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Human Resources 
Restricted Funds

➢ Fund 5030 Unemployment

➢ Fund 5060 Benefits Administration

➢ Fund 5080 Leave Buy-Out

➢ Fund 5050 Risk Management
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Fund 5030 – Unemployment Fund

 Covers the costs for administration of 
the county’s self-insured 
unemployment program. (RCW 
50.44.060)

 The rate allocation is calculated at 
0.3% of the total payroll cost per office 
and department.

 .6 FTEs are budgeted to this fund 
(salary, benefits, and employment 
taxes)

 Budget goal is at least $1.5 -$2m to 
cover two years of unemployment 
claims and expenses in the event of a 
major layoff 

 (10% to 15% of the workforce). 
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Fund 5060  

Benefits Administration

 2.7 FTEs (salaries, benefits, and operating 

expenses)

 Administration of the county’s employee benefit 

programs.

 Rates are allocated per FTE.

 $200k reserve to cover 3-months operating costs 

and unanticipated ACA liability (penalties).

 2024 Rate is $355,000.

 2025 Rate is $365,000.
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Fund 5080 – Leave Buy-Out Fund

 New Fund Created January 2022

 Pays 25% of Retiree’s Leave (Vacation, Sick & 
Alternative)

 2022 Summary

 26 Employees

 16 Offices and Departments

 $104,272.12 Total Paid

 2023 YTD (5/15/23) = $54,499.97

 Rates are allocated as a 0.35% surcharge on salaries
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Fund 5050

Insurance/Safety/

Risk Management

 3.2 FTE

 Safety Program WAC 296-800

 County’s Insurance Portfolio

 Risk Management / Loss Control

 Actuarial Estimate of Liability 

 RCW 48.62, RCW 39.34 & WAC 200.100.03001
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Thank You

Human Resources

Maria Aponte, Director
Tara Wickline, Compensation & Benefits Manager
Tammy Devlin, Risk Manager


