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MESSAGE FROM THE EXECUTIVE DIRECTOR

Thanks to the efforts of ARSA President, Kristin Turner and AzTEA
Executive Director, Non Williams, we had a very successful awards
celebration on October 28th in which we honored our 2020 Teacher of
The Year Finalists and named Vanessa Arredondo the 2020 Arizona Rural
Schools Association Teacher of the year. Ms. Arredondo will go on to
compete next year in the National Rural Education Association’s (NREA)
Teacher of The Year process. State Superintendent, Kathy Hoffman
generously provided opening remarks.

We also installed Mr. Tim Carter, Yavapai County School Superintendent
into the ARSA Hall of fame. Everyone who has ever worked with
Tim knows that this is well deserved and they know of the countless
contributions Tim Carter has made to rural education in Arizona.

An ARSA first this year was our ARSA-ASU Champions of Innovation
Award going to Mr. Glen Lineberry for his extraordinary work in standing
up, and growing the Arizona Student On-Line Collaborative (AzSOCQ).

Unfortunately, the pandemic is still a reality of our professional lives with
which we, and our school communities will be dealing with for years to
come. | know many of you and its heart breaking to see the stress this
have caused you all.

| promise you; | will do my upmost to make our 26th Annual Conference
a celebration of how far you all have come and offer everyone the
opportunity to debrief and make plans for the future. | will also feed
you as well as possible and offer the very best in meaningful breakout
sessions. It will be an event we can all use.

In this edition, Diane Smith, Executive Director will tell us about the work
her association, G P E M C, does for Arizona Schools. We are also featuring
Ms. Jacqui, Cochise County School Superintendent. Our county school
superintendents have done a great many remarkable things to support
all our schools, rural and urban.

We are also pleased to have Dr. Aspasia Angelou, Superintendent of
Nadaburg USD share her story of passing a bond and building a high
school to create a unified school district.

| hope you enjoy this edition and that your holidays are pleasant and
safe.

Wes Brownfield
“Stronger Together!”
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1Government Procurement Alliance

Going beyond the standard
for procurement solutions.

There is a reason why our members and vendors consider 1GPA to be the best cooperativa to work with. Our
dedicated team of individuals set the standard for customer service and support.

We stand ready to serve you.

wwwiGPA.org 1910 W. Washington St. Phoenix, AZ 85009 = (866) 306-3893
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Greater Phoenix Educational Management Council (GPEMC()
Arizona Educational Management Council (AZEMC)

By Dianne Smith
Who We Are

AZEMC is an affiliate of the Greater Phoenix
Education Management Council (GPEMC) and the
two groups are operationally combined. GPEMC
was established in 1974 and combined with
AZEMC, includes 55 AZ school districts serving
350,000 students. The group is undergoing a
strategic expansioninwhichit planstoaddacouple
of new districts which represent underserved
regions within the organization and can add to the
depth of dialogue and perspective. The combined
GPEMC/AZEMC group’s mission is to communicate,
collaborate, and coordinate activities focused on
enhancing student achievement.

The GPEMC/AZEMC group is comprised of three
divisions: the Superintendents’ Council, the
Educational Services (curriculum) Council and the
Business Officials Council. Each receive ongoing,
timely, up-to-date communications regarding
issues AZ school districts’ are facing in addition to
the opportunity to collaborate with others in their
position. A Q&A forum and document sharing site
enables districts to ask questions of each other,
“compare notes’, and exchange resources which
help to guide district decisions.

What Do Our Members Say?

“I am in GPEMC/AZEMC because they discuss the
issues | deal with daily.”

— Dr. Debbi Burdick, Superintendent, Cave Creek
Unified

“The value of GPEMC/AZEMC is such, that upon
my transition to a new district | brought the
reommendation to join immediately to my new
Governing Board. It was that important to me.”

- Dr. Dan Streeter, Superintendent, Marana Unified

“The networking is key. | can learn what other districts
are doing and vet my thoughts and ideas.”

