSICIST
PHYSICIST
PHYSICIST

PHYSICIST

APPENDIX A ) PAHGE 7

EMPLOYEES TO BE EXCLUDED IN UNIT 14

NN e REC__
SMIRIGA, NORA G. 5255
RALSER, JOSEPH D. 5256
CLINE, CARL F. 5257
HAUBER, JAMES R. 5250
LANDINGHAM, RICHARD 1. 5259
MARA, GLENN L. 5260
ROBBINS, JACK L. 5261
ROOT, 6. STEPHEN 5262
SHORT, DAVID 5709
VANDERVOORT, RICHARIY R. ’ 52463
AHLSTROM, HARLOW G. 5265
ANDERSON, JOHN I, 5269
ANDIREWS, ROBERT T, ' 5270
EARKER, ROBERT E. 5275
RAUER, RULOLF U, 5274
BORCHERS, ROBERT R. | 5282
BRAFF, DONALD L, 5283
ERIGGS, RICHARD J. 5284
RROUN, PAUL §. . 5285
CAROTHERS, .JAMES E. : 5290
CHANG, JULIUS &, - 5292
CHASE, JAY R, 5293
CHRZANDWSKI, PAUL L. 5294
CLATUORTHY, JOMN 5295
COCHRAN, STEPHEN 6. 5294

COENSGEN, FREDERI& 5297

)
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cone_
0270.0
0270.0
0278 .0
0270.0
0270.0
6270.0
02700
02700
02700
0270.0
p270 .0

0270.90

0270.0
a7 0
02790.,0
g2v0.0
970N
y27o.u
glve.0
0276.0
0270.0
0270. 0
0270.0
0270.0

0270.0

TITLE NOME
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYGICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICISY
PHYBICIST
PHYSICIST
PHYSICIST

PHYSICIST

APPENDIX ﬁ
EMPLOYEES TO BF EXCLUDED IN UNIT 16

NOME
COX, LYLE 4,
DAMM, CHARLES C.
BAVIS, JAMES I,
DAvVIS, Jay €.
HICKERSON, MARVIN H,
DUEA, NHL
ECCLES, SaAMUEL F,
EMMETT, JOHN L.,
FLECK JR.,, JOSEPH A,
FOWLER, THOMAS K.
GEDRGE, FLOUARD vV,
GRAROSKE JR., HAROLD €.
GRIFFITH, RICHARD Vv,
GROSECLOSE, HB, CLARK
HARLEY, JAMES W.
HAIGHT, ROEBERY C.
HARRISON, MELVIN A,
HAUSSMANN, ALFRED C.
HEHDRICKS, CHARLES I,
HOGAN, WILLIAM J.
HOLTZ, JAMES 7.
HOLZRICHTER, JOHN ¥,
HOWERTON, ROBERY J.
HUDRGING, ARTHUR J.
ITHHMELE, JOHN I,

KNOX, JOSEPH K.

PAGE 8

5300
5301
5302
5303
57i?
5307

5309

5335
5339
S3u0
5341
S3ny
S3nG
G348

5355
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cone

0ien.,
g7,
02ea.
a27n,
0270,
0270,
0270,
0279,
0270,

g270,

0270,
0270,
0270,
0270,
0276,
a2ve.,
0270.
0zve.
w270,
fayn.
6270,
gaiae,
0270.
027e,

0270,

9
0
g
0
0
0
]
0
0

0

g
0
0
0
0
[}
U]
0
0
@t
0
]
0

0

0 .

TITLE_NAME____
PHYBICTIST
PHYSICISY
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSILISY
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYBICIST
PHYSICIST
PHYSICISY
PHYSICIST
PHYSICIST
PHYSICTSY
PHYSICIGY
PHYSICIST
PHYSICISTY

PHYSICIST

APPENDIX A
EMPLOYEES TO BE EXCLULED IN UNIT 16

NAME

KOLAR, 0. C.

KRUER, UILLIAM L.

KRUPKE, WILLIAH F.

KUCKUCK, ROBERT U,

LINBL, JOHN D,

LOGAN, B. GRANT

LOKKE, WILLIAM A.

LUTHER, FREDERICK M.

MacCRACKEN, MICHAEL C.

McCALL, JOHN R.

MCcCLELLAND, W. MELVILL :

MASSEY, GTEPHEN A.

MAY, MICHAEL M.

MEAD, §. WARREN

MEISENHEIMER, ROEERT G.

MILANOVICH, FRED P.

MILLER, GEORGE H.

MULLING JR., ROY K.

NEIFERT, RICHARD I,

NIELSEN, PALE E.

NORDIYKE, MILO I

NUCKOLLS, JOHN H.

OLSEN, JAMES L.

PEARLSTEIN, L. DONALI

POPPE, CARL H.

POST, RICHARD F.

PAGE k4

5363
5367
53464
53469
5371
5372
5377
5378
G375
376
5382
5383
5386
5387
G393
5397
5399
Su00
502
Ghuo3
507
5409

Su10

-
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ConE

0270,
g-Tn,
az2en,
na7e,
4270,
037e,
0z,
0274,
070,
0?70,
276,
6270,
8270,
9270,
0270,
0270,
0270,
4270,
a27e,
w270,
9740,
4270,
070,
274
toRg,

haogn,

]
]
f
0
{1
0
0
9
i
0
0
0
0
0
0
Lt}
0
0
0
0
i
¢
]
ft
0

i

PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICISY
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICISY
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
FHYSTOTIST
PHYSICISTY
COMFUTER SCTL/7MTH PGMR

COMPUTER SCI/MTH PGMR

_ APPENDIX A PAGE 10
EMPLOYEES TO BE EXCLUDED IN UNIT 14
MO e REC
RESCIGNO, THOMAS N, 515
RHOADES JR., CLIFFORD E. " su1s
RICHARDS, GERALDI T, 5417
SACK, SEYMOUR 5419
SCANLIN JR., WILLIAH F. 5420

SCHUAR, MICHAEL

G422

SHAY, HENRY D, Sh25
SHULER, UWILLIAM B. 5428
SIHONEN, THOMAS C. Hu29
500Y, UALTER R.