— Dr. Kristi Wilson, Superintendent, Buckeye
Elementary

Q/

AZEMC Mission

Three key areas promote the
Organization’s mission to
communicate, collaborate
and coordinate activities
focused on student success
through the 3 Divisions: Superintendent Council,
Educational Services Council and the Business
Officials Council.

COLLABORATIVE DIALOGUE: An opportunity for
all Members to engage in a valuable exchange
of ideas, thoughts, questions, agree/disagree on
solutions yet sharing individual expertise and
experiences on behalf of our students to ensure
the best possible learning environment necessary
to produce excelling schools and students
ready for their future! Building on a common
belief system, appreciating commonalities and
differences, and creating both a strategic and
tactically attainable plan of action.

LONG-STANDING RELATIONSHIPS and DEVELOPING
NEW CONNECTIONS: Maintaining, enhancing and
expanding relationships with policymakers both
at the political level and with the AZ Department
of Education, the AZ State Board of Education and
other entities, including the business community,
at the local, state and federal levels that provide
support and influence on education policy and
budget reforms.

REALISTIC and PRACTICAL IMPLEMENTATION:
Policy and political leaders change, education
reform efforts evolve, but the HOW is critical
for school leaders. Utilizing timely, accurate,
in-depth communication, working collaborative-
ly on the academic and social-emotional needs
of our students, engaging with policy leaders to
coordinate and advocate when questions arise or
clarifications are required enables GPEMC/AZEMC
members to implement policies in a realistic and
practical manner.

(continued on page 8)
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Value
of ASBAIT

Phenomenal benefit plans that encourage employee retention PACSIAr
and recruitment

* Nine plans that include deductibles from $0 up to $5,000
« State-of-the-art provider network

)
PHOENIX
L0 ey 3

Bundled services, including medical, pharmacy,
dental, vision, life, EAP, COBRA and wellness programs

*
o . TUCSON
Ease of administration: Yy ASBAIT Trustees A

° ONE |D Card @® ASBAIT Schools
* ONE enrollment form

- ONE invoice Need more information?

* ONE Account Management team Contact:
* ONE Customer Service phone number Ralph M. Epifanio
* ONE member portal Meritain Health®

Regional Vice President — Sales
At the foundation of it all, ASBAIT is built on the stability of ralph.epifanio@meritain.com
3 39-year track record. 1.480.299.2643 (direct)

Visit: www.asbait.org/ | www.youtube.com/user/AZSchoolBoardsAssoc www.meritain.com | © 2020-2021 Meritain Health, Inc.
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The Story of Mountainside High School
By Dr. Aspasia Angelou, Superintendent Nadaburg Unified School District

Thejourney to build a high school in the Wittmann
community has been a long and unpredictable
one, to say the least. It is important to understand
the historical context that shaped this story
for one to truly appreciate the significance of a
high school for this rural/suburban community
northwest of Phoenix.

Historical Background

Until August 17, 2020, Nadaburg was the only
Unified School District in Arizona that did not
have its own traditional high school. In November
2006, district voters approved the unification of
the district pursuant to ARS 15-449 (becoming
a K-12 district rather than K-8). The unification
to a K-12 district became effective July 1, 2007.
However, multiple attempts to pass a bond
failed over the course of thirteen years, during
which time, the district fell under A.R.S. 15-824
(2), and paid for high school students to attend
neighboring districts.

In 2019, we attempted again to pass the bond
and reiterated the repercussions of not passing
the bond to the constituents, as follows:
« Consolidation with another school district
o Community must vote to join another district
o Other district must vote to allow consolidation
o Community inherits new district’s tax rate
o Example: neighboring district has 85,000
registered voters, Nadaburg has about 5,000
« School District is unable to operate/function
- State seeks receivership of district
« Push for legislation to revert to a K8 district
because unification was decided by the 2006
election

The bond was passed successfully on November
5th of 2019, with the tireless work of the board,
community supporters, teachers, staff, students
and families!

However, legislation related to the unique
circumstances of this situation included HB2287,

the “Nadaburg Bill” of 2019, pertaining only to
NUSD, regarding the sole status as a unified school
district without a high school. Prior to COVID-19,
the HB2287 passed successfully through the AZ
House of Representatives and to the Senate with
the support of Representative Joanne Osborne
and Senator Sine Kerr. Unfortunately, with the
closure of schools and governmental agencies
in March of 2020, the bill stalled. We are once
again planning to present the “Nadaburg Bill” to
legislators in January of 2021, if all goes well.

The School Facilities Board (SFB) reviewed the
issues and projected a timeline indicating the
District would be ready for a high school once
a program was started in current facilities and
moved beyond capacity. Our plan began with
design teams meeting to discuss all aspects of
school life: curriculum, programming, athletics,
technology integration, student experience and
blended learning models. We are developing a
robust model for our high school programming in
preparation for those students who would choose
our dual opportunities of a 2-year Associate’s
degree or an industry certification, with the
support of West-Mec and ASU prep online.

Planning for the HS model

Mountainside High School (MHS), home of the
Wolves, was named by the students, with the
guidance of principal, Dr. Kathryn Strevell. The
school was designed to create opportunities
for student choice, focus on relationships,
connectedness and skills development.

More choices mean students will better balance
outside work and family responsibilities, while
also preparing for college, work, and life.

Meaningful relationships that connect students
more deeply to their school and community.
They will be heard, known, understood, and
supported. Our culture reflects rising pride in
being a Nadaburg student.

(continued on page 20)
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New look. Same
impeccable service.

THE TRUST
é\ALUANCE | scip

OUR COMMITMENT TO YOU
WILL NOT CHANGE.

800.266.4911 4
the-trust.org «
the-trust@the-trust.org 4

Together, we will ensure your school leaves
a brilliant impression.

Program Management | Project Management | Construction Management | Condition Assessment

Bond Assistance | Design Services | Cost Estimating | Scheduling | Constructability Review | Sustainability

vanir.com | 480-921-0333 888-912-1201 Solutions for Success &




GRAND CANYON

UNIVERSITY"

Achieve Your Academic and Professional Goals
Up to 10% Scholarship Off Tuition™ for GCU PLLS Participants

Earning your degree from Grand Canyon University represents a positive next stepin achievingyour career
goals. Founded in 1949, GCU offers more than 200 academic programs, of which 150 are available online, for
bachelor’s, master's and doctoral degree programs in some of the fastest-growing career fields.

gcu.edu/ARSA

*MOU#3059 - The “Participants in Learning, Leading and Serving” Staff Scholarship (Arizona). This scholarship is only valid for applicants who are staff members of a “Participants
inLearning, Leading and Serving” member district withinthe state of Arizona and submita complete application. To remain eligible for this scholarship, additional requirements need
tobe met.

For more information about our graduation rates, the median debt of students who completed the program, and other important information, please visit our website at
gcu.edu/disclosures. Please note, not all GCU programs are available In all states and in all learning modalities. Program availabllity is contingent on student enrollment.
Grand Canyon University is regionally accredited by the Higher Learning Commission 800-621-7440; http://hlcommission.org/. Important policy information is available
in the University Policy Handbook at https://www.gcu.edu/academics/academic-policies.php. GCU, while reserving its lawful rights in light of its Christian mission,
Is committed to maintaining an academic environment that is free from unlawful discrimination. Further detall on GCU's Non-Discrimination policles can be found at
geu.edu/titlelX The information printed in this material is accurate as of NOVEMBER 2017. For the most up-to-date information about admission requirements, tuition, scholarships
and more, visitgcu.edu ©2017 Grand Canyon University 17SEA0298

GET A CLEAR PICTURE OF STUDENT LEARNING

MOP SUITE

The MAP® Suite is all about measuring what matters—so you can
support growth, skills mastery, and reading fluency for every student.
This cohesive assessment system from NWEA?® illuminates every
student’s learning needs, helps teachers target instruction, and gives
administrators what they need to help their districts thrive.

Start measuring what matters at NWEA.org

© 2018 NWEA. NWEA and MAP are registered trademarks of NWEA in the US and in other countries.