G434

SPAETH, MARY L.

G435

STAEHLE, GEORGE G, 538
SZOKE, ARRAHAM Sty
TARTER, C. RRUCE Shuz
TAYLOR, CHARLES J. Suu3
THOMAGSEN, KEITH 1. Gunus
TOMAN, JOHN Ghus
TYLER, JAMES V., 9
VIECELLI, JAMES A, ) onGa
WALTSTEDNT, ROLAND 721
WILKINS, MARK L. Gh 61
Woon, LOUELL L. Shé3
VOODRUFF, ROY I, LA
ZIMMERMAN, GEORGE R, GHab
BROVONT JRL, H, OUEH 5471
BRULJHES, HANS R, 5473

-

o
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027057863

0268%.
12as%,
n2Rg,
[ Reg 23]
[ Jea S Lo
LB SN
[(had
[USS VIR
0285,
[ 45T
0285,
02485,
0285,
0285,
03485,
0302,
0202,
0302.
0334,
0337,
0337,
0338,
4339,
LR
0139,

LIS TANN

i}

4
0

.0

i

3 T3 »

TITLE NAME

COMPUTER
COMPUTER
COMPUTER
COMPUTER
COMPUTER
COMPUTER
COMPUTFR
COMPUTER
COMPUTER
COMPUTER
COMPUTER
COMPUTER
COMPUTER
COMPUTER

COMPUTER

SCI/MTH PGHR
SCI/MTH PGMR
SCI/MTH PGHR
SCI/HTH PGMR
SCI/ZMTH PGMR
SCI/MTH PGMR
SCI/7HTH PGMR
SCI/MTH PGHR
SCI/HMTH PGMR
SCI/MTH PGHR
SCI/MTH PGMR
SCI/ZHTH PGMR
SCI/MTH PGHMR
SCI/MTH PGMR

SCI/HTH PGHMR

S8R SCIENTIFIC A5S0C

8R BUIENTIFIC AS50C

B8R SCIENTIFIC ASS0C

ENGRNG DESIGN ASS0C

ENGRNG TECHNI ASS0C

ENGRNG TECHNI AS550C

ENGRNG/SCIENTIFIC COORD

SR ENGRNG ASS0C

SR ENGRNG AS50C

SR ENGRNG

SR ENGRNG

AS50C

ABSOC

APPENDIX ﬁ

EHPLOYEESVTU BE EXCLUDED TN UNIT 14
NOME.
FUSS, BIETER
HENDRICKSON, CHRISTOPHER P.
HERRICK, CHARLENE P.
JESSEN, TIHM 1.
KISHI, TADASHI
LYNCH, PAUL R.
HENDICINO, SaM F,
MICHELS, THEODRORE C.
PATTON, ROBERT A,
RANELLETTY, JOHN E.
SCHDOONOVER, JOBE E.
SEICHTER, RALPH WM.
VRANESH, GEORGFE E.
WATSON, RICHARD W,
ZWAKENBERG, RICHARD G.
CAVAGNOLD, HENRY PR,
KINNEY, JOHN D,
MOERUS, MILTON C.
UARD, RICHARRN F.
JONES, Davin E,
PASTRONE, JAMES A,
SATO, H. CALVIN
AMERMAN, WILLIAM R,
ANDRUS, KENNETH L.
BAN, ALFRED

RILLIA, RICHARD J.

PAGE 11

REC _
w78
S
5485
ShBy
491
5491y

ST

5530
S53h

5535

.
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-
‘e
ind
-

-

o=
e
-
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=
i
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03139,
139,22
0337.2
033%9.2
30,2
axTy 0
Prep, 2

310 0

-

139 .2

013y,

*

G417,

8

0239, 2

nire,

d

03189, 7

LR A

-
“t
we
<X
>3

LK S g

0339.

*3

n337.2

fH33%.2

TITLE NAME

SR
ar
5R
SR
SR
8R
SR
SR
S8R
GR
SR
&R
SR
SR
SR
s8R
SR
se
1
5
SR
8GR
BR
SR
6R

SR

ENGRNG
FHORNG
ENRRNG
ENGRNG
ENGRNG
ENGRNO
ENGRNG
ENGRNG
ENGRNG
ENGRNG
ENGRNG
ENGRNG
ENGRNG
ENGRNG
ENGRNG
ENGRNG
ENGRNG
ENGRNG
EHORNG
FHGRNOD
ENGRNG
ENURNG
ENGRNG
ENGRNO
ENGRNO

ENGRNG

ASS0OC
ASS0OC
ASSOC
ASE00
ASS0C
ASS0C
AGS0C

ASSOC

ASS0OC
AS50C
ABSOC
AS50C
ASS0C
AS50C
AS50C
AS50C
ASS0C
ASKNC
ASBOC
AS50C
ARKOC
AS50C
ABSOC
ASSHC

AB50C

APPENDIX f

EMPLOYEES TO BE EXCLUDED

NANE

BORZILERI, CHARLES v,
BOYER, NORMAN U,
BRROADUATER, CALVIN Y.
CHAKERIS, DENNIS vV,
CLOUSER, RICHARD Y.
CONNER, WAYNE C.
DARUARIG, MATTHEW. J.
DEVINE, GARY J,
DITTRENNER, GERAL R,
DRAGON, ERNEST P,
ELSHOLZ, WILLIAM E.
GRETLER, RICHARD E.
HALL, DARRYL I,
HENDERSON, HERMAN F,
HERSEY JR., RALPH .
JANZEN, JOSEPH H.
JOHANSEN, HaAROLD R,
KUHN, BERHHARD A,
LANZA, RICHARD 7,
HARTIN, JOHN L.

MAYD, STEPHEN E.
MEISNER, LEO F,
HONTGOMERY, KERMUTH L.
NAKANG, Sad S.

O CONNDOR, JOHN W,

OH, JEFFREY

PAGE

IN UNIT 16

12

REC

5540



03/05/783 ) APPENDRIX A PAGE 13

EMPLOYEES TO BE EXCLUDED IN UNIT 14

COPE____ TITLE NAME___ NOWE__ REC__
0339.,2 SR ENGRNG ASS0C PERRY, RAYMOND W, 5715
0339.2 SR ENGRNG ASSOC RAMOS, fERRY J. 5566
0339.2 SR ENGRNG ASSOC RABERTS, DOVID H, 55967
0339.2 SR ENGHNG AS5%0C ROMO JR., JOSEPH G, 5968
0339.2 SR ENGRNG AS50C SCHLEICHER, HARRY R, 5569
0339.2 SR ENGRNG ABSOC STEELE, RONALD L., 55706
0339.2 SR ENGRNG aS580C WENGERT, JOHN F., 9571
0339.2 SR ENGRNG ASS0C WHITLOW, HAROLD F. 5572
0%139.0 SR ENGRNG ASS50C uoon, navip n., o573
0235.0 BIOPHYSICIST ALL EMPLOYEES

)

)

«3

&

()

8



P

£

063/05/83

LOLE

4225.0

a22%.0
0225, 8
022540
022%.0
§225.0
02250
0230.,0

0230.0

0230.0
0230.90

0236.0

0242.,40
6242.0
6242.0

0242, 0

RN

22,0

(UL A U

TITLE NAME

BIOMERICAL
BIOHEDICAL
RIOMERICAL
BIOMEDICAL
EIOHEDICAL
BIOMEDLICAL
RIOMEDICAL
RTONEDICAL
RIOMEDICAL
BIOHFRICAL
BTOMEDTCAL
ENVIR SCI
ENVIR SCI
ENVIR 501
ENVIR SCI
ENVIR SCI
ENVIR S5CI
ENVIR SC1
CHEMIST
CHEMIST
CHEMIST
CHEMIST
CHEHIST
CHEMIST
CHEMIST

CHEMIST

sC1
SCI
5CI
sCI
5CI
sCI
8CI
SC1
8C1
5€1

5CI

APPENDIX E

EMPLOYEES TO BE THCLUDED

NAME _
RALHORN, RODNEY L.
BIGEEE, WILLIAMN L.
KRANSCOME, ELEBERT W,
DEAN, PHILLIP N.

FELTON, JAMES S,

PALLAVICINI, MARIA G,

SHORE, VIRGIE O,

TAYLOR, RORERT T.

THOMPSON, LAURENCE H,

VANDERLAAN, MARTIN
WYROBEK, ANDREW J.
BINGHAM, GalIl E,
KERCHER, JAMES R.
KORANTIA, JOHN J,
LAYTON, DAVID U,
RICE JR., DAVID W,
SPIES, RORERT EB.
STUART, MARSHaLL L.
ALDER, BERNI J.
RAISDEN, PATRICIA n.

BORG, RICHARD .4,

BUDDEMEIER, RORERT U,

GUBIKSEN, PAUL 11,
GUNNINK, RAYMONI
HEARD, HUGH ©.

HULET, E., KENNETH

REC

1

4820
48321
ug22
ug2n
n824
Ba31
He32
433
HEHIN
HE35
HBIs
4839
ugu1
Heu2
ugy 3
HEUE
uBuB
HBE1Y
w57
LET
4862
4863
ng77
478

uaeo

u8g2

*y



03/05/83 APPENLIX B PAGE 2

EMPLOYEES TO RE INCLUDED IN UNIT 16

9

3

COME TITLENAME _  NeME_____ REC__
aon2. 0 CHEMIST L.EE, EDIVARD L. 4989
a2y, CHEMIST LEICH, DOUGLAS AL 4390
oy 2, CHEWIST MANN, LLOYD 6, ugoYy
G287, CHEMIST ROSS, HMARVIN 903
0242, CHEMIST WONG, KAI M. ueio
0249, ENG AL-AYAT, ROKAYA uoit
d?%?. ENG ARMANTROUT, GUY A, 'A% B
027 ENG RALCH, JOSEPH W, o1
o209, NG BAXTER, RICHARD €, woz3
0249, ENG REHRIN, ER;IN yoRs
029, ENG REVENSEE, ROBERT M. 1230
0249, ENG RIGGS, ALFRED G, 4931
0on9, ENG RLUM, ASHER S. BWe3y
0249, ENG RLUMENTHAL, DONALD K. 4235
0249, ENG RROUGH, WINSLOW G. oy
4249, ENG EROUGHTON, JEFFREY ™. ‘ won
none. ENG BRYGON, WILLIAM R, SR8
goue, ENG CANDY, JANMES V., Bo50
ooy, FNG CAGEY, KENDELL F. G722
g02u9. ENG CERVELLI, JOSEPH I, neHny
el REaN ENG COOPER, WILSON E. YL
1315 ENG COPELAND, ALAN B, H965
[t A ENG CROUE, RANDEL A. w971
Hye, ENG NINI, JOHN U, B9l
0249, ENG BOMALDSON, RORBRERT R, Bogs
0249.,0 ENG DONICH, TERRY R. nueav

@ 2 2

® @ ¢ © ¢ W @ 9 9 9

e ¢ ¢ 9



r

03/,05/83

eonE

a2ne,
0249,
02u9,
(Ll RN
06249,
0247,
0249,
0249,
029,
0249,
02ne.
g2u9,
0249,
o s,
6ong,
oy,
oMy,
e,
nrny,
g9,
0249,
02me,
a2u9,
249,
029,