Stronger TogeTerT




(continued from page 3 -GPEMC & AZEMC)

Goal:

INCREASE STUDENT ACADEMIC ACHIEVEMENT

FOR ALL!
Focusonour Commitment the WHY
Strengthen our Leadership the WHO
Develop our Strategy the HOW

Contact Information:

Dianne Smith

Executive Director, GPEMC/AZEMC
(623) 772-2214 Office
dismith@pesd9g2.org
www.GPEMC.org

Howard C. Carlson, Ed. D.

Executive Administrator, GPEMC/AZEMC
(520) 664-4074

hcarlson@pesdg2.org

www.GPEMC.org

Q/

Greater Phoenix Educational
Management Council (GPEMC)

AZ Educational
Management Council (AZEM()




EMERGENCY RESPONSE

WATER FIRE VANDALISM ABATEMENT
DISINFECTING SERVICES

While others are sleeping, we are on call for
your emergency needs.

‘CRS

24/7

Emergency Response

We have you covered 24/7.

855-665-3345

“Stronger Together!”



Arizona County Schools Superintendent Spotlight
By Jacqui Clay, Superintendent Cochise County Schools

The Cochise County School Superintendent’s
Office, under the leadership of
Superintendent Clay is responsible for
multiple far reaching projects intended
to support and promote education and
educators across Cochise County.

The Cochise County School Superintendent’s
Office is responsible for multiple far
reaching projects intended to support and
promote education and educators across
Cochise County. The recent Drive-through
Teacher of the Year Celebration honored
the 27 Teacher of the Year Nominees
across 3 categories, as well as a Special
Project of the Year, and 10 Outstanding
New Teachers, all selected by their peers,
leadership and Communities. Honorees
received a combined total of $2700
dollars in awards at this event. The County
Superintendent’s Office continues to plan
and implement programs across a wide
range of educational support areas for the
benefit of all educational stakeholders in
Cochise County.

The County Superintendent’s office has
partnered with the AZ Department of
Safety and we are available to serve
educators and ANYONE who needs
fingerprinting services. You can visit any of
the two links below:

https://www.azdps.gov/services/public/fingerprint
https://www.aps.gemalto.com/az/index.htm

After you fill out the paperwork online,
call our office for an appointment (520)
432-8950. CONGRATULATIONS to our first
customer, Ms. Brittany!

“Stronger Together!”

EveryTuesday we have an EducatorLeaders
and Health Official's Roundtable. Our
team consists of a Chief Medical Officer,
a Pediatric Nurse Practitioner, members
of the county health department and
emergency services and our educational
leaders from the Unified School Districts,
Charter and Private schools. We discuss the
state and local COVID metrics, share best
practices regarding school openings and
any concerns. We have an amazing team
knowing that we can do more together.

(continued on page 13)




Medical

Dental & Vision
Prescription
Wellness Programs
Employee Assistance
And so much more

KAIRDS

HEALTH ARIZONA, INC.

Kairoshealthaz.org




S GRAD SOLUTIONS

iwantmydiploma.com

g

Education Management
Organization (EMO)

Grad Solutions is a fully accredited Educational Man-
agement Organization. Accreditation involves extensive

review of our operations and programs, which are evaluat-

ed by an outside accrediting body. Grad Solutions empow-

ers students to customize an educational program, create

their own schedule, and work anytime from anywhere, to

achieve their goal of earning a high school diploma. As an EMO,
=—— Grad Solutions has a variety of programs to offer schools/districts.

AOI IMPLEMENTATION o

SUMMER SCHOOL PROGRAM o
STUDENT
STUDENT MENTORING & RETENTION -

Enroll Now

@ /> 1440 S. Clearview Ave, Suite 104
. 480.689.5999 RS
e W Mesa, AZ 85209
Vasl info@iwantmydiploma.com %‘”iﬁ;ﬁ iwantmydiploma.com
— \\Z/
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(continued from page 10- Arizona County Schools Superintendent Spotlight)

strong partnershipwith County Sheriffand
County Superintendent’s office to ensure
equitable educational opportunities to
our detained students. Sheriff Dannels, Jail
Commander Bradshaw, Superintendent
Clay and Deputy superintendent Madden
discuss future educational plans for the
jail.