0249,

0
0
0
0
0
0
0
0
0
0
0
0
0
0
o
L]
0
¢
0
0
)
0
0
0
0

@

-E_NANE

1
i

ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG

ENG

APPENDIX B

EMPLOYEES TO BE INCLUDEIN IN UNIT 16
NOME
EMHERY, RICHARD A,
FRANCIS, HORACE D.
GILHMARTIN, THOMAS J.
HATFIELD, LANSING
HOLDBSWOBRTH, THOHAS
HUBRRELL JR., WILLIAM H.
JAROSKA, HILES F,
KAIFER, ROBERT
KALIERJIAN, RALPH
KIEFER, RODNMNEY ©In,
KRAUSE, KARL H.
KULKE, BERNARD
LABADORF, HARRY a.
LAINE, EDWIN F.
LEIGHTON, JAMES F.
LONG, ROBERT M.
LUIMIG, ERNEST R,
LYTLE, R. JEFF
HeCUE JR., HOWARD K.
MeKINLEY, KARENA D,
McQUAID, JAMES H.
McUILLIAMS, THOMAR 6,
MACLEAN, LEE M,
MARTIN, LEROY C.
MILLER, DALE E.

HILLER, JOHN L.,

PAGE 3

REC__
995
5001
5009
5022
5032
5036
S0uy
5738
5049
9052
G056
5058
5059
5061
5069
5078
G081
5082
5094
5097
Siaen
5101
G008y
5007
5105

G107

2

)

]



ol

BA/RD

CODE.
04,0
pv.n
0oue . 0,
29 .0
0249.0
0249, 0
0249 .0
H249.0
02u9.0
02u3.0
024?.0
09,0
n2n9.0
0249.0
0249.0
o2y, 0
g9 0
(=L M
fN2u?, 0
WY . n
4.0
o9 .0
g2u9.,0
omnme.0
f2u9.0

02u%.0

TITLE HAME

ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
EHNG
FNG
ENG
ENG
ENG

ENG

ENG

ENG

EMPLOYEES TO BE INCLUDEDR IN UNIT té

NAME

MOYER, DAVID R,
MOYER, JERAULD H,
NEUTON, LLOYD E,
NIELSEN, STANLEY A,
NYHOLM, ROEERT A,
0'BERST, EUGENE F,

O°'BRIEN, DENNIS U,

APPENDIIX B

OPPENHEIMER, JANMES L.

PETERGON, ROGER L.
PLOEGER, UWILLIAM H.
PORTNOFF, MICHAEL R.
REGINATO, LOUIS L.
ROUSSEAU, UILLIAM F,
RUBERT, RODNEY R,
RUMBLE, ROBERT P,
SANGER, GREGORY M,

SAUNDERS, KENNETH A.

SCHNEIDER JR., NUORMAN A.

SCHNEIDER, JOSEPH
SHANNON, MICHAEL J.
SHIMER, DANIEL U.
SPATARO, SAM J.
SPOGEN JR,, LEO R,
THOMPSON, DANIEL C,
THROUP, ALAN L.
TUOGDOND, RICHARD [,

PAGE L

REC

3116

5133
S51ius

51149

5163

51635

#y

-~
i

s

&

£3



03/05783

CODE____
n24%.0
e2uy .0
arne . n
a2us .0
0249.0
0249.0
0249, ¢
0249.0
42u9.0
0256,0
0256, 0
02%56,0
12%4.0
0256.0
0276.0
02370.0
g270.0

9270.0

92700
nvo.n
LU ]
Bidy @
12Te.0
6200

0270.6

TITLE MAME_
ENG
ENG
FNG
ENG
ENG
ENG

ENG

ENG
MATHEMATICIAN
MATHEMATICIAN
MATHEMATICIAN
MATHEMATICIAN '
MATHEMATICIAN
PHYSICIST
PHYSICIST
PHYRICIST
PHYSICIST
PHYSICIST
PHYSICISY
PHYGICIST
PHYSICTISY
PHYSICIST
FHYGICTGT
PHYSICIST

PHYSICIST

EMPLOYEES TO RE INCLUDED

NAME

VAN NESS,

VOLLMER, DONALLD U,
WALLING, JUAQUIN L.
WATLING, HUGH E.
VELLS, JAMES E.

WIESKAMP, T. F.

WITHERELL,
WOELFFER,
wyraN JR.,

BASINGER,

CARLSON, RALPH

DUROTIS, PAUL F.

MARGOLIES,

MOORE 1T,

ALONSO, CAROL T,
ALVAREZ JR.,
AULT, EARL R.
AXELROD, TIMOTHY &,
RALDUIN, DAVID
BARLETTA, WILLIAM A,
BARR, ORVILLE C,
BERNAT, THOHAS P,
RLISS, ERLAN &,

BUCK, RICHARD

CAMPRELL,

CEGLIO, HNATALE M.

APPENDIX K

IN UNIT 16

CHARLES E.

RICHARD €,

S

G243

ezl

3



03/8%5/

g27vo0.,
w2y,
6270,
0279,
4276,
0270,
6278,

0270,

0

0

0

0270.0

0270,

0270

0276,

0270

[

H27e

ATy

apg.

0278

0

.0

8

.0

]
f
0
@

v

PHYSICIST
FHYSICIST
PHYSICIST
PHYGICIST
PHYGICIST
FHYSLICIST
PHYSRICIST
PHYSICIST
PHYSICIST
PHYBICIST
PHYSICIST
PHYBICIST
PHYBICIST
PHYSICIST
PHYSICIST
PHYSICIGT
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST :
PHYSICIST
PHYSICIST
PHYGICTIOT
PHYSICIST

PIYVELCLST

APPENDNLA B
EMPLOYEES TO BE INCLUDED IN UNIT 16
NAME

DUNLOP, WILLIAM G,
ERICKSON, STANLEY 4,
ERMAK, [ONALD L.
FORTNER, RICHARLD J,
GO0SHAM, DAVID R,
HACKEL, LLOYD A,
HALSEY, YILLIAM G,
HASELMAN JR,, LEONARD €.
HEIKKINEN, DALE W4,
HERMAN, PAUL T.
HESTER, RDSS E,
HILDUM, JOSEPH S,
JOHNSON, KENT C,
JOHNSON, MICHAEL A,
KERR, RODERICK G,
KNAUSS, KEVIN G.
KOUPMAN, RONALD P,
KRAMER, GEORGE D,
KRUGER, HANS W,
KUIZENGA, DIRK J,
LOWBERMILK, . HOWARD
McKAGUE, HERBERT L.
HeMAHAN, ANDREW K.,
NcNAMﬁRA, BRENDIAN
MALLETT, JOHN H,

MILAM, DAVID

POAGE b

5311
5315
5319
5324
5327
5331
5333
5336
5337
5338
5350
5351
5354
5718
5357
5359
5361
5364
5370
5379
5380
5381
5373

G385

P

S



[

03/05/83

COLE

6270,

LGS UN

nTe,

NN,

(L g R
02706,
0270,
0270,
0270,

g270.

0270,
0270,
0770,
20,

L3P N

4

L0

TITLE MAME
PHYSICIST
PHYSILISY
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSTICIST
PHYSTICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIBT
PHYSICIST
PHYSICIST
PHYSILCIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST

PHYSICEST

APPENDIX R
EMPLOYEES TQ BE INCLUDED IN UNIT 16

NAWE_
MINICHINO, CAMILLE
MONSLER, MICHAEL J.
HOSES, EDUARD I.
MULTHAUF, LLOYD 6.
MURRAY, JOHN R.
MYERS, BOTH R.
NAKANISHI, KEITH
NOWAK, DAVID .,
0°NEIL, RICHARD U,
PATSNER, JEFFREY A,
PATTERSON, DAN U,
PLEASANCE, LYN I,
POWELL, HOWARD T.
PROCTOR, IVAN I'.
ROUTH, JAMES U,
SCHEIMER, JAMES F.
SHARP JR,, RICHARDL U..
SHAW, LARRY L.
SHEPP, THOMAS A.
SHOTTS, WAYNE J.
SLIVINSKY, VINCENT U,
SLONE JR., HASEL J.
SMITH, WALTER L.
SOLARZ, RICHARD .
SPECK, DAVID R.

STOKOWSKT, STANLEY E.

PAGE 7

5388

5390

5401
5404
5405
5406
IR R RE)
Shlt

S413

Gh26
5“27
G430
G431
Su32
5433
Su3é

5439

9

<)

€t ©® © 9O

O



DA/705,.

4270,
[ pearali 8
06270,
¢io.
jagt e

Noiy.

noas

085,
0285,
0285,
0285,
0285,

9205,

0285 .
0285,
285 .

0385,

g

0

A

4

n

0

1]

PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYGICIST
COHPUTER
COMPUTER
CORPUTER
COMPUTER
COMPUTER
COMPUYER

COMPUTER

COMPUTER
COMPUTER
COMPUTER

COMPUTER

SCI/HTH
SCi/MTH
SCI/MTH
SCI/MTH
SCI/HTH
SCI/MTH

SCI/MTH

SCI/HTH
SCI/MTH
SCI/MTH

SCI/MTH

PGMR
PGMR
PGMR
PGHR
PGMR
PGMR

PGHR

PGMR
PGMR
PGMR

PGMR

EHPLOYEES TO BRE THCLUDED

SULLIVAN, THOMAS U,
TERHUNE, ROBERT U.
TRAINOR, ROBERT J.
TURNER, WILLIAM C.
UATNURIGHT, THDMAS

WEBER, MARVIN J.

WEINGART, RICHARD C.

UEIR, JOHN T.

WEISS, MORTON g,

WESTBROOK, CHARLES K.

WHEELER, PaUL C.
WILDER, DALE G,
BALABAN, DAVID J,
BRANDT, J., JOSEPH
ERENGLE, THOMAS 4,
FONG, KIRRY U,
GRIFFING, R. BRUCE
HOWARD, BARRY C.

LUNIY, PAUL E.

HMATTHEUS, JACK R,
NG, UWALTER C.
NOUWELL, TDONNA M,

STORCH, F. DAVID

APPEHL .« B
IN UNIT 16

RE

8

1

SUu 6
Shih
Suuy

Sung

G460
5467
5469
S5u70
G477
Sugo
468

5493

Gh9s
5500

5501



a8 A =

0

12705793

CODE__
02u2,0
g2u42.0
02u2.0
02,0
22,0
g2 g
giu2. 0
[OALTA
aTne o
9.0
om0
[1B6LTA- 00 1]
02u9 .0
0249.,9
Peny, 0
249,90
o2u9.0
0249.0
0249.0
0249 ,0
0249.0
429,90
aone. o
LRSA
N 0

ot

TITLE NAME

CHEMIST
CHEMIST
CHEMIST
CHEMIST
CHEMIST
CHEMIST
CHEMIST
ENG
FHG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
FuG
ENG

ENG

APPENDIX ¢ PAGE 1

SUPERVISORY EMPLOYEES 10 RE EXCLUDED FROM UNIT 14

NAME. -
DUPZYK, ISARELLE 4, 8468
FINGER, MILTUN 1870
FLEMING, PHILIP Q. ug7a
GUARIENTI, RICHARD ‘P, W874
JOHNSON, JAMES 8, 8RS
McGUIRE, RAYMOND R, He95
NATHANS, MARCEL W. - uays
ALVAREZ, NORMAN .1, 4913
AMES, HENRY 53, noiY
AUYONG, MARJORIE . HeL7
BDSSI, RICHARD H, 49237
BEROUN, ROGER F, Wou3
BRYAN, JUAMES EH, hons
CAMPRELL, DONALD E, [ 34184
CASAMAJOR, ALAN R. 4953
CHAPMAN, UWILLIAM H. L T
CONRAIl, DAVID €. 7 B963
CURRY, CHARLES R: W?73
DAVIN, JaMES M, U97ThH
0IAZ, RENJAMIN R, 4980
ECKARD, ROYCE D, $993
FISHER, FUGENE R. 5000
FRAIZER, ROEBERT L. 5002
FREELAND, GARY ©, 5003
GOUDREAU, GERaALD 1., 5012
GRITTON, DALE G, 5015



™

[ 43

[ A

£

03/00.