Currently, services provided at the jail are
Special needs services for students up to age
22andeducationalservicesforminorstudents.
Soon we will add transitional services
for our students housed at the Santa
Cruz Detention Center and provide adult
education services which include GED
preparation and testing. This collaboration
will be great for our county and help
lower the opportunity youth percentage
rate which are students 16 - 24 years
older not going to school or working

(see  https://www.expectmorearizona.
org/progress/?location=State::Arizona)
which is now at 13%.

Collaborating with GradSolutions, LLC
to form a County “Dropout Recovery”
Accommodation  school.  This  will
potentially help reduce our Opportunity
Youth rate (see Expect More Arizona
www.expectmorearizona.org/
progress/?location=State::Arizona)
which is currently at 13% (our goal is 7%)
and helps our schools. Opportunity youth
are 16 - 24 year olds not going to school or
working. More information to come.
GradSolutions have also donated ten
Chromebooks to our County Education
center. THANK YOU!

We will use these devices for GED

preparation or online education for our
(continued on page 26)

CANYON STATE BUS SALES

Quality & Service”

S -

WWW.CANYONSTATEBUS.COM

PHONE: 602-230-1515

ToLL FREE: 877-230-1515

“Stronger Together!”
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A_rrﬂ-_a_bM K-12 DINING COMMONS
K-12 FOOD COURTS
Design ® Manufacture  Furnish

www.AmTab.com INTERIOR GRAPHICS AND SIGNAGE
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LEADING INNOVATORS OF THE DINING COMMONS

AmTab partners with school districts throughout the country ~ Our modernization projects with school districts help

to create modern, popular, and fun K-12 Dining Commons increase school revenues by getting more students eating
and K-12 Food Courts. A huge part of our brand is that breakfast and lunch, creating more efficient serving lines,
all of our products are made in the USA. Combining our reducing waiting times and reducing costs long term.
innovative and dynamic furniture solutions along with our Students love their new dining experience! All of our

wall décor and interior signage, on average, schools see an furniture and interior signage can be customized with logo
increase in participation by 15% - 25% in their nutrition branding, colors, shapes, sizes, and so forth. We look
services programs. forward to partnering together!

MSWBT12

MFBSP245 MGST3652-42

MSWT1212 Various Color Options Deluxe Stool MRZT60

600 Eagle Drive ® Bensenville, IL 60106 ¢ (Office) 630 301-7600 e 800 878-2257 ¢ www.amtab.com
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Your ARSA Executive Board

Past-President
John Warren
Topock Elementary School District

President
Kristen Turner
Paloma Elementary School District

President Elect
Melissa Sadorf
Stanfield Elementary School District

Secretary
Jaime Festa-Daigle
Lake Havasu USD

Treasurer
Kevin Imes
STEDY

County Superintendent Representative
Jacqueline Price
LaPaz County School Superintendent

Higher Education Representative
Patty Horn

Business Partner Representative Ex-Officio
Mike Chouteau
1GPA

Regional Representatives

NE - Robbie Koerperich
Holbrook Unified School District

NW - Jaime Festa-Daigle
Lake Havasu Unified School District

SE - Sean Rickert
Advocacy Representative
Pima Unified School District

Central - Stephanie Miller
Congress Elementary School District

SW - Kevin Imes
STEDY

ARSA

ARIZONA RURAL SCHOOLS ASSOCIATION

Executive Director
Wes Brownfield
ARSA

Northern Arizona University

“STRONGER TOGETHER!”

Water, Fire & Vandalism Restoration

24 HOUR
EMERGENCY SERVICE

Mold, Asbestos & Lead Abatement
Complete Content Processing & 20,000 ft Storage Facility

Licensed In-House Construction Restoration-Remodeling Division

II‘O i
Waeee?
l..'

CERTIFIED
FIRM

ADEQ

Arizona Departmeny
of l:nwmnmem:l Quah

480.833.4538

o TR www.eastvalleydisaster.com
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infiINET o i
Experience the infinite e =
A child’s imagination is limitless—their playground should be too. J OSSi bi I ities for J Ia

infiNET is a hybrid “netform” solution with dynamic climbing
challenges and barrier-free platform nets. It welcomes kids of all v

ages and skill levels to explore and conquer new territories

together.