-3

Love_

029,90
0249, 0
0248, 0
4249, 0
024%7.0
G24%.0
0249, 0
a2u9.9

02u9.0

0249.0
0249, 0
0249, 0
02490
B249.0
249, 0
4249,0
a249.0
02u9 .0
2070
@2u9.9
UL

[LEL R O]
a7,
2y 0

02479

APPENDIX C PAGE 2

SUPERVISORY EMPLOYEES T0 BE EXCLUDED FROM UNIT 16

TITLE NaME . NMME__ REC_
ENG ~ GUENTERFERG, GORDON |, 5014
ENG - HANGARTNER, LYLE G, T
ENG ~ HARRI, JOHN G. 5020
ENG — HED, P. PAUL 5024
ENG “HELD, ERUCE J, . 5025
ENG - HELD, JAMES L., 5026
ENG - HOFER, WALTER U, 5031
ENG ~HOLCOME, FRANK 5727
ENG ~HOLLOUAY, FREDERICK U, 503y
ENG - HOLTEN, DAVID C, 5035
ENG -HUMPAL, HAROLD H, 5037
ENG ~HURLEY, CHARLES A, 5037
ENG 7 JANDRISEVITS, RUSSELL A. 5043
ENG ~ JOHNSON I1I, COLEMAN V. 5047
ENG ~KORIERECKI, MARIAN W. 5054
ENG - LAMBERT, JOSEPH K. 5063
ENG ~ LENNON, JOSEPH P, 5070
ENG - LEONG, ROBERT 5072
ENG - LERCHE, RICHARD 4. ' 5073
ENG ~LINDSEY, D, H, } 5076
ENG ~McDANIEL, DARLEEN D, 5095
ENG ~MAGEE, MICHAEL W, 5085
ENG - MASLES, THOMAS I, 5089
£iits ~HONAHAN, RERNARD , 5110
LHG - MONTGOMERY, DAVID L, 5111
ENG -NATTRABS, LAURENCE A, ’ 5119

v



-

bt}

™~y

0305112

oLk

0249,

Wy,

g2u9.

0249,

0249,

gne

0249,
0249,

02489,

02n9

a2y,
oy,
b9,
0oy,
Qo49,
G249,
[l 30
Q2N
0oy,

[13ed -

0249

N UACSS

0249

0249

0249

029

]
0
0
]
0
0
0

0

0
0
0
. 0
.0
0
.0
.0

APPENDIX C

SUPERVISORY EMPLOYEES TO BE EXCLUDED FROM UNIT 14

TIYLE NeMe o NAME
ENG - ONG, MIKE M,

ENG - OPSAL, JON L.

ENG ~ -OSTER, YALE

ENG —~ OZARSKI, RORERT G.

ENG ~ PITTENGER, LEE C,

ENG ~~ POMERNACKI, CHARLES L.
ENG -RAVENSCROFT, DEWEY &,
ENG ~ REGO JR., JACK

ENG - RIENECKER JR., FRED
ENG CRUPERT, PAUL R,

ENG ~ BACKETT, STEVEN J.

ENG - BEVERYN, JOHN R,

ENG ~SMUDA, PAUL A,

ENG ~ SPENCER, JACK W.

ENG - STOMERS, IRVING F.

ENG ~ SUMMERS, MARK A.

ENG — THOMPSON, CALVIN E.
ENG — VAROSH, RUNALD E.

ENG : - VASICK, GEORGE a.

ENG ~VOLKMAN, KENNETH U,
ENG UAGNER, JAN K.

ENG - WALIIRON, RAYMOND L.
ENG - WALLERSTEIN, EDWARD F,
ENG ~ WERER JR., FRANK R,
ENG WEST, JESSE J.

ENG ~ WHELAN, HOWARD n,

PAGE 3

5132
5134
5136
53138

Giug

S167
5170
5176
5186
5188

5194

5232

5234

Q9

)