Since 1979

dave bang

associates, inc.

,-\;PLAy\!hVengdl;g ROC #157246 info@davebang.com www.davebang.com 480-892-2266
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How are you

MARKETING |

your school this year?

Get a YEAR’S WORTH of
practical school marketing

strategies in an easy to use CALENDAR and
TOOLKIT.

This comprehensive resource, along with website access to dozens
of templates and resources, is designed for school principals,
secretaries, or anyone else who wants to help improve their school’s
reputation for only $279.

No marketing or public relations experience required.

: Use Coupon code “SUCCESS” and get $100 off

l
i ORDER YOURS TODAY!! |
[
!

SCHWI,
WEBMASTERS

www.SchoolWebmasters.com For more information visit
Phone: 888.750.4556 www.MarketingYourSchool.org

“Stronger Together!” Page 18




PROFESSIONAL DEVELOPMENT

PD WITH PURPOSE >

CANYON E

RURAL PRINCIPALS
COLLABORATIVE

DEVELOP YOUR NETWORK

e Rural leaders face complex challenges daily
e Finding a supportive network is an essential component of
growing as a leader
e GCU's Canyon Professional Development and AZ Rural Schools
understand the specific needs of rural leaders
e Join the inaugural year of Rural Principals' Collaborative
e The five session virtual format is specifically focused on the
needs of rural leaders to enhance your leadership performance
e Sign up HERE today!
Oct 6, 2020 3:00 PM - 5:00 PM
Dec 1, 2020 3:00 PM - 5:00 PM
Jan 26,2021 3:00 PM - 5:00 PM
Feb 23,2021 3:00 PM - 5:00 PM
Apr 27,2021 3:00 PM - 5:00 PM

Page 19
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(continued from page 5- SThe Story of Mountainside High School)

Connectedness means students feel their
education relates to their real lives and future
goals

Students will gain real-life skills that reflect what
new jobs demand and careers that interest our
students.

These opportunities are created by leveraging
real-world learning mentorships, individualized
learning plans and integrated technology across
the curriculum.

0 REAL-LIFE SKILLS. Our economy and world are
changing fast! Students will be better
prepared for new  jobs  through
internships, group projects, and work-
based learning with local businesses.

o DEEP RELATIONSHIPS AND LIFE MENTORS.
Students will have a success coach (counselor/
admin/teacher) who will get to know them
well and meet with them at least once a week.

o INDIVIDUALIZED LEARNING PLANS. Every
student is different. Students will learn at
their own pace and make choices about the
progress and timing of their lessons with
the support of teachers and computer-
based programs. Additionally, teachers
will give students more personal support.

o SMART USE OF TECHNOLOGY. Computers are
the new textbooks. Students will be loaned
their own computer or tablet to use for
schoolwork, collaboration and homework.

We leverage technology to create opportunities
for STUDENT CHOICE in their learning across 4
specific areas:

Time Students control the time of their learning
Place Anytime, anywhere learning
Pace Each student moves at their own unique pace

Path Students have individualized plans

Later start times, block scheduling, success
coaches and small classes allow for individualized
assistance and support.

“Stronger Together!”
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FACILITIES REDESIGNED AROUND LEARNING
IN FLEXIBLE SPACES

Watch the video of our facility transformation:
https://fb.watch/1pxARXL_AH/

Leading up to the summer prior to the high school
launch in August, it became quickly clear that
adjustments and refinement would be required
to open the high school safely in the midst of the
pandemic. Wanting to be inclusive of all, surveys
were implemented to gain feedback on how to
best serve our students while maintaining the
health and safety of everyone. Providing students
with the opportunity to have their voice heard is
crucial to the high school model. Doing so allows
our students the ability to create, shape, and own
their high school experience. The importance
of voice inclusivity is also modelled as a district
approach when it comes to staff and parent
voice and was applied in the development of the
district’s Return to Learn Plan aimed at meeting
the challenges COVID-19 presented. Despite the




obstacles that the pandemic introduced, the goal
of meeting all students’ learning needs remained
a key focus of instruction. To better meet students’
and families’ needs, options were provided to
students to engage in blended in-person learning
or fulltime online learning.

As a result, each student regardless of their
chosen learning model, follows an individualized
learning plan in which pace plans are developed
and administered to suit their learning progress
requirements. Additionally,in partnership with ASU
Prep Digital, we are able to provide students with
a greater variety of learning choices and pathways
that are often not found in rural schools. To do so,
we have leveraged a range of technologies, from
issuing 1:1 laptops and the use of interactive digital
curriculum to the implementation of Z Space’s
augmented and virtual reality tools and software
to create relevant instruction.

Mohave
Cooperative
Contracts

A safe place to land for
your procurement needs.

Z space in action:
https://fb.watch/1px_wJOBma/

As a school and district, we have set strict
guidelines and protocols to maintain the health
and safety for all who step foot on campus, but the
success of remaining open to in-person learning
is due in great part to students’ adherence to
these protocols, reflecting their continued desire
to keep in-person learning operational. Even
though students’ school experience has been a
little different than what was originally planned,
it has become very evident that students have a
desire to attend school in-person and seek to make
connections with their peers, staff, and broader
community. It is due to their perseverance and
resiliency that they have begun to make gains
academically, socially, and emotionally as they
work to close any learning gaps that were created
from school shutdowns in March. Being aware of

(continued on page 24)
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:]M BetterLesson

Professional Learning Reimagined
for Rural Schools

BetterLesson Professional Learning brings research-
based instructional strategies directly into classrooms
through one-on-one coaching and Design Workshops.

For free research-based strategies contact
nivia.claussen@betterlesson.com

www. betterlesson.com
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PHOENIX

600 N 75TH AVE, PHOENIX, AZ /602-307-1050
2202 S CENTRAL AVE, PHOENIX, AZ / 602-254-9241
TUCSON:
-1 .
(INTEHNHTIONHL ifig;‘l;vl:l:gton Rd. Tucson AZ, 85714 / 520-622-6767
3901 E Huntington Dr. Flagstaff, AZ 86004 / 928-522-7035

WWW.RWCGROUP.COM
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COLLINS BUS

Chevy or Ford Chassis
Gas or Diesel

Single & Dual Rear Wheels
Non-CDL 14 Passengers

USED BUSES AVAILABLE..ALL MAKES & MODELS
MOBILE SERVICE AVAILABLE.... ALL MAKES & MODELS

Page 23

“Stronger Together!”



(continued from page 21- SThe Story of Mountainside High School)

the effects that the school shutdown had on our
students, we have also implemented the Leader
in Me program, which is designed to use Covey’s
7 Habits to address students’ social, emotional,
and academic requirements. Through Leader
in Me, students are taught leadership skills that
help develop a culture of student empowerment,
resulting in a system that drives academic results.

To help further and support these gains, we
have included our students in decision-making
processes, everything from determining our
school identity, to developing opportunities to
set school traditions. Though the majority of our
students opted for in-person blended learning,
we as a school also work to keep connected with
our online students. We do so through frequent
communication as well as by surveying their
interests and wants to include their voice in our
decision-making and planning processes. Our
goal is to ensure that when and if our online
students chose to attend in-person that they will
make a smooth transition to the school that they
helped to design. Whether students chose to learn
in-person or online, they are all MHS students and
we collectively hold a high honor in being chosen
by them to serve their educational needs. It is a
responsibility that we look forward to meeting.
We also look forward to all of the possibilities that
the future holds for MHS as we work together
with our students, staff, parents, and community
to create the best high school experience.

“Stronger Together!”