LN PRI APPENDIX C PAGE b

SUPERVISORY EMPLOYEES TO BE EXCLUDER FROM UNIT 16

vk TMICE NAME . NAME_ REE
(L4 Rt ENG WHITE JR., HENRY a, 5235
LISLEE ENG - WHITHAM, KENNETH 5236
UMS M ENG TWHITING JR., HOUARD H, 5237
e . n ENG T WILSON, HEREBERT E. 5340
B N A o EMNG — WITHARM, TERRY T, 5242
8270, 0 PHYSICIST - CAMPBELL, GEORGE U, ) 52839
BE70.0 PHYSICIST - ELLIOTT, JaCK H. G308
0270, 0 PHYSICIST - FESSENDEN, THOMAS J, 8312
0270.0 FHYSICIST -FLETCHER, JOHN G. ' 5314
0270.0 PHYSICIST < MICHAEL, GEORGE A, ) 5344
1270.0 PHYSICIST ~ POWELL, T, JORDAN G2
UE?0.0 PHYBICISY - ~ PREVO, CHARLES T. 5719
anng . o COMPUTER SCI/MTH PGMR -~ ROER, GARRET L. 5468
nuas, a COMPUTER SCI/ZMTH PGMR ~BRUCE, A, LANIOON : 5h72
goat . n COHPUTER SCI/ZMTH PGHR ~-DESAUSSURE, RAYMOND E, ' STy
00A5.0 COMPUTER 2CT/MTH PGMR - B} BOIS, PIERRE .. . 75
0205 .0 COHMPUTER SCI/ZMTH PGMR - EMERY, DONALB R, ’ GHT76
Lt S COMPUTER SCI/7MTH PGHMR - BIROUX, ELLIOT In, 579
H2a3% .0 COMPUTIR SCT/MTH PGHR GULLIFORD, ROEBERT .1, Gu82
Hys O] COMPUTER SCLMTH PGMR - HOLT, RICHARD D. ,‘ SHB6
[LRES A 1} COMPUTER SCI/ZMTH PGMR T LITTERST, RONALL F, G492
LN COMPIIER SCI/MTH POMR < MORRISON, IRA U, . 5499
[L062 THFINS LOMPUTER SCT/HTH PGHR - PLOOF, FRANK U, ' 5503
85,0 COMPUTER SUI/7MTH PGHMR - PRATT, MICHAEL U. S504
B85, 0 COMPUTER SCI/AZMTH PGMR - FEQUA, JOSEPH E. 5506
0285.90 COMPUTER SCI/ZMTH PGMR - SNYRER, EUGENE L. : G511

E =Y



03/05/83 APPENDIX €

SUPERVISORY EMPLOYEES TO BE EXCLUDED FROM UHIT 1é

COVE____ IITLE NAME . NAME_. ____
g265.0 COMPUTER SCI/MTH PGMR - UYEMURA, MIKE T,

0285, 0 COMPUTER SCI/MTH PGMR -UWARREN, WUILLIAM E,

0°8%.0 COMPUTER SCI/MTH PGMR » UEIDHAAS, PATRICK P.

0285, 0 COMPUTER SCI/ZMTH PGMR - WILGUS, CONRADL 4,

03711

[T ———

HLTH AND SFTY ASS0C

RODRIGUES, ROBERTA A,

&3

3]

Q

W

@



NI/ 80793

COVE_
[TAL A= ]
02N, 0
a2u9, 0
02u92.0
2u9.0
0249 .0
0249, 0
02u49,0
0249.0
824?.0
049, 0
09,0
4249 .0
0349.0
0aMme.0
249 ¢
P247.0
B0
(1AL |
4749, 0
02u4y.t
g2n?.0
02u9.0
0249, 0
0249.0

0249.0

TITLE MAME

ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG
ENG

ENG

NG

ENG

ENG
ENG
ENG
ENG
ENG
ENG

ENG

APPENDIX [ PAGE 1
EMPLOYEES TO BE INCLUDEDR IN UNIT 16

NOME REC _
BERNREUTER, DON L. 4929
BOUMAN, BARRY R, 4938
CALDERON, MANUEL O, uon7
CARLBON, GUSTaAV A, : hosl
CHUANG, TIEN-YUH Boeu?
COATS JR., DAVID U, w7632
CORNIGH, DONALD N. Hoev
nAaY, JAMES A, ‘ He74h
GARCIA, JON R. 007
GERICH, JERRY U, s008
HANSON, CLARK L. 5726
HINKLE, RICHARD E. 5029
HOLL, PETER M. ‘ 5033
KOZMAN, THEODRORE a, 5055
LARA, MANRICO C, 5066
T LUNDRBERG, ANDERS 5730
McCALLUM, UWALTER J. 5071
MERCIER, JOHH A. 5103
MISKEL, PAUL L. 5109
MOOR II, ERMEST W, . 5113
HMURRAY, ROBERT C. G118
NELSON, ROBERT L. 5120
D'HEAL, WILLIAM C. 5131
PETERSON, RICHARD T, Siuh
RUSSO, MATTHEY J. . ‘ 5169

SIMMS, DENNIS It, 5184



03/05/83

COLE
0249, 0
02u9.0
02u9,0
0249, 0
029, 0
8270,0
0285, 0
eran.a
nogs, 0
0:8%,0
IO, 0

Fliisty

0.20%5.0

T1TLE NaM
ENG

ENG

ENG

ENG

ENG
PHYSICIST
COMPUTER
COMPUTER

COMPUTER
COMPUTER
COMPUTER

COMPUTER

SCI/HMTH
SCI/MTH
SCI/ZHTH
SCI/HTH
SCI/MTH

SCI/MTH

PGMR

PGMR

PGHR

PGMR
PGHR

PGMR

APPENTIEX It ‘ PAGE 2
EMPLOYEES TO BE INCLUDED IN UNIT 16

NOME e REC
STERBENTZ, WILLIAM M, 5192
STONE, ROGER R. ‘ 5193
STRIPEIKA, ALEXANUER J. . 5196
VALEY, LAWRENCE E. 5211
VANSANT JR., JAMES H. ' 5214
JOHNGON, KEITH W, 5349
HORVATH JR., JOHN A. 5487
RICHARDS, MARILYM I, 5507
SERERGER, DAVID A, 5509
SOLEECK, STANLEY V, 5512
THOMPSON, DAVID W, 5514

WHITTEN, GaIl A. . 5521



03/05/83

COVE
e2u2,0
w2u.n
gu2. 0
02,0
02y, 0
B2, 0
49,0
0247, 0
aaue. 0
0249.0
g2ue. 0
0249.0
0249.,0
0249.0
242, 0
0249, 0
024,90
gy .0
0290
faauy.0
az2i0,0
8270.0
0N270.9
70,0
g270.,0

0270.0

TITLE NAME_ -
CHEMIST
CHEMIST
CHEMIST
CHEMIST
CHEMISY
CHEMIST
ENG

ENG

ENG

ENG

ENG

ENG

ENG

ENG

ENG

ENG

ENG

ENG

ENG

FHG
PHYSICISY
PHYSTICIST
PHYSICTRT
PHYSTCIST
PHYSICIST

PHYSICISY

APPENDIX E
MANAGERTIAL EMPLOYEES TO BE EXCLUDED FROM UNIT 16

NAME
CHEW, MELTON H.
ENEIDYI, UALTER
GOIGHT, UaTARY
TLLIGE, JOHN I,
LIPERA, .JUOE

MORSE, JAMES (..
BALLOU, LYNDON
HAMM JR., THEODORE
JESSEN, FREDRICK o,
LENNON, UWILLIAM J.
McCARDLE, ROGER A,

McNATRY JR., RAY M.

CHAYHEY, JAMES aA,

MICKEL, CHARLES U,

-HMOON, LAWRENCE L.

0°CONNELL, LAURENCE G,

PARTLOW, A. LEE
ROTHMAN, AL

STEPHENS, DOUGLAS R,
VAN DYKE, OMEN R.
HECKER, JAMES F.

DYE, DAVID H.

GLENN, LEUIS A.

HANNON JR., WILLARD J,
HORNARDY, RORERT &,

KaN, TEHMAU

PAGE

REC_

1

4865
5701
475
Hagy
4893

48746

5099
5090

5100

G318
5328
5342

D352



BLANG, |

rouk
fevh,
0270,
02740,
0270,
02740,
0270 .

08285,

0
0
0
0
0
0

0

TITLE WAME
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST

COMPUTER SCI/ZMTH PGHR

APPIHe X E PAGE 2

MANAGERIAL ENPLOYEES TO BE EXCLUDPED FROM UNIT 16

NOHE REC__
KOVAR, FREDERICK R. ’ 5358
LEUIS, ARTHUR E. 5366
MORE, RICHARD H. 5391
NELLIS, UILLIAHAJ. 5398
RAMSPOTT, LAURENCE @, syl
YOUNKER, LELAND . 65
HARON, NEIL 95



03/05/93 ' APPENDIEX F PAGE 1

EHPLOYEES TO BE TNCLUDED IN UNIT 16

COpe____ TITLE NAME . NAME REC

0242.0 CHEMIST DUBRIN, JAMES U, - [3:1.%4
02,0 CHEMIST HATCHER, CHARLES U, 4are
n2u2, CHEMIST LEE, EDUARD L. ey
0249.0 ENG CALDUELL, WILLIAM J. uoug
02u9.0 ENG FARADO, PURSEY I, w997
0249 .0 ENG GILMARTIN, THOMAS . 5009
0249.0 ENG GODUWIN, ROEFERT 0. 5010
0209 .0 ENG HOAGLAND, BAVID E. ‘ 5030
909 .0 ENG KRAUSE, OTTO 4, ‘ . 5057
09,0 ENG PLOEGER, UILLIAH M, 13 U
oIyt ENG POGG10, ANDREW J, 5150
4.mo .0 ENG RUSSOW, TERRY L. 5162
09,0 ENG WANG, SOU-TIEN 5224
09 .0 ENG -UERNER, RICHARD 5730
02700 PHYSICIST ATTUOOD JR., DAVID T, ’ 5271
0270.0 PHYSICISY ' COLEMAN, LAMAR U, © 5294
02700 PHYSICIGT EARLY, JAMES T, 5304
0270.0 PHYSICIST HAAS, ROGER o. 5323
0270.0 PHYSICIST HUNT, JOHN T, 5347
0270.0 PHYSICIST HOIR, RALPH U, 5399
0270.0 PHYSICIST TURNER, WILLIAH €. ouug

0270.0 PHYSICIST WEINSTEIN, BERTHOLD U, G965



LT PR APPENRIX PAGE 2

MANAGERIAL EMPLOYEES TO BE EXCLUDED FROM UNIT 16

couk o YITLE NAME o MAME REC__
02700 PHYSICIST KOVAR, FREDERICK R, ‘ 5358
0270.0 PHYSICIST LEUIS, ARTHUR E. 5366
6270.0 PHYSICIST MORE, RICHARD M. 5391
0270.9 PHYSICIST NELLIS, UILLIAM .. 5390
0270.0 PHYSICIST RAMSPOTT, LAWRENCE I, S414
8270.0 PHYSICIST YOUNKER, LELAND Shes

02850 COMPUTER SCI/MTH PGHMR MARON, NEIL ) GHOS



03/05/83

CORE.

6242,

0242

0249,
0249,
0249,

0249,

0,
a2yc,
029,
AL R
a9,
6276,

0270,

6270

8270,

0270,

4270,

0

TITLE NOME s
CHEMIST
CHEMIST
CHEMIST
ENG

ENG

ENG

ENG

ENG

ENG

ENG

ENG

ENG

ENG

ENG
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST
PHYSICIST

PHYSICIST

APPENDIX F

EMPLOYEES TO BE INCLUDED IN UNIT 14

DUBRIN, JAHMES W,
HATCHER, CHARLES U,
LEE, EDUWARD L.
CALDUELL, UTLLIAM J.
FARALRO, RURSEY .
GILMARTIN, THOMAS J,
GODWIN, ROEBERT 0.
HOAGLANTY, DAVID E.
KRAUSE, OTTO A,
PLOEGER, UILLIAM M.
POGGIO, ANDREW J.
ROSSOW, TERRY L.

WANG, SOU-TIEN

-WERNER, RICHARD

ATTUWOOD JR., DAVID T,
COLEMAN, LAMAR U,
EARLY, JAMES T.

HAAS, ROGER A,

HUNT, JOHN T,

HOIR, RALPH U.
TURNER, WILLIAM C.

UEINSTEIN, BERTHOLD U,

PAGE 1

REL
4867
4979
neBy
49ug
w997
5007
5010
5030
5057
5149

5150

53271
52949
23046
5323
FEL NG
5389

Suug
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