As Nadaburg Unified School District’s (NUSD)
first high school, MHS has been a longtime in the
making and marks an important milestone, not
just for the district, but also for the community.
Though NUSD resides in what most consider
to be a rural town, the Wittmann community is
growing with several planned communities to
develop into one of the fastest growing counties
in the nation. Though COVID-19 posed unique
challenges to opening MHS, it also presented the
opportunity for us to reimagine and redefine what
a 21st century education looks like, keeping the
goal of doing what'’s best for students front and
center. As we look to the future, we have many
more milestones to reach, from developing all
of MHS' high school traditions to the building of
our comprehensive high school site. In doing so,
we are excited at all the opportunities that will be
afforded to our students along the way and how
their voice will shape MHS. After 100 years since
NUSD’s first school (the Little Red School House
was built in 1920), to the opening of the first high
school this past fall, MHS represents possibility in
impossible circumstances. MHS exists because
it overcame many obstacles, from legislation to
bond passage to a global pandemic. It is this spirit
of resilience and determination that we see in
many of our students and epitomizes our campus,
district, staff, and community that makes MHS
such a success.
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1Government Procurement Alliance

Going beyond the standard
for procurement solutions.

There is a reason why our members and vendors consider 1GPA to be the best cooperative to work with. Our
dedicated team of individuals set the standard for customer service and support.

We stand ready to serve you.

www.1GPA.org 1910 W. Washington St. Phoenix, AZ 85009 (866) 306-3893

“Stronger Together!”
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students who are released from the jail
or detention center. Did you also know
that we are now a GED testing site for our
jail/detention center students? Everyone
should have a second chance and we love
ALL of our students.

Cochise Education Foundation Mini
Grants to Teachers

Twenty-three $200 grants were awarded to
teachers and one $500 grant. The entries
were based on Creativity, Relevance and
Impact. The spotlight award of $500 was
presented to Sister Caridad during a
parent/teacher/student dinner at Lorreto
Catholic School in Douglas, AZ.

Sister Caridad of Loretto Catholic School
and her winning entry!

.
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“Stronger Together!”

Jacqui Clay, a native of Queens, New York,
is a retired Army Command Sergeant Major
of 25 years and has lived in Arizona for 20
years. Ms. Clay has been married to Dale
Clay for 31 years and has 7 children and 20
grandchildren. She has been an educator
for 15 years, serving as Teacher, Assistant
Principal, and Director of Career and
Technical Education (CTE). Ms.Clay currently
serves as the Superintendent of Schools
in Cochise County; her responsibilities
spans 21 school districts, and over 23,000
students. She also provides support for
private, homeschool, detention and county
jail students. She is also a Certified True
Colors, International Facilitator.

Please visit our website at
https://www.ccsuperintendent.org/

Please visit us on Facebook at
https://www.facebook.com/
CochiseCountySuperintendent/
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Arizona Association of School Business Officials ~ Fountain Hills Unified School District Payson Unified School District

Aguila Elementary School District Fowler Elementary District Pendergast Elementary School District
Alhambra Elementary School District Ganado Unified School District Phoenix Elementary School District
Apache Junction Unified School District Glendale Elementary School District Prescott Unified School District
Arizona Charter Schools Grand Canyon Unified School District Riverside Elementary School District
Arizona Rural Schools Association Imagine Schools West Gilbert Elementary Sacaton Elementary School District
Arizona School Administrators Isaac School District Saddle Mountain Unified School District
Arizona School Board Association Kingman Unified School District Sahuarita Unified School District
Avondale Elementary School District Laveen School District Scottsdale Unified School District
Blue Ridge School District Liberty School District Shonto Preparatory School

Buckeye Elementary School District Littleton Elementary School District Stanfield Elementary School District
Cartwright School District Madison School District Student Choice High School

Cave Creek Unified School District Mohave Cooperative Tanque Verde Unified School District
Cedar Unified School District Maricopa County Regional Schools Tempe Unified School District
Concordia Charter School Maricopa Unified School District The Trust

Crane Schools Morristown Elementary School District Union Elementary School District
Creighton School District Nadaburg Unified School District Valley Schools Management Group
Deer Valley Charter School Nogales Unified School District West-MEC

Florence Unified School District Osborn School District Wickenburg Unified School District
Fort Huachuca Accommodation School District ~ Palo Verde Elementary District Window Rock Unified School District

“Stronger Together!”
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“STRONGER TOGETHER!”